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AGREEMENT

between the

MERIDEN BOARD OF EDUCATION

and the

MERIDEN FEDERATION OF PARAPROFESSIONALS

THIS AGREEMENT IS MADE AND ENTERED INTO ON thiS day of

2022by and between the Meriden Board of Education (hereinafter ) referred to

as the "Board*) andthe Meriden Federation of Paraprofessionals (hereinafter referred to as the

"Federation").

ARTICLE III - NEGOTIATION

A.

ARTICLE I. RECOGNITION

The Board recognizes the Federation for the purposes of negotiation,-as the exclusive

representative of a unit consisting of all 
"-pioy".t 9f th. Board employed as Paraprofessionals

who work twenty (20) or more hours p"t *""4 excluding such supervisory and confidential

"rrrftoy"", 
as may be'excluded from Coverage under the provisions of the Municipal Employee

Relations Act.

ARTICLE II - MANAGEMENT RIGHTS

The right of the Board to hire, suspend or discharge for proper cause-or to-transfer to new

dutieslr its right to relieve employees from duties because of lack of work or for other

legitimate reasons, or to extend, limit or curtail its operations when in its sole discretion it

*iV a""- it advisable to do so, or to exercise *y oih.t powers of management, shall not be

timited except as specifically set forth in this Agreement.

N

I Negotiations shall commence in accordance with the law. The Board and the

Federation agree to negotiate in good faith pursuant to Sections 7-46J 
to 7-477

of the General Statutes, in accordance with procedures set forth herein, to

secure a Successor Agreement with respect to wages, hours and other conditions

of employment.
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2.

A. Definitibns

B.

C.

a.

During negotiations, the Board and the Federation shall present relevant data,
exchange points of view, and make proposals and counter-proposals. Each party
may, at its own expense, utilize the services of outside consultants and maytail-
upon professional and lay representatives to assist in the negotiations. (The
parties agree to make available to each other information which the parties
deem necessary for negotiations.)

ARTICLE IV - GRIEVANCE PROCEDURE

I A "grievance" is a claim based upon the interpretation, meaning or application of
any of the provisions of this Agreement.

The term "days", except where otherwise indicated, means school days.
Reference to number of days refers to school days of individual invoived.

In instances where reference is made to the "Director of personnel,'or
"Superintendent" it shall be understood that such reference is to the Director of
Personnel or Superintendent of Schools as appropriate, or his/lrer designated
representative.

Purpose

1. The purpose of this procedure is to secure, at the lowest possible administrative
level, equitable solutions to grievances which may from iime to time arise.

Procedure

l. Level One - Principal or Immediate Supervisor

A member of the unit with a grievance or dispute shall first discuss it with
his/her immediate supervisor or principal, whether directly or through the
Federation's representative, with the objective of resolving the matter
informally.

2. Level Two - Director of Personnel

In the event that the matter is not resolved at the informal level or the
immediate supervisor has not responded to the grievance, a written
statement of the specific grounds of the grievance may be submitted to
the Director of Persorurel.

2.

J

b. The Director of Personnel or his/trer designee shall represent the

2
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c.

Administration at this level of the gdevance procedure. Within fifteen

iiii tttt""f auyt ut"t receipt of tng written grievance 9v F" Director of

ij#o*.t, he/she shall meet with the grievant and the Federation in an

effort to resolve it.

If a written grievance is not filed with the Office of the Director of
p.*"*"f Vfrtnitt eighteen (18) school days after the grievant (or in the

case of an institutio'nal grievance, the Union) knew, or should have known'

oitfr. u"t or condition Jn which the grievance is based, then the grievance

shall be waived.

J Level Three - SuPerintendent

a. In the event that the matter is not resolved at Level Two within fifteen (15)

days after the meeting with the Director of Personnel, or the Board has

failed to respond witf,in that time period, the grievance may be submitted

in writing to the SqPerintendent'

b. The filing of this ThirdStep of the gnevance process must be done within

five (5) days after the decision bv G Director of Personnel, or within five '

(5) days after the date when the birector of Personnel's decision was due'

c. The superintendent shall meet with the grievant and the Federation within

(10) ten days after receiving the written grierrance. The superintendent

shall render his/her decision within ten (10) days of this meeting'

