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3.1

ARTICLE II
Professional Ncsotiation

2.1 This Agreement incorporates the entire understanding of the partjes on all issues which were the

subject-of negotiation,'and neither party shall be required during the term hereof to negotiate upon

any issu", whèther it is covered or not covered in this Agreement.

Z,Z This Agreement may not be modified in whole or in part by the parties except by an instrument in

writing duly exeouted by both parties.

ARTICLE I
Recognítion

The Board recognizes the Federation for the purpose of professional negotiations, as the exclusive

representatiur, p-urrrr^nlto SiO-f S¡f of the Cännecticut õeneral Statutes, as amended, of all those

""iinrJptor.rsiànat "*proþ"r 
of the Board of Education in the "teachers'unit" as defined by $10-

l53b(a), including petsons who hold a durational shortage area permit.

The Federation accepts such recognition and agrees to represent equally all.teachers without regard

to membership or þu.ti"ipution-in th. activíties of the Federation and to admit teachers to

memUership *it¡ouf ãuuiiãúl;" other than payrnent of Federation dues and employment in the

Meriden School System.

The Federation recognizes the right of the Board to consult with all segments of the professional

staff.

Despite reference herein to the Board, Superintendent and the Federation as such, each reserves the

¡ghi to act hereunder by committee, indivldual member or designated re,presentative.

Nothing in this agreement shall in any way limit or contravene the authority of Federal, State or

Local govemmental agencies.

The term ,,Board of Education" or "Board," as used in this Agteement, shall mean the Board or its

designee, The term ;Superintendent of Schools" or "superintendent," as used in this Agreement,

shalimean the Superintendent or his or her designee.

ARTICLE III
Recoenition Of Resnonsibilitv Of The Board

The Board shall exercise the statutory responsibilities, obligations and prerogatives necessary for

lh, prop., operation;d;;"gr**t of tft. Meriden Schooisystemn and determination of salaries,

hours and all conditionr ái""ipfovrnent including, but not limited to, formulation of the rules and

regulations ,r"""rrury- *d tt"pfi to, selection, Íansfer,- assignment,^ reassignment, supervision,

ñ;;it*, ¿iscipliná conrol oiattendance aná general effectiveness of employees.

The responsibilities, obligations and prerogatives of the Roard shall not be exercised in such manner

as to be inconsistent *itñtn" specifiä tenñs and provisions of this Agreement, No action taken by

I
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the Board with respect to such responsibilities, obligations and prerogatives, othe¡ than as expressly

provided for elsewirere in this Agrèement shall be subject to any grievance procedure'

ARTICLE IV
Grievance Procedure

4,1 PURPOSE

The purpose of this procedure is to secure, at the lowest possible administrative level, equitable

solutionõ to problems which may arise under the specific provisions of this Agreement.

4,2 DEFINITIONS

(a) A grievance shall mean:

(Ð a complaint by a teacher or a group of teachers that as to him, her or them, there has

been å violation of a specifi-c ptõvision or provisions of this Agreement, to the

detriment of the teaoher or teachers involved; or

(ii) a complaint by an individual teacher that there has been a procedural violation of the

evaluation pian, provided that a type ii grievance shall proceed to the

Suferintendent's level only. Nothing'in this paragraph shall modiff the parties

cuåent practice regarding tire informaf resolution of substantive questions regarding

a teacher's evaluation.

(b) The term teacher as used in this grievange procedure, except as otherwise indicated, shall

*"* uny certificated ernployee liitttin the ùargaining unit, or any individual on the recall

list, covered by this Agreement.

(c) An aggrieved person is a person or persons making the complaint.

(d) The term days shall mean weekdays excludile holidays. An_effort will be made by both

parties to expedite grievances that arise immediately before or during the summer recess.

4.3 PROCEDURE

(a) Since it is important that grievances or disputes be processed as rapidly as possible,^^the

number of days ildicated âí each level shouid be coniidered as maximum and every effort

should be máde io expedite the process. The time limit specified rnay, however, be

extended by mutual agreement.

(b) In the event a gdevance is filed on or after June 1, the time limits set forth herein should be

reduced so thai the grievance procedure may be exhausted prior to the end of the school

term or ¿Ni soon thereafter as is practicable.
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LEVEL ONE: Principal or Immediate Supervisor

(a) A member of the unit with a grievance or dispute shall first discuss it with the immediate

supervisor ot prinriput, either?irectly o1, tt""ü$ the Federation's representative, with the

objective orr.'roiuing tie matter informally. In ihe event that the teacher is not satisfied, the

teacher shall submit-the grievance in wriiing to such supervisor_or principal. The written

statement of thá grievancõ shall contain a sta:tement of thõ facts, the remedy requested and a

reference to thatlrovision of this Agreement, if any, which the aggrieved person claims has

been violated.

(b) If a member of the unit has not filed a written grievance with the immediate supervisor or

principal within ten (10) school days after the member of the unit knew or should have

i.tto*n of the act or condition on *úi"h the grievance is based, then the grievance shall be

waived.

LEVEL TWO: Superintendent of Schools

(a) In the event that such aggrieved member of the unit is not satisfied with the disposition of
the grievance at Level O-nl, or in the event that no decision has been rendered within five (5)

schoot days after presentation of the grievance in writing, the teacher may appeal the

grievance lo the Superintendent of schoõls, within five (5) school days aft9r the decision at

Level One, or tenltO¡ sctrool days after the grievance was presented in writing to the

immediate supervisor or principal, whichever is sooner'

(b) The Superintendent shall represent the administation at this level of the grievance

procedure. Within ten (10) school days after receþt of the witten grievance by the

Superintendent, the Superintendent shall meet with the aggrieved person in an effort to

resolve it.