T.evel Forrr - Rindins Arbitration

a. Only those grievances which violate the specific telms of this Agreement

shall be arbitrable. If the Federation is not satisfied with the disposition of

the grievance at Level Three or if no decision has been rendered within ten

(lgidays after the aggrieved member has met with the Superintendent or

his or fr., a"ri!tt"e, ih"e Federation may submit thegrievance 1o binding

arbitration wifii| titi*V (30) days after the Level Three decision or the

date when the Level 1.inle decision was due- Requests for arbitration

shall be forwarded to the American Arbitration Association. Arbitration

;h;iibe conducted in accordance with the rules of ttre American

Arbitration Association.

b. The Arbitrator,s decision shall be in writing and shall set forth findings of

facts, ,.urorrirrg, and conclusions on the issues submitted. The decision of

the Arbitrator shall be final and binding on all parties.

c. The fees and expenses of the Arbitrator shall be divided equally between

the Board and the Federation'

4
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D

d. The Arbitrator shall have no authority to add to, modifu, or amend any
terms of this Agreement.

1. No reprisals of anykind shall be taken by any participant against anyone by
reason of participation in the grievanc" pro""d*" or ruppoi of any grievance.

2. An individual grievant may waive Federation representation at steps one, two and
three, but the Federation shall have the right to be present and to state its views at
all stages of the grievance procedure.

3. No individual or organization, other than the Federation, shall have the right to
represent a grievant during the grievance process.

Miscellaneous

1. Decisions rendered at Levels Two and Three of the grievance procedure shall be
in writing, setting forth the decision and the t"urorn th"refore,'and shall promptly
be transmitted to all the individuals involved.

2' If, in the judgment of the President of the Federation, a grievance affects a group
or class of members of the unit, the President of the FedLation may submit such
grievance in writing to the Director of Personnel directly and the piocessing of
such grievance shall commence at Level Two.

E.

Failure atany step of this procedure to communicate a decision within the
specified time limits shall permit the aggrieved to proceed immediately to the next
step. Failure at any step to appeal within the specified time limits shali be
considered acceptance by the aggrieved ofthe decision rendered, and such
decision shall thereafter be binding upon the aggrieved. The time limits specified
shall be extended in any particular instance by agreement between the
Superintendent and the Federation and./or the aggrieved person.

ARTICLE V - WORKING CONDITIONS

A. Sick Leave Allowance

Employees shall be granted full pay while absent for personal illness to the
amount of ten (10) working days per y€ar, accumulated at the pro-rated amount
per month. However, new employees will receive two sick days upon their first
day of work, but will still accrue a total of 10 sick days each year. Sick leave
accrual for these employees will commence after the second month of
employment for their remaining eight days of sick leave for their initial year of
employment. After their initial year of employment, these employees will accrue

3

1
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sick leave according to the existing contract language. Sick time shall be used in

increments of one hour

2.

3

4

Those not absent for personal illness may accumulate the unused portion of their

sick leave allowance up to a maximum of one hundred thirty five (135) days.

In the event an employee exhausts the aqcumulation of personal illness days due

to an extended illness, said employee shall first, if eligible for Family and Medical

I-eave (FMLA), apply to the Personnel Officer for FMLA

The current practice of listi.ng accumulated sick and personal days.in each

paycheck str-all continue

Severance - Any employee who separates under honorable circumstances after ten

V.urc of r.rvice to the Meriden public School System as a contracted member of

the Meriden Federation of Paraprofessionals bargaining unit, or retires from the

Meriden Federation of Paraprofessionals bargaining unit under the City of

Meriden Pension Plan, shali be entitled to compensation in a lump sum for that

;;i,r" "i*"sed 
sickleave which has been accumulated, not to exceed onq

irundred (100) days. The compensation shall be one-half the rate of compensation

"u*ra 
UV tfr""*ployee at the time of separation. In-the gvent of an employee's

death, aliaccumulat;d sick leave not exceeding one hundred (100) days shall be

puiJ io the employee's estate at the rate of compensation eamed by the employee

at the time of death.

An employee who has an illness or lnjury that hal b^een accepted or approved

under the Workers Compensation Act s[Ai receive 100% compensation for.three

itF*rhr from the nri aay out of work due to the injury. Following the initial

i,ri* ili month period, the worker will receive the Workers Compensation rate as

determined under the Workers Compensation Act. An employ"" l^t!-:"".h u

.o-p.nruble injury can utilize his oiher sick leave to supplemen! t-h9]ofers
Compensation rate to the employee's regUlar pay r{e, not to exceed 100% of the

.*pffy".', regular pay rate. 
^In 

the 
"rv,"it 

thaf the illness or injury is not accepted

oiuppr*"6 giaer ilr" Wort ers CompensatiOn Act, the employee shall use his or

her sick time for *y ubr"rr""t. The foregoing applies except where otherwise

required by law.

Absences caused by an illness or injury covered bI thl Workers Compensation

Act shall be counted .concurrently under the Family Medical Leave 'Act

(,.FMLA,,) r"t 
"*piovees 

who ut" ![gibt. for family medical leave under the

applicable statutes.

Where an employee has been released to return to work in a limited or restricted

capacity, the Board shall determine whether any limited and/or restricted duty

assignments are available for the employee th1! would be consistent with the

restrictions identified by the employee;s health care provider' If such an

ursigrr*"nt is availabl", th" employee will be required to return to work in that

(s.

6.
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assignment. All such assignments shall be temporary in nature, subject to change,
and shall not constitute a permanent condition. This section is not limited to
illnesses or injuries under the Workers Compensation Act.

B. Authorized Absence

C

1. A paraprofessional may be absent for personal reasons up to three (3) days each
year with no loss of pay, except for the day preceding or following'a vacation or
holiday or Professional Development Day. Paraprofessionals shall make €very
reasonable attempt to limit absences for personal reasons to personal business that
cannot be transacted at any other time. Absences for vacation shall not be
authorized as personal days. Except in cases of emergency, requests must be
submitted in writing to the principal not less than two(2) days in advance. Each
day shall be strictly personat ana snall be grant"J ui tne-syriem.

Absences Due to Death in Immediate Family

1. All employees may be absent with fulIpay up to five (5) consecutive working
days on each occasion of the death of a member of his/her immediate family
(father, mother, brother, sister, husband, wife, child, mother-in-law and father-in-
laq and grandchild). The intent of this provision is to allow the employees up to
five (5) days to meet the immediate needs arising from such occasion. All
employees may be absent with full pay up to two (2) working days on each
occasion of the death of a grandparent. Where the deceased is not a member of
the immediate family or a grandparent, but unusual circumstances require the
employee to be absent, the Superintendent may approve such absence under this
section. The bereavement leave under this sectiormay be requested for non-
consecutive days and may be granted at the discretion of the Superintendent or
his4rer designee. such requests will not be unreasonably denied.

HolidaysD

1 Employees are granted the following paid holidays provided school is not in
session on these days:

New Year's Day
Martin Luther King Day
President's Day
Good Friday
Memorial Day
Christmas Day

Columbus Day
Veterans'Day
Thanksgiving Day
Friday after Thanksgiving Day
Labor Day

6
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E. Personnel Alteration

F. Vacancy

2.

(b)

I

1

3

4

If a change and/or alteration of operations is contemplated which would have the

effect of altering the number of personnel, in a given school, or the hours of work

"ir"ia 
p".ro*Jl, ttren ttre parties will meet and discuss the impact that such

changes would have.

A vacancy'occurs only when the Board wishes to fill a position which has become

vacant due to death, retirement, resignation, termination, transfer 9t 
th". creation

;;;;;";,ir".-Vu"*"i.s will be posted in all schools for not-less thanfive

(5) business days. If the Board posts a vacancy for a six or more hour position,

..ploy"., who currently hold a^six or more hour positionwill be given the

opli.riunity to apply for"the position before any other employees' If n9 six or

-o.. t o* 
"-pt,oy""r 

applyior the vacancy, or where no six or more hour

elrrploy"., *tto ubpty are q"alified for the vacancy' then the vacancy will be

pott.d for other emPloYees.

During ih. .u-^"r, when school is not in session, the Board shall post vacancies

internlly for ten (tb) Uusiness days before posting externally. Said vacancies

,t utt U" posted onthe Meriden Board of Education Internet site' The Board shall

f"r*;ra-.,."py of uff postings to the Federation President' Vacancies which occur

during the summer shall ue filted in accordance with the collective bargaining

agreement.

Assignments and transfers shall be made on the basis of qualifications'
;duJfin"utions" include their skills, experience, performance andjob history'

Where two or more applicants for the position are substantially equal in

quAifrcations, the apit'icunt with the greatest amount of seniority as a contracted

ffifoy." witfiin the Merid"n Federation of Paraprofessionals shall be appointed'

Paraprofessional Displacement Process

There are three categories of paraprofessionals, as follows:

o Category 1 - includes Kindergarten

. Categor1 2 - includes bilingual
... category 3 - includes sPED and all other paraprofessionals