LEVELTHREE: Board of Education

(a) In the event that the aggrieved member of the unit is not satisfied with the disposition of the

grievance at Level fwq or in the event no decision has been rendered within five (5) school

ãays after the toaoher has first met with the Superintendent, the teacher may file a written

grievance, indicating such dissatisfaction with the Board within five (5) school days after a

ãecision by the Sup-erintendent, or ten (10) school days after the teacher has first met with

the Superintendent, whichever is sooner. After receiving the writtgn grievance, the Board

shall meet with the aggrieved member of the unit for the purpose of resolving the grievance

no later than the r..Ãã regularly scheduled Board meeting after receipt of grievance by the

Board, or at such other timé as the Board might designate within the above time limit.

LEVEL FOUR: Binding Arbitration

(a) In the event that the aggrieved member of the unit is not satisfied with the disposition of t!9
grievance at Level Tñi.r, or in the event no decision has been rendsred within five (5)

lchool days after the teacher has met with the Board of Education, the Federation may

request thät such dispute be referred to the American Arbination Association for arbitration

J



in accordance with its administrative procedures, practices, and rules. Only the Federation

shall have the right to subrnit a grievance to arbitration'

(b) Submission of the grievance to the American Arbitration Association must be made not later

than twenty (20) sõhool days following the decision of the Board of Education or twenty-

five (25) rónòotãuyr after tùe meeting witn tfte Board, whichever shall occur first.

(c) The decision of the arbihator shall be final and binding upon all parties.

(d) The fees and expenses of the arbitrator shall be divided equally between the Board and the

Federation.

(e) The arbitrator shall have no authority to add to, modiff, or amend any terms of this

Agreement.

4,4 RIGHTS OF TEACHERS TO REPRESENTATION

(a) No reprisals of any kind shall be taken against anyone because of participation in the

grievanee procedure.

(b) The grievant may only be represented by a Federation Representative in the gievance

prorrã*.. The Írederâtion shall have the right to be present and to state its views at all

stages ofthe grievance procedure.

(c) If in the judgment of the President of the Federation, a grievance affects a group or class of
members oi th" unit, the President may submit such grievance in writing to the

Superintendent directly ãnd the processing of such grievance, tttullg: commenced at Level

Two within ten (10) sóhool days after the Federation knew or should have known of the act

or condition on which the grievance is based.

(d) Decisions rendered at all levels of the grievance procedure shall be in writing setting fotth

the decision and the reasons therefore, and shall prornptly be transmitted to all parties in

interest and to the President of the Federation.

(e) Failure at any step of this procedure to communicate a decision within the specified time

limits shall pérmifttre aggriãved to proceed immediately to the next step' Failure at any stq
to appeal *ittin the speãlfied time íi.itr rhull be considered acceptance by the aggrievedof

the decisionrendered, and such decision shall thereafter bebindingupon the aggrieved. The

time limits specified may be extended in ariy particular instance by agreement in writing

between the Superintendent and the Federation and/or the aggrieved person.

4,5 MISCELLANEOUS

Any decision, course of conduct or other action which becomes the subject of a grievance

shall not be siayed pending the prooessing of the grievance except with the *it* consent

of the Superinténd*t or tt r no*¿. A deðision at any level of the procedure in favor of the

4
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(b)

(c)

aggrieved person, however, may provide appropriate rernedy for the period during which the

grievance was suffered.

It is understood that ernployees shall, during and notwithstanding the penlency of any

grievance, continue to obìerve all assignmenis and applicable rules and regulations of the

Ëoard uníil such grievance and any effeót thereof shall have been fully determined.

Meetings held under this procedure shall be conducted at a time and place which will afford

a fair ind reasonable opportunity to attend for all persons propef to be present' Persons

proper to be present foiihe purpose ofthis section are defined as an aggrieved teacher or

teachers, their representative and witnesses.

5.2

5.3

s.4

5.5

5,1

ARTICLE V
Federation Riehts

Each party agrees, upon a reasonable and timely request, to exchange all information in its
possession, except privileged information, necessary for the purpose of contract.adminishation and
'collective 

bargaining. Iñ addition, the Board agrees to fumish the Federation in response to

reasonable requests 
-¡¡e 

following information *h.n such is available: regular Board tninutes,

annual financial report, p.oporri budget, approved budget, yearly census report, goup teacher

health insurance rates and prãmiums, and names and addresses of all teachers'

The Federation shall be accorded the use of building mail facilities and inter-school mail privileges

for the express purpose of distribution of the organization's communications.

The Federation shall have the use of bulletin board space at an accessible place in each school

building for Federation notices. Copies of such notices shall be given to the Principal and to the

Superintendent.

Upon forty-eight (aS) hours prior notice, up to five (5) non-cumulative days per school year'

without loss of pay, rú"lr ur gante¿ by the Bìard to be used by the Federation at its discretion for

the purpose of carrying out general Federation business'

The Superintendent or his/her designee, in consultation with the building principal, shall consult

with the Federation prior to estabúshing the schedule of the Federation President each year to

discuss an appropriatà release time schedule for Federation business. In any event, the Federation

President shall be excused from duties,

ARTICLE VI
Salarieq

The salaries and duration of contract of all persons covered by this Agreement- are set forth in

Appendix ,,4,,, which is attached hereto and made r-pmt of this Agreement Ityty hired teachers

*itirout previous relevant experience shall be placed on Step 1 of the applicable salary schedule'

5
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6.2

6.3

6,4

6.5

6.6

Newly hired teachers with experience gained while_ teaching in a position 
-requiring 

state

cefiification (not limited to Connecticut) mãy be credited with such experience an{ may be placed

up to the ,uìury step on which incuÁbeni teachers are placed with similar Meriden teaching

.ip.f.n.". Newly hired teachers with experience gained while teaching in a position not requiring

state certification (not limited to Connecticut) or, át the discretion of the Superintendent, relevant

non-teaching .rp"ii"n"e may be credited with experience and shall be placed on the step on which

incumbent teachers are placed with Meriden experience. Newly hired teachers may be credited

with all three (3) types åf experience in accordaice with these provisions. In no instance shall a

,.*rv hired þ;;her be placeå on a step higher than that on which incumbent teachers are placed

with similar Meriden experience. For the lurpor" of this section, "teaching experience" shall be

defined broadly to include guidance counselìng, social work, psychological work, and other

activities performed by non-classrooln teachers.

Teachers who have cornpleted at least ninety (90) days of service during the school year and whose

performance is satisfactory shall be advanóed one step on the appropriate salary schedule at the

f.gi*ing of the next school year in years in whioh step movement is granted'

Adjustrnents in the salary of a teacher who attains a higher degree status will be-made efflective

September 1 or Febnrary 1. Notification including appropriate transcripts or other satisfactory

,uidrn.. must be submitted to the Superintendent's offìce on or before the effective date.

PAYROLL SCHEDULES

(a) Salary checks will be issued through direct deposit on a bi-weekly basis with the first check

issued on the first or second Thursday after school coûtmences whichever would provide for

the least disruption of time from the last check of the previous contract year.

(b) Salaries shall represent cnmpensation for a full calendar year of employment, extending

from September 1st to August 31st.

At the solicitation of the Superintendent, teachers shall be requested to indicate their intent to serve

in the school system for the^following sóhool year. Teachersihall respond in the manner requested

within fifteen (15) days.

TERMINATION OF SERVICE

A teacher who torminates his/her services to the Board prior to the end of the sc,hool year shall be

paid only for the number of days of ernployrn ent at aper diem rate of pay' Excep! in cases in which

îermination is due to documented medìcaireasons, such teacher shall provide thirty calendar days

written notification of any termination of employment. Failure to provide suchnotification shall be

considered a breach of the teacher's individual cóntract of employment with the Board of Education,

and shall subject the teacher to liquidated damages of $2,000, payable to the Board of Education at

the time of breach.

6



6.7 DEGREE STATUS

(a) All members of the professional staff employed in positions requiring teaching 
-or 

special

services certificate shall be paid in accordancê with the schedules noted below. ln each of

the following categories, adiitional study in order to be credited for advancement on the

salary schelule *.trt U" completed in a planned prograln at a regionally accredited

institution of higher leaming. The prográm must have been apprwed by the proper

authorities of thai institution or the Board, acting through the Superintendent'

(1) Those who possess a Baccalaweate Degree shall be paid in accordance with the

"Bachelors" schedule.

(Z) All those who have completed at least thirty (30) semester hours of graduate study\ / 
beyond the Baccalaweafe Degree o. posséss a^ Master's Degfee shall be -paid 

in

accordance with the "Bachelor\s +30 oi Master's" schedule. Effective July I,20L2,

no teacher stratl be placed on the "Bachelor's + 30 or Mastor's" schedule unless he

or she has a Màstår's Degree from a regionally-accredited institution of higher

learning. The requirement Íor a Master's Degree shall,be waived for up to five (5)

y"*. õ, prrron.ïho have commenced an qpproved.plqltd prgram-prior to July

i, ZO1Z. Such work must be in a field in v¡hich the individual is teaching or in an

area relevant to tho needs of the Meriden Public Schools'

(3) All those who have completed at least thirty (30) semester hours of approved stucly

beyond the Master's Degree, or who have a sixth year certificate, or two (2) Maste/s

Oég¡ees shall be paid iñaccordance with the "Sixth Year" schedule. Effective July

l,i1l2,no teachår shall be placed on the "Sixth Year" schedule unless he or she has

a sixth year certificats or a second Master's Degree from a regionally-accredited

institution of higher learning. The requirement for a sixth year certificate or a second

Master,s Oegre-e shall be waived for up to five (5) years for persons who have

commenced an approved plarured plogram prior to July 1, 2012. T\e teacher must

receive credit foiihe thirty (30) semester hours of approved study after the earning

of a Master's Degree to be piacêd on the "Sixth Year" schedule' Such work must be

in a field in whicir the individual is teaching or in an arearelevant to the needs of the

Meriden Publio Schools.

(4) All those who have completed the requirements for_a Doctoral Degree (Ph.D' or

Ed.D.) shall be paid in accordance with the "Doctoral" schedule. The degree must

be in ihe field in which the individual is teaching or in an area relevant to the needs

of the Meriden Public Schools.

ARTTCLE VII
Contract Amendments

If a proposal is initiated by either party, it shatl be submitted in writilg tg -4" 9|ho patty- with-a

i.q"ä.t ior a meeting to discuss theþropósal, which meeting shall be held within thirty (]Q) days' If
as a result of this meeting or subs{uent *.étingr, arranged,to the mutual satisfaction of the parties,

7
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8.1

8.2

8.3

agroement is reached on the proposal, it shall be presentedJo-both parties for ratification. Upol

rítification, it shall become an addendum to this óntract, Nothing in this section shall be deemed

to require the commencement of mid-stream negotiations under $10-153a, et seq,, of the

Connecticut General Statutes,

ARTTCLE VIII
Dues Deductions

The Board agrees to deduct from the salary of any teacher the dues for the Meriden Federation of

Teachers, Local No. 1478, as said teachers individually and voluntarily authorize the Ëìoard to

deduct dues and to transmit the monies promptly to the Treasurer of the Meriden Federation of

Teachers. Teacher authorization shall be in writing in the form provided by the Meriden Federation

ofTeachers.

The Msriden Federation of Teachers shall certiff annually to the Board in writing the current rate of
membership dues.

Deductions referred to in Section 8.1 shall be made in equal installments. The Board shall not be

required to honor any deduction when any authorizations are delivered to it later than one (l) week

prior to the distributiôn of the payroll from which the deductions are to be made.