When paraprofessionals are displaced from their positions at the end of

a school year, the following will apply:

o At the end of each school year the Personnel Office, and/or the

Office of Pupil Personnel Frogtu*t, will contact each building

principal to determine
a) the purupior"rsional positions which are no longer required and

will be eliminated,

(a)
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b) the vacant paraprofessional positions which must be filled for
the following school year; and
c) the names of the paraprofessionals who have been displaced
from their current positions, due to students who graduate, students
who leave the school district, students whose IEp no longer
requires a paraprofessional, etc.
Wi1!i" ten (10) days following the last day of school, a meeting
will be held in which the displaced paraprofessionals (most senior
first) shall select a position from the "pool" of paraprofessional
vacancies available on that date. Displaced paraprofessional
employees will be notified of the meeting by mail sent to their
home address. Displaced paraprofessionals will sdlect from
positions of the same duration (i.e. hours per day) or less.
If the cunent number of vacancies exceeds the number of
displaced paraprofessionals, the remaining positions will be posted
in accordance with the applicable provisions of this Agreement.
If there arg more displaced paraprofessionals than.there are current
vacancies, a second displacement meeting will be held prior to the
beginning of the school year in which the displaced
paraprofessionals (most senior first) shall select a position from theoopool" of paraprofessional vacancies available onihat date.
Displaced paraprofessional employees will be notified of the
meeting by mail sent to their home address. Displaced
paraprofessionals will select from positions of the same duration
(i.e. hours per day) or less.
If at each displacement meeting, there are more displaced
paraprofessionals than there are current vacancies, the displaced
paraprofessionals (most senior first) may obump" the leasi senior
paraprofessional within his/her category, from positions of the
same duration (i.e. hours per day) or less.
If a displaced paraprofessional does not have a..permanent"
position by the beginning of the schoor year, he/ihe will serve as ao'substitute" paraprofessional at his/her current rate of pay and
hours, but without benefits, until additional vacan"i"s L"lo*e
available.

whe4 paraprofessionals are displaced from their positions durins a
school year, the following will apply:

. Displaced paraprofessionals will select from vacant positions of
the same duration (i.e. hours per day).

o If there are no vacant paraprofessional positions of the same
duration (i.e. houis per day), the displaced paraprofessionals
(most senior first) may "bump" the least senior paraprofessional
within his4rer category, from positions of the same duration
(i.e. hours per day).

o If a displaced paraprofessional chooses not to bump the least senior

a

a

o

a

(c)

8
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5

paraprofessionalwithinhis/hercategory'thedisplaced
paraprofessional will be laid off. If the displaced paraprofessional

chooses to bump the least senior paraprofessional within his/her

category,the..b.umped''paraprofessionalwillbelaidoff.
o Disp"la; purup.oGrrionals may apply, as internal candidates, for

paraprofe''io''apositionsthatmaybecomeavailable.
. . At the end of the school year, the paraprofessionals who remain

dispfaJshall have the opportunity to select from the "pool" of
vacu*i.r according to the end of the year process described in

ParagraPh (b) above.

(d) When paraprofessional positions are eliminateg due tolack of funding or

other operational needs, the following will apply:

o Layoff will not be made in an arbitrary or capricious manner and

wiit Ue capable of reasoned substantiation'

o When porition, are eliminated, they shall be eliminated within the

three categories (see above)'
. Paraprofessionals in eliminated positions will select from vaeant

. posiiions of the same duration (i.e. hours per day) or less.

o If there are no vacant paraprofessional positions of the same

duration(i.e.hoursperday)orless,theeliminated
paraprofessionals (most t"ttio. first) may "bump" the least^senior

p*up-i"rrional within his/her category,from positions of the

same duration (i.e. hours per day) or less'

o If an eliminated paraprofessional chooses not to bump the least

r""ioi p*uprofessional within his/trer category, the eliminated.

p*"pr6r"rsional will be laid off. If the eliminated paraprgfelsional

"froor", 
to bump the least senior paraprofessional within his/her

category, the..dumped" paraprofessional will be laid off.

. parairoiessionals, tuid offb.cause of lack of work shall, in the

direct order of their seniority within their particular category

classification,beprovidedfirstopportunityforre.employment
until the end of the school year foflowing the school year within

which they were laid off. Failure to accepl an offer of re-

e'nprov'n"ntinanassignmentwithatleastasmanyhoursasthe
employee'spreviouSassignmentwillresultinalossofre-
emploYment rights under this section'

Whenever possible, postings for all vacancies shall be specific as to hours' school'

p.ogrurrr, grade level^ aod Jgeneral description of the work to be performed' All

internal and external putuptif"tsional potitiottt will be posted on the Meriden

Board of Education Internet site.
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G.w Year

All employees shall commence work on the first day of the school year and shall
end on the last day unless in the sole judgment of the Board of Edutation budget
considerations require the Board to adjust the work year.