No later than October 30th of each year, the Board shall provide the Federation with a list of those

employees who have voluntarily aut'horized the Board to deduct dues, Any tel9he-r desiring to have

the Board discontinue dsductions he/she has previously authorized must notify the Board ancl the

Federation, in writing, at lcast one (1) *onlh before the effective date of termination of dues

deductions.

No later than October 30tl' of each year, the Board shall provide the Federation with a list of all

bargaining unit members, their assígnment, home addrels_and contact information. The Board

säl períodically notify in. r'.¿"ruäon of additions and dcletions from this list as they occur

throughout the school Year.

The Federation shall indemnify the Board and hold it harmless with respect to all aspects of
u¿-inirt.¡ng Meriden Federation of Teachers dues deductions permitted or requested by the

provisions of this Article.

All employees shall, as a condition of continued employment, join the Federation or pay- to the

Federation an agency fee for expenses incurred by the Federation or to be incurred by the

Federation for coilective bargaining, conhact adminisiration, and grievance representation. During

the pendørcy of any hearing or .pi"rl from any hearing with.respect_to agency {e9, 
thg objecting

non-member shall not be req:uirediô pay the agen"y fee and it shall not bo deducted from his salary.

The Board agrees to deduct service representation fees, as certified by the President of the

Federation, frãm the saln ies of all r*ploy""t covered by_ this Agreement, -except 
objecting

ã-pfoyees'Awing the p"tioa of objection äs noted above, Such deductions shall be made in equal

insiallments. ftrr Board shall transmit the monies promptly to the Treasurer of the Meriden

Federation of Teachers.

8.4

8.5

8.6

8,7
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8.8 I'IOLD IjARMLESS PROVISION

The Federation shall indemniff the Board and hold it harmless with respect to all aspects of

administering the service representation fee deduction permitted by the provísions of this Article'

g.9 The Boa¡d of Education agrees to deduot ûom the salary of any teacher an amount voluntarily

ãesignated uv trre teacher-for the "Dollars-for scholarsi' program pursuant to a written wage

deduction authorization. The teacher rttall info* the Boarã oi the amount to be deducted from

his/her puy, *O ,rrctr ¿eduction shali Uepiorynffy ransmitted to the savings account of the "Dollars-

for-Scholarr" prãeru* -uintui*¿ at the Metiden Connecticut School EmnloVll;'"1*:i:lg:11
Union. fne r'å¿eíation shall indemniS the Board and hold it harmless with respect to all aspects ot

administering this payroll deduction.

ARTICLE IX
Teacher Welfare Provisions

9.I SICK LEAVE

(b)

(c)

(d)

(a) Regular fulI+ime school employees shallte granted_leaveÍor personal illness with full pay

fb;"fiftã1tS¡daysineachictroof year. Thrõe-(3)daysofanemployee'sfifreen(15)sick
ãuvr ãuv'¡r uré¿ l"t ørnilv siók days. ri útesé days are not used they will still

accumulate accordinfioìfr. iáflo*ing provisions. For employees hired before Septanber

i, lqS9, unused sick ieave shall be accùmulated as longas the teacher remains in the service

of the Meriden Board of Education. For employees hired on or after September 1' 1989'

unused sick leave tttuti Ut accumulated tom year to year to a maximum of one hundred

,".r*ty-nu" (175) days. All post-1989 employee¡, ryiro have accumulated the maximum

one hundred seventy-'¡î" (iiSi ¿uv., shall be äntitied to fifteen (15) additional days each

,,ili t; thereaftär,-with r# u¿úitionut fifteen (15) days not being accumulated beyond

the one hundred rcu"nty-nu" (175) day maximum. Émployees shall be allowed to petition

ttre goar¿ for pay in exiension of this unused sick leave accumulation'

Upon their retum to work after five (5) or more consecutive {ays of absence for illness'

teachers shall be t.quirø to submit tò itreir immediate supervisor a medical statement of

their fitness for work, A teacher who uses fifteen (15) dayJof sick leave in any school year

;;t ù; *qrired bV the Superinte,ndent to submit a doctor's certificate. Tlhe Board reserves

the right to require a second opinion at its own cost'

Each teacher shall be notified by the Board on or before October l st of each school year of

his/her total number oiu..u*rtuted days of sick leave as of the opening of school as of that

year.

If the Superintondent has probable cause þased on reliable information and/or knowledge)

to believe that an ;tl";""-is abusing ìi"k l"uu", the Superintendent may require the

"*ptoy6 
to obtain u äettin"ut" from iphysician substantiating the nature and extent of

illness.
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9,2 LEAVE OF ABSENCE

(a) After written application and on the recommendation of the Superintendent, apprgvgd by the

Board, a teacher may be granted a leave of absence without pay for a definite period.

(b) Application for leave shall be made in writing to tho immediate supervisor at least forty-

eigirt (¿¡) hours beforc taking such leave (except in cases of onergencies). and such leave

mãy bè ganted, except in caões of extreme hardship or disability to the school system, on

the basis of the application.

(c) Pay deductions for leaves of absence shall be pro-rated on the number of scheduled woÍk

days on the school calendar.

(d) Any teacher on authorized, unpaid leave of ninety (90) school days or more pwsuant.to this

Contract or any teacher on lay-off of ninety (90) school days or more pursuant to Article 16

of this Contraót, shall not acôruc seniority or benefìts during such leave or lay-off, Upon-

retum from such leave or lay-off, such teacher shall be entitled to the reinstatement of
seniority and benefits accrued at the time of leave.

(e) During the course of an unpaid leave granted for medical reasons, the Superintendent. of
Schooís mayperiodically require an ønployee to provide a statement from his/her physigian

indicating túe anticipateã ¿aie the emplôyee will retum to work and either the nature of the

illness oidisabilityir the fitness of lhe-employee to return to work. The Superintendent

may require the employee to undergo an eiamination by a Board appointed physician to

veriffthis information at no cost to the employee.

9,3 MILITARY LEAVE

(a) Any member of the unit who may be called into military service. will be given a leave of
' ' 

absence without pay, except as hðreinafter specified, and the position.protected as by.law
provided, and sâtaiy incräments maintained during_ this perigd of involuntary military

service. During theþeriod of the original term of military service, the Board of Education

will pay to the State teachers' Retirement Board the amount due to maintain the standing of
said ieÍectee as a member of the State Teachers' Retirement Board, provided that:

(1) Teachers' Retirement assessment will not be paid by the Board of Education where

the salary an{ allowances received while in service equals or exceeds the salary

which thó employee on leave would have received as a teacher.

(2) Employees on military leave must make applicali9n fol reinstatement within thirry
(30) days after termination of services with the military forces.

(3) Reinstatements shall be conditional upon honorable discharge and StateCertification

requirements at the time and the presentation of evidence of physical fihress and

state of health as detennined by the school physician'

Reinstateme,lit will be made so as not to intemrpt the services or violate contracts or

agreements with substitutes engaged because of leaves of absence do granted.
(4)
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9,4 PARENTHOOD LEAVE

(a) Pregnancy and Childbirth Leave

(l) Disabilities caused or contributed to by pregnancy, miscarriage, abortion, childbirth,

and recovery therefrom, shall be treated ut t.*potury disabilities for all job-related

purposes. (the term "tåmporary disability" shall be 1{"tt?td as being within the

,n"*ing oith" term "sicli" as úsed in Séction 10-156 of the Connecticut General

Statutes.)

A) A teacher who becomes sick or disabled due to pregnancy shall be entitled to use

accumulated sick leave for any such period of sickness or disability' Any teacher

who becomes pregnant shail sô notiff the Superintendent, or designee, at least one

(1) monttr ptior to the expected date of commencement of said sick leave' Leave

inâil ¡.gi" when, in the åpinion of her doctor, she is no longer physically able,to

work and said leave shall expire when, in the opinion of her doctor, she is physically

able to retum to work. Excipt in the case of medical difficulties, sick leave is not

normally expected to continue for more than six (6) weeks after delivery. Any

teacher who becomes pregnant shall adhere to the notification and reporting

pro.àdur", as stipulated'foi as long as she remains teaching, whether or not she

intends to retum to teaching after hef child is bom. Upon her return the teacher shall

be assigned to her former or an equivalent position'

(3) policies involving cornmencement and duration of leave, the availability of

extensions, the aõcrual of soniority and other benefits and privileges, protection

under health ot t"mporury disability plans and palment of sick leave shall be applied

to disability due to pt"gnän.y o. 
"¡ií¿¡itttt 

on ihe same terms and conditions as they

are applied to other temporary disabilities.

(b) Childrearing Leave

(l) Any certified professional employee shall be granted upon_witten request tubjnitt-ttl

to the Superintendent of Schools, an extended leave without pay,. or benefits, for

purpor., àf childrearing, apart from any period of childbirth disability leave with

iruy. S*fr employee rnát üe granted so"h l.au. for any school year, or reasonably

requested poriion thereof, iri which the child is born, adopted, 
- 
or. fostered'

Chìtdrearing may be extended at the discretion of the Board for an additional year

and, in exãeptiónd cases, from year to year to a- maximum of five (5) years.

Ño¡"itttrt*dìng the foregoing, alt chilárearing leave must terminate at the

beginning of the academic-yeñ or at the beginning of the^third marking period.

Upon retum, a teacher snát Ue assigned to his or her former position or.an

equivalent position at the discretion of ihe Superintendent, subject to- the Reduction

In Force urtid, (Article xvl) in this contract. An employee who has taken such

i.urr", but who *ott.á at least ninety school days in a school year shall be credited

ør a ruU year for rt"p aAu*"emeniand seniority. For tenure, CGS $10-151 shall

govern.
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(c)

(Z) Requests for childrearing leave must be made in writing at least sixty (60) days prior

to its commencement.

(3) Such leave shall be available no more than twice in a teacher's ønployment in

Meriden.

(3) Any person employed by the Board of Education to fiIl the position of any certified

professional rtnptoy." on l.uur shall be notified in writing Uy thg S¡-rPeri{endent of
Schools at the time of employment that said person's conhact shall terminate upon

the retum to active serviie of the employee on leave whose position is being

temporarily filled.

Adoption Leave

(1) Teaohers may use up to teu (10) days of accumulated paid sick leave for the

adoption of a *rlt¿ where there has been no previous domicile and/or association

wíth the child.

(2) Such teachers may use up to an additional ten (10) days of accumulated paid sick

leave forpqposes of international travel related to adoption. Teachers shall provide

documentation to the Superintendent of Schools outlining the anticipated time of

absence and the reasons for its l"ttgth, e.g., havel to a foreign country' The request

will be submitted within forty-eight (48) hours after the teacher receives notification

of the date. The use of time does not have to be in a single block.

9.5 AUTHORIZED DAYS

(a) A teacher may be absent for personal feasons up to three (3) days each yeal with no loss of

pay, except for the day precéding or following a vacation or holiday. Such leave shall be

próvided äny for pressing personal business that cannot be reasonably conducted outside

school hours. Absences foivacations shall not be authorized as personal days. Except in

cases of emergency, requests must be submitted in writing to the principal not less than two

(2) days in adiancã. Each day shall be strictly personal and shall be granted by the system.

(b) In unusual circumstances, the Superintendent may waive the limiting provisions of this

section.