An employee who is to receive a change in his or her assignment shall be notified,
if possible, two (2) weeks prior to the effective date of such change.

on abbreviated (non-storm) school days (e.g. parent conference days, the day
before Thanksgiving and the last day of school), paraprofessionals shall tegin the
day at their.normal start time and stay the length of the abbreviated schoJl day,
unless required to perform any regularly scheduled before-school and/or after-
school student transportation duties. Paraprofessionals will be excused by the
b}i!{ine principal at the end of the abbreviated school day. Paraprofessilnds
shall not leave the building until excused by the building principal. Ir, ,ro 

"ur"will a paraprofessional be required to remain in class once the ieacher has left.
Early Intervention Program (EIP) paraprofessionals, will work without a lunch
break on abbreviated (non-storm) school days.

H. Storm Days

1. When school is called off during the school day, after the school day has stafied,
all paraprofessionals are required to work until excused by their buiiding
principal. In no case will a paraprofessional be required to remain in class once
the teacher has left. Employees released under theie conditions shall receive their
full day's pay. Employees who leave the school building without being released
by their principal will not be paid for the additional released time.

2- When the opening of school is delayed due to inclement weather,
paraprofessionals shall not report to work earlier than their delayed opening start
time. However, paraprofessionals shall be paid for any work time missed due to
the delayed opening.

I. Summer Jobs

l- When there are summer jobs available, qualified bargaining unit members shall be
hired (in order of seniority; before non-bargaining riiit "-ir**r;;;;;ff;;.

J. Class Coverase

I

2

J

Except in cases of emergency, class coverage shall be provided by certified
personnel, which includes substifute teachers. If, in an em"rg..r"y, a teacher must
leave his or her classroom for a short period of time, it would be ieasonable to
have a paraprofessional provide such emergency coverage. An emergency is
defined as when the need for coverage is not known in advance.

8934089v1
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ARTICLE VI. SALARY SCHEDULE, INSURANCE AND HOURS OF EMPLOYMENT

A. Hours of Emoloyment

K.

L.

M.

Professional DeveloPment

Any mandatory training for paraprofessionals (osHA, DCF, etc.) shall be held during

work hours when porriil". if a mandatory training occurs-outside of work hours'

;;ily".r will be paid for the time in training. The Board will offer one voluntary

professional development AaV tg employees riol to elcee$ five hours at straight time' The
-F;; 

will provide liL"rt iO auyt notile of this professional development day to

"mploy""s.

Substitutes

The parties agteethat Paraprofessionals will have the option of serving as a substitute in

any grade if they .""t tft" required qualifications. The Paraprofessional serving as a

,uUritut" will be paid their t"gulut iate plus the applicable substitute rate'

Technoloey in the Classroom

lThe parties shall meet upon request of the Union to discuss proper handling of

technology and educational materials'

The actual hours of employment for all personnel covered by this Agreement will

be dictated by the n"rd, of tn" schools * a"t"ttttined by the Superintendent of

Schools. A Paraprofessional's hours may be increased or decreased in order to

meet the needs oitlr" schools or students. If a change is made in a
-p*up-f"rsional's 

fr"*t, the Board will give the Paraprofessional and the Union

advance notice ofthe change. A Paraprolessional who experiences a decrease in

hours under ttris parag1apt"t* bump ihe least senior Paraprofessional in the

il*g"i"i"g r"it.i,iutfi"'r*" numper of hours. The bumped Paraprofessional

will then either have to take the reduced hour position in the school at issue' or

Paraprofessionals who work more than their scheduled -hoyt 
on a work day shall

il'|itd il; *i otr" half for those additional hours including time spent at

workshops and in-service training

The following applies with respect to the creation of additional bargaining unit

work for naruproi"ssionals in current "ELT" schools in the district'

a. Participation in any extra assignments beyond the regularly scheduled day

shall be voluntarY;

I

2.

5
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b

c.

Participating paraprofessionals shall receive their regular rate of pay for
any hours worked beyond their regular schedules;

Notice of additional hours available shall be announced by the respective
administrator to all bargaining unit members in accordance with
established practice;

For assignments within the normal confines of a paraprofessional work
assignment, seniority shall be the determining factor in the determination
of additional hours;

For all other assignrnents, the participating principal shall have discretion
in determining the paraprofessional to be selected for the additional work
assignment.

In all instances of availability of additional work assignments, the Board
shall first seek internal applicants before hiring outsidl of the bargaining
unit.