(c) A teacher may be absent with full pay up to five (5) school days to prepafe for and attend

the funeral on each occasion of *re ¿èattr of a member of his/her immediate family (father,

mother, brothø, sister, husband, wife, child, mother-in-1aw, father-inlaw). In the event of

the death of a téacher's grandparentn brother-in-law or sister-inlaw a teacher may be absent

up to two (2) consecutive sóhool days to preparg for and attend the funeral. Where the

deceased is not a member of the immediate family but unusual circumstances require the

teacher to be absent, the Superintendent mây approve such absence under this section.
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(d) A teacher, with approval of his/her principal and the Superintendent, may be absent with full

pay for á totul oi not more than three (3) days in any school year for professional

iÀprou"*.nt. Additional days of absence for professional improvement, but without pay,

-uy U" granted by the Superintendent. Written reports of such absences may be required'

In generi, no teacher shalibe granted leave of absence with pay immediately before or after

a rãcatior,, nor shall a leave oiabsence where the principal object is travel be granted with

or without pay for periods of less than one (1) month. Te¿chers must secure approval for

professionai duy. prior to cornmitting themselves to attendance at çonferences, workshops

and/or seminars. The Board shall pay reasonable expenses' registration fees, meals, lodging,

and transportation incurred by teachãrs visiting other schools.and/or attending conferences,

institutes, meetings, workshóps and seminars at the discretion of the Superintendent or

designated representative'

9,6 INSURANCE

The Meriden Board of Education makes available insurance benefits as set forth in Appendix "F"'

The Board or the Federation may reopen negotiations in accordance with Conn' Gen' Stat'

Section l0-153(e) if the cost of *edi"uiinruruñ"" plan offered herein is expected to result in the

triggering of an'óxcise tax under The Patient Protèction and Affordable Care Act (ACA; P'L'

111-148), as amended, interalia, bytheConsolidatedAppropriations.Actof 2016 (P.L' 114-113)

and/or if there is any material amendment to the ACA that would substantially increase th" t9:t

of the medical insurance plan offered herein. Reopener negotiations shall be limited to health

insurance plan design unå funding, premium cosi share and/or introduction of an additional

optional health insurance Plan.

9,7 RETIREMENT PAY

(a) Members of the professional staff who have completed at least twenty (20) years 
9f-se1vi^ce

as a certified employee to the Meriden PubliC School Systom and have qualified for

retirement benefìts acõording to the Connecticut State Teachers Retirement Act shall receive

a retirement pay equivalent lo Menty percent (20%) of their unused accumulated sick leave

to a limit of ZSO åays in one sum ut the time of their retirement. Each teacher shall be

permitted to accumuiate a maximum of 25A sick days for this purpose' regardless of his or

her maximum accumulation for any other purpose'

(b) To qualiff for this retirement pãy, a member of the professional staff must noti$r the

Superintendent, in writing, of hiVher intention to retire at least one (1) year in advance of the

actual date of retirement. Exceptions may be made by the Superintendent.

(c) In lieu of paragraph (a) above, the teacher may elect a one-time payment of $16'354,00 to

be paicl either õuriig ilic first dft"rn (15) calcnãar days aftel th:.,Jury ] following retirement

or cluring the firstfift..,, (15) calendar clays afler January l'1 of the following ye¿u' as

determi1fid by the written election of the teacher. Effective July 1, 2018, in lieu of
paragraph (a) above, the teacher may elect a one-time payment of $8,177 to be paid either

during the first fifteen (15) calendar ãays aftrr the July 1 following retirement or during the

first fifteen calendar days after January l't of the following year, as determined by the

written election of the teacher. Effective July 1, 2019, this option shall terminate. The
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granting of this benefit shall be subject to the conditions set forth in subparagraphs (a) and

(b), above.

(d) If the payme¡t has not been made prior to the teacher's death, it shall be paid to the teacher's

estate.

(e) Benefits under this section shall be available only once to an individual teacher.

9.8

9.9

10.1

r0.2

NOTICE OF INTENT TO RETURN

An employee intending to retum from a paid or unpaid leave at the commencement of an academic

year shall'file a noticã of such intention with the Superintendent of Schools on or by March 1't,

preceding the scheduled date of return. Employees required to retum on a date other than at the

.o-*"nõ"-ent of an academic year shall file a notice of intent to retum by or on the date

established by the Board at the comrnencement of the leave. Subject to the provisions below, an

employee who fails to file a notice of intent to return shall be deemed to have resigned from the

"*i,f"V 
of the Board, If an employee faíls to file a notice of intent to retum by the required date, the

Suierintendent shall immediaæly notify the employee, by certified mail sent to the omployee's last

known address, that he/she is deômed to have resigned from the employ of the Board on the notice

of return date unless the employee responds that continued employment is desired within five (5)

days from the date on which ihe-Superintendent's notice is received or retumed to the Board's office.

WORKERS' COMPENSATION

Teachers who are out of work due to an illness or injury covered pursuant to the 'Workers'

Compensation Act shall be paid in accorclance with applicable law.

ARTICLE X
Workins Conditions

GENERAL

The Board and the Federation recognize and agree that the teachers' responsibility to their students

and their profession generally entails the performance of duties and the expenditure of time beyond

regularly scheduled õlass hours, but that teachers are entitled to reasonable regular time and work

schedules as established by the school administration.

AFTER SCIJOOL MEETINCS AND EXTRACURRICULAR DUTIES

(a) Teachers shall attend all meetings called by the Superintendent, their. principal, or a

supervisor. Teachers shall be excused for reasons which are acceptable fbr absence from

their regular duties. Teac,hers shall perform the necessary duties in connection with the

supervis=ion of pupils during and after school hours as may be assigned to thern by the

priicipal, Suclr-assignmentJshall be made on an equitable basis, Teachers are expected to

iemain a reasonabþ ti*e after school to give pupils special help, to confer with parents, to
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o)

(c)

(d)

assist the principal and to be available for consultation with pupils. The teacher work day at

the varioui schõol sites, including the meeting schedule, shall be set forth in Appendix H,

which shall be subject to revision from time to time as required by changes in the student

day and otherwise by agreement between the pmties or negotiations.