Participating paraprofessionals shall be eligible for the city of Meriden
pension plan, as governed by the design of the plan.

The parties agree that by entering into this agreement, neither party may
claim a practice or precedent regarding the availability of daily ovlrtirne,
the assignment of additional work or any other mandatory subject of
bargaining.

d.

e.

f.

(}
b.

h.

B. Insurance

1. Medical:

The High Deductible Health Plan-HSA Plan will be the only option for employees
unless an employee is not eligible for the High Deductible Health plan-HSa pi*.

a. : High Deductible
Health Plan F{SA with a $2,000/$4,000 deductibl", Th. Bo*dltil nlna gfrv percent

150%) 
of the deductible each year in two separate installments on or about

September ! and March l. Howe.yer, for employees with five or more years of ,

service, the Board will fuid the entire fifty percent (50o/o) ofthe employer portion of
the deductible in one installment on or about september i. If such * 

"-pioy".leaves employment before March 1, the Board can reduce the employee'J sick leuve
payout under SectionV.A.4. of this Agreement by a pro rata amouniof the employer
portion ofthe deductible. Furthermore, (l) there shail be no prescription
copayments after the deductible is met, and (2) a weight loss program shall be
implemented for members of the unit who participate in the wellness program, with
$100 Board subsidy ofthe fee.

8934089v1 l2



The parties acknowled ge thatthe-Bgald's contribution toward the funding of the

HSA is not an element of the underlying insurance nla1, fut rather relates to the

manner in which *re deductible shalibe-funded for actively -"^I-tgI:! 
members'

The Board shall have no obligation to fund any portion of the HDHP deductible

i"i,Jirr"r or individuals upoitheir separation from employment'

b. ciella co-pay Plan: Employees who are not eligible for the HDHP-HSA

plan because they ffi^t"in^Medicare or because they have received benefits

from the Veteran's Administration in tt. t*t tt r."e montls shall be permitted to

continue in the 
"urrlnt 

Cigna cg-pay plan with a premium contribution rate.as

described below.

For employees who become ineligible for an HSA account after the effective date

of this Agreement, tfr. 
"*pfoy"r' 

i,ill.ontinue to offer the HDHP as the sole

insurance option, il,1t" 
"*ptoy", 

,t all make a payment to such an employee in

an amount equal to ift" J.a"JtiUi. funding specified in Paragraph 1'a' above'

Such payment shall be taxable' 
.

c. The HDHP-HSA plan and cigna co-pay plan referenced in subparagtaphs a

and b, above, shall be attached as Appendix b i"a made a part of this agreement for

informational PurPoses onlY.

single coverage:

d. To be eligible to receive medical and dental insurance benefits set forth in

this Article, the employ"e straf annually contribute the following percentages for

I
I
I

July
July
July

2022
2023
2024

December 1,2020

HDHP.HSA
17%
17.s%
18.5%

Co-Pay Plan
22%
22.5%
235%

National Preferred Formulary for prescriptions will be implemented eflective

- -+^ r- +L^ f.i^*or#n mllhave a2%o
However, participants in the biometric wellness program sl

reduction of the above premium rates. Participants who participate in the

biometric wellness pr;;; and also g9t a phylcalexamination in accordance

with the recommended"schedule under the applicable plan (and whose spou'se gets

a physical in the event of spousal coverage) sirall have an additional 2olo reduction

"ftft. 
above prerrri.r* rates. This additi inalZYo reduction applies only to

employ""s lanafor spouses) who participate in the biometric wellness proglam

and get a phYsical examination'
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2.

Beginning effective September l,2}lS,participants in the biometric wellness
program will be required to meet their wellness goals in order to receive any of
the premium reductions above.

The Board of Education slrall implement a Section 125 premium conversionplan for
such contributions. The Board shall contribute the remaining portion of the cost
for these benefits.

Jne n-oara shall provide 5_0%o of the premium cost for dependent coverage under
the HDHP'HSA and the cigna Co-Pay Plan, and will fund 50% of the diductible
under the HDHp-HSA for Jependent ;";;r;d;;;td.d;;;*#;;ilil; -
unable to obtain equivalent coverage elsewhere it a cost equal to or less than the
cost to the employee.

CIGNA Dental - The CIGNA Dental plan.

The premium cost share paid by employees for this insurance plan shall be the
same percentage as the employee pays for medical insurance.

Dependent coverage shall be provided at full cost to the employee if such
dependent(s) are eligible and do not have equivalent coverage elsewhere at no
cost.

Details of the plan are available in literature provided by the insurance carrier.