In-Service Programs shall have no duration limitbut shall end no later than 5:00 p,m. When

reasonably po-ssible, professional development related to curriculum or delivery of
instruction óutside the teacher work year itra[ Ue offered during the week before or the

week after the teacher work year.

Teachers shall receive a minimum of forty-eight (48) hours advance notice for unscheduled

meetings udess an actual emergency exists.

Extracurricular Activiti es

(l) Elelnentary: Each school will form a committee of teachers (minimum 3)

to assess the number ofstudent contact hours necessary for each

club/activity. For clubs/activities with contact hours over 15, the group of
facilitators will split a stipend of $1,000.00. lf contact hours are between

l0 and 15 hours, the group will split a stipond of $500.00. If oontact hours

are less than 10 but more than 5, the amount shared shall be $250.00.

Contact hours of less than 5 hours will not be compensated unless

additional funds are available. Applications for funding must be made in

advance to the committee. The total amount per elementary school shall

be $4,000.00, and paid in the month of May. These stipends are

dependent upon reõeipt of funding for such activities, and concomitantly

teachers shail not be required to participate in such activities if there is no

funding for such stiPends.

(Z) Teachers who participate in extracurricular activities that require an

unusual u*ount of personal tirne for their successes shall be compensated

in accordance with APPendix B'

(3) All stipends shall not exceed a comparable stipend in Appendix B and

sha[ bì dependent on district funding and external funding'

(4) All stipend positions shall be posted so that bargaining unit membership

has an opportunity to apply, and the Board reserves the right to appoint the

applicantf inþrrralor external, who in its opinion ls best qualified.

(5) The stipends for all new positions (i.e. positions not listed herein or in the

contracì) will be posted prior to filling. The proposed stipends shall be

reviewed by both parties and shall be accepted with mutual consent of
both partieÀ or shall be negotiated as necessary, whether subsidized by the

Board andlor bY external funding.
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(e)

10.3 LTINCH PERIOD

(a) The Board and the Federation agree that teachers shall be provided with an unintemrpted,

duty-ûee lunch period of at least thifty (30) minutes.

(b) No elementary classroom teacher shall be required to perform duties relating to the

supervision of students during the school lunch period.

(c) Middle and high school principals shall assign teachers to their lunch period and supervisory

duties for pupil lunch periods in order to provide adequate conffol of pupils at all times'

IO,4 RELEASED TIME

The Board agfees that some released time may be provided for elementary conferences. Elementary

teachers and thei, principals will agree on a recommended schedule to be submitted to the

Superintendent for aPProval.

IO.5 TEACHER ASSIGNMENTS AND TRANSFERS

(a) The assignment and transfer of teachers is the responsibility o,f tlr" Superintendent, who will
make reasonable effort to satisff the reasonable requests and desires of teachers concemed.

(b) Teachers already in the system shall receive notification of their programs and assignments

for the ensuing school yéar prior to the close of the ourrent school year. In the event of a

change in pertlnent circumstances or conditions, teaching assignmentt Puy be changed only

as requireá thereby with prompt notice in writing to the teacher. No change in assignments

.uy tr made within twõnty (ZO¡ Cayr prior to the commencement of an acadsmic year,

except for reasonable cause.

(c) Where possible, changes in grade assignments in elementary schools, changes in subject

assignment in secondary schoóls, and transfers between schools will be voluntary.

(d) If teachers are to be transferred involuntarily due to elimination of positions in a school

building, the Board will give priority to the instructional requirements of the school system

(Ð

(6) Changes to the stipends set forth in Appendix B may be made only by

writtei ugr""¡¡.nt of the MFT and the Board. The positions are set forth

in Appendix B without prejudice to the Board's right to create and

eliminate positions.

Section l0-23,l of the Connecticut General Statutes is attached as Appendix "G" for

information purposes only.

Itinerant teachers shall not be required to perform more duty time than non-itinerant teachers

in the schools they service. Such teacheis shall attend meetings at the end of the day at the

school to which ihey a." assigned that day. The Superintendent or designee shall make

reasonable effort to assign such teachers to their home school on Thursday afternoons.
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and thereafter to system-wide seniority (in the building or departrnent, as appropriate) and

qualifications of the teachers involved in ìhe transføs for the positions. Seniority shall mean

,'least senior', only; that is, a teacher may displace the least senior teacher in a building or

department oni¡ un"r atl of the above ntted ìonditions are satisfied. If teachers are to be

hansferred for reasons other than elimination of positions in a school building, the Board

shall first consult with the Federation, and any such hansfer shall be only for reasonable

cause. m*rrnt*y transfers will be made only aftet a meeting between the teacher

concerned and the Superintendent or designee, at which time the teacher will be notified of

the reasons for the transfer.

(e) Each certified teaching position will be posted intemally, on the Meriden Board of

Education's online uppt--i*tion system, for a period of five (5) workdays.-1n! may be posted

extemally at the same time. A photocopy oi th" intemal job posting will also be posted in

each school.

(Ð only intemal candidates are eligible to appl¡-jo. intemal job postings for teaching

positions. Intemal candidates arJ defined ái nrll+irn. or part-time contracted teachers

and do not include short{erm or long-term substitute teachers, or teachers working under

a one-year long-term substitute teiching employment contract or under a durational

shortage area Pennit.

(g) All internal candidates for each internal job posting will be offered an interview'

(h) Internal candidates must hold a valid Connecticut teaching certifìcate, with the

appropriate sutSect area(s) and grade level(s) cross'endorsement(s), and must provide

r.toi¿.tt"" of appiopriate certification at the time of the interview.

(i) For positions that involve direct instruction or related services (e.g., classroom teachers,

school psychologists, social workers, guidancecounselors), the following procedure shall

apply. If two oi *or" internal candià'ates apply to a specific internal job. posting and if
the intemal candidates are 1) appropriately certified, 2) on the Professional Growth cycle

of the professional Evaluation Plan, and 3) remain interested in the position following the

interview, the principal or superviéor will select a candidate frorn the qualified intemal

applicants. Ñotwith.tanding the foregoing, the Superintendent resefves the right to

override this requirement foi good cÑe. 
-In 

such case, the Superintendent shall first

consult with the Federation, *¿ if after such consultation the Superintendent exercises

this right, the Federation may file a grievance over whether good cause exists, which

grievance shall be filed at the Board level'

0) If only one intemal candidate applies to a specific internal job posting, the applicant will

be interviewed, but the position *ill ulro bã posted extemally and the Superintendent or

his/her designee will seìed a candidate from the qualified applicants as he/she sees ftt

from within or without the school system'

t7



(k) If no internal candidates apply to a specific intemal job posting, the Superintendent or

his/her designee will seleci a candidaìe from the qualified applicants as he/she sees fit

from within or without the school system.

(l) If a Meriden Board of Education contracted teacher applies to an.extemal job P!!!ing,
he/she will be considered to be an external candidate, and the Superintendent shall fill the

vacancy as he/she sees fït from within or without the school system.

(m) when a teaching vacancy occurs on or after August 1 and through the end of the school

year, the positioî wí[ bé posted internally following the same process desmibed above'

However, to avoid a "domino effect," iî an internal candidate is selected to fill the

vacancy, the resulting teaching vacancy will only be posted extemally and the

Superiniendent shall nit t¡e vacancy as heTshe sees fit from within or without the school

system.

(n) Due to the shortage of qualified candidates for many of the high school level subject

areas, high schoollacanôies will be posted as soon as possible_after student enrollment

information becomes available. nacn high school vacaîcy will be posted internally, and

will follow the same process as described above'

10.6 PROMOTION

(a) All openings for administrative and supervisory positions cwered by. the terms of this

egr..-ent;ha[ be posred on tttr districtïeb sité ai least five (5) days prio¡ jo th9 final date

*i,.o uppüruüãns must be submitted and shall include a description of the job and statement

of qualifications.

(b) The Board of Education prefers, as a majter oÍnolicV, to fill positions from within the

school systern, but reserves to itsålf the right to fif position openings as it sees fit and ûom

within or without the sYstem.

TO:. TEACHERFACILITIES

In establishing budgetary priorities, the Board shall consider the following:

(a) Space in each classroom in which teachers may safely store instructional materials ancl

supPlies;

(b) A teacher workroom containing adequate equipment and supplies to aid in the preparation

of instructional materials;

(c) An appropriately furnished room to be used as a faculty lounge (said room to be in addition

to the ãfoiementioned teachers' workroom);

(d) 'Well lighted, clean and sçarate teachers'rest rooms'

18



10.8 INSTRUCTIONALMATERIALS

(a) The policy of the Board is to insure that each pupil has adequate materials to implement the

instructional program.

Recognizing the stafutory responsibility of the Board for the provision of textbooks and also

the piofessi-onal compeience and skilis of the staff in relation to textbook selection, the

Federation and Boari agree that the determination of textbooks to be used in the schools

shall be cooperatively" arrivea at through joint consultation among teachers and

administrators, subject to final approval by the Board'

(b)

IO.9 CLASS SIZE

(a) The Board and the Federation recognize the desirability of achieving optimum

teaching/leaming conditions by assuring workable olass size. Class size shall be determined

by the îature oî th" subjects taught, grade level, and the classrooms and staff available'

Concern must be given to the size'o1 special classes such as rernedial reading, special

education and aid for non-English speaking students, Such factors as the number of

teaching stations available in 
-family^and 

cãnsumer sciences and technology education

classes-and in science laboratories must be taken into account. In general, however, twenty-

five (zsi students shall be deemed the most acceptable size for most classes. The Board,

acting through the Superintendent, shall consult with the Federation over projected class

sizes in August each Year.

10. 10 PREPARATION TIME/CLASS COVERAGE

(a) Teachers may leave the classroom to perform professional duties when a special teacher is

in charge of the class.

(b) Elementary teachers in Grades Full-Day K-5 sh¿ll have aminimum of one hundred eighty

minutes 1íSO¡ per week for pr.p*uiion, in blocks of at least 30 minutes, except in

"-og"n"y 
.it¡ations when subétitutes are not available. Pre-K and Yz-Day K teachers shall

have oneîundred sixty-five (165) minutes per week for preparation_, except in emergency

situations when substitutes arè noi available. Reasonable effort will be made to ensure that

preparation periods are assigned one (1) per da¡ if possible. In no case will a teacher be

ttftt¿utø for fewer than 4 prep periods per week'

(c) The Board agrees to continue its past practices regarding preparation periods for middle and

higþ school teachers.

(d) Regularly employed teachers shall not receive additional compensation for taking the place

of an absent ôoläague during an emergency sifuation. An emergency situation shall exist

when a teacher arrives late o-r is obligãd to leave the building or his/her classroom during

any part ofthe school day because ofsickness or other reasons.
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(e) If a teacher is absent from school for a full day and a substitute cannot be obtained, teachers

removed from a conference period to cover any assignment at the middle or high school

level shall be paid at the rate óf thirty-ftue dollari ($35) per class, and at the elementary level

shall be paid ãt the rate of forty doilars ($40) per hour. Before removing a teacher from a

confererrce period to assign tfie teacher to' cìver a class, the principaf thall determine

whether u subrtitut, teachei is available to cover the class. Moreover, dividing a class shall

be avoided if there are any reasonable altematives. Howevet, if the class is divided, the

above rates will be divided proportionately.

L
10.1 1

SPECTALISTS COMPENSATION AND SCHEDULING

The Board agrees that except in unusual situations Department Leaders who supervise and evaluate

eight (8) orìnor. members of the professional staflshall teach a maximum of four (4) classes'

nialuàting High school Deparhnent Leaders and Middle school subject Area specialists will

receive