3. Insurance Carrier

The Board may change insurance carriers so long as benefits are equivalent to
those noted above.

4' Employees who retire shall be allowed to purchase the insurance benefits
available through the Board at the prevailing group rates in u""ord*"" *irt ,t 

"policies of the insurance carrier. en emptoyee'r 
"iigibility,o 

pur"trur" rt"
insurance benefits shall be based upon -""iing the ige and length of servicer:gy19l*ts established in the citv of MeriaJr pensl"" pd;;;;i;;
eligibility to collect a pension under said plan. -- - - - --. 

.

5. Insurance Committee

The M'F.P. a-$ees to participate and be represented on the City of Meriden Health
and Medical Insurance Advisory Committee. The call of the committee is to
explore and continue to recommend ways to curb the escalating costs and to
maintain the current level of benefits, if at all possible. If the committee makes

8934089v1
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6. Life Insureurce

The Board will provide a $30,000 life insurance policy with a $30,000 accidental

death and dismemberment benefit for the employee, subject to the terms of the

applicableinsurancepolicy.Thereisnocosttotheemployee.

Salarv Schedule

l. The salaries of all employees covered by this Agreement are set forth in

Appendix A, which is attached to this Agreement and made apartthereof'

Appendix A is part of this contract and shall remain in fuli force and effect until

such time.as a succeSsor Agteement has been negotiated so that Paraprofessionals

will continue to advance initep on that salary sihedule until the Successor

Agreement is in force.

2. Any new employee whOse services commence before February I of a given

school y.* ,frUi be advanced one step on the pay scale on the following

Septemberlwithanaffirmationofsatisfactoryservice.

3. New employees shall complete a probationary period of six (6) months' During

this proUutionu.y period, probationary employees shall have no access to the

grievance pro""d*" withrespect to disciplinary issues, including discharge' and

shall not u" etigiut" for transibr unless this provision is waived by the

Superintendent or his or her designee'

4. Employees will be paid on a weekly basis'

AR'TICLE VII - FEDERATION RIGHTS

iontract Distfibution

The Board will post this Agreement electronically ott ,1t system not later than

tht.y (30) days after the silning of this Agreement. The Board will notify new

"*pioi".. 
*ir"r. th"t;d""c!ss this Afeement electronically at the time of hire'

Employees -uy r"q,rlst ana the Board will provide a printed copy of this Agreement'

Dues Deductions

any recommendations that would require contract language changes, the M'F'P'

agrees to present such recommendati,ons to the bargaining group for acceptance'

A.

B
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2.

a
J

4.

The Board agrees to deduct from the salary of any paraprofessional the dues for
the Meriden Federation of Paraprofessionals, as said paraprofessionals
individually and voluntarily authorize the Board to d;du; dues and to transmit
the monies promptly to the Treasurer of the Meriden Federation of
Paraprofessionals.

The Meriden Federation of Paraprofessionals shall certify annually to the tsoard
in writing the current rate of membership dues.

Deductions referred to in section l, shall be made on each paydayof the month.
The Board shall not be required to honor for any payday's deduction any
authorizations that are delivered to it later than one (1) week prior to the
distribution of the payroll from which deductions are to be made.

No later than October 30 of each year, the Board shall provide the Federation with
a list of those employees who have voluntarily authoriied the Board to deduct
dues. Any paraprofessional desiring to have the Board discontinue deductions
he/she has previously authorized must notifu the Board and the Federation, in
wri{ing, at least one month before the effective date of termination of dues
deductions

5

6.

7

The Federation shall indemniff the Board and hold it harmless with respect to all
aspects of administering Meriden Federation of Paraprofessionals duesheductions
permitted or requested by the provisions of this artiCle.

All employees may join the Federation and pay union dues through payroll
deduction or by check to the Federation

The Employer shall honor employees' individually authorized deductions forms,
and shall make such deductions in the amounts certified by the Union for Union
dues, assessments, or fees. Authorized deductions shatl be irrevocable except in
accordance with the terms under which an employee volultarily authorized such
deductions. Dues revocations are processed by the Union. In the event that an
employee revokes their dues, the Union will nttifr the employer after the close of
the revocation window

The union-shall indemnifu and hold harmress the Board, its members, officers,
agents, and employees, in both their individual and official capacities, fro; *d
J8ainst any and all claims, dernands, actions, complaints, suits, or other forms of
liability that shall arise out of; or by reason of acti-on taken by the Board for the
purposes of complying with the above payroll deduction provisions, or in reliance
on any list, notice, certifications of deductions or revocations.

Hold Harmless Provision

8934089v1
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The Federation shall indemniff the Board and hold it harmless with respect to all

uftrtr of administering the service representation fee deduction permitted by the

provisions of this Article.

ARTICLE VIII - SENIORITY

A. seniority shall begin on the date of hire, with the employee hired last having tfe least..

amount of seniority and the employee hired first having the greatest amount of seniority'

B. Date of Hire

l. Date of hire, in the event of a voluntary intemrption of employment' shall mean

themostrecentdateofhirewithinthebargainingunit.

2. Date of hirg, in the event of an involqntary intemrption of employmen! sha{ 
..

. mean the most recent date of hire as a contracted employee within the bargaining

unit prior to thp involuntary intemrption of employment, In tfe event m"J g

"tnpfTy"l 
is rehired aft"r aninvoluntary intemrption, the employee's seniorrty

prior to the involuntary intemrption shall be resiored, but the time during the

involuntary intemrption shall not count toward seniority.

C. The Federation will notiff the Superintendent or his/her designee of the names of the

Federation Executive Board. Elected officers but not more than two (2) persons shall be

accorded ,up., seniority for the purpose of protecting the officers from layoff and

involuntary transfer.

A.

ARTICLE IX - LONGEVITY

The Parties have agreed to eliminate longevity payments to employees' In lieu of

longevity puy-"ntr, A" Bo*a wil add S+OOio the top step of each wage schedule in the

agrJr-*i"tre"tiroe r.rly-1,201g. This $400 will be'added prior to-any-geleld wage

increases effective July l, 2019 ateapplied. The wage increases "f&"ti": 
July l'2020

aud July 1,2021*ill ;;;e applied to the increas"d top step (which includes the $400

increase).
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A.

IN

ARTICLE X - DURATION

Duration

The provisions ofthis Agreement shall be effective as of the first day of Septemb er:,2019
and shall continue and remain in full force and effect for the period of tnr.. (3) years
from and after said date through the thirty-first day oraug*t, 2022.

THEREOF, the parties hereunto settheir hands and seals this nl\ day of
2022.

MERIDEN BOARD OF EDUCATION MERIDEN FEDERATION OF
PARAPROFESSIONALS

B
Jr., President

8934089v1
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APPENDIX A

PARAPROFESSIONALS' SALARY SCHEDULE

The foregoing wage schedule reflects the following agreements reached during the parties'

negotiations:

Effective 2022-2023,Steps 4 and 5 have been eliminated from the prior wage schedule; step 6 is

the new first step Uui emitoyees will stay on that step for the first year until they move steps

(instead of moving after six months).

Step l0 has been increased by $0.50 prior to applying the general wage increase of 2'25%o for

20t2-2023.

STEP 2
a
J 4 5 6 7 8 9 10

2022-
2023
2.25%
increase
retroactive t6.2s t7.02 17.7s 18.55 20.19

2023-
2024
2.2s%
increase 16.62 17.40 18.15 t8.97 20.64

2024-
2025
2.2s%
increase t6.99 17.79 18.s6 19.40 21.10
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APPENDIX B

INSURANCE
CONTRACT YEARS 2022-2025

The follpwing health insurance and prescription coverage is ayailable to members of the.

bargaining uni! according to their enrollment, based uponlhe provisions set forth below:

a.

CO-PAY PLAN:

Prescription Drug Benefits:
$10.00 co-pay for generic brand prescription drugs
$15.00 preferred

$25.00 non-preferred

Retail and mail order purchases of prescriptions are subject to the applicable 3-
tier co-pay

Retail purchases of prescriptions are limited to a 34day supply or
100-unit dose (whichever is greater) for a single co-pay

Mail order purchases of prescriptions provide for a 100-day supply
for a single co-pay

Office visit co-pays:
Office visit co-pay = $15.00
Urgent care co-pay = $25.00
Emergency room co-pay: $50.00

HDHP-HSA Plan
Cost Shares Provisions In.Network Out-ofNetwork

Annual Deductible
(ind ividual/assresate familv) $2,000/$4,000

Co-insurance rc0%
20/80o/o after
deductible, up to co-
insurance maximum

Annual Out-of-Pocket Maximum (includes
deductible and out-of-network co-insurance
if applicable)

$2,000 individual
coverage/$4,000 fami ly
coveraqe

$4,000 individual
coverage/$8,000 tbmily
coverage

Lifetime Maximum Unlimited $1,000,000

Preventive Care Deductible not
applicable

20%o after deductible,
subject to co-insurance
limits

Prescription Drug Coverage Treated as any other medical expense/l00% after
deductible
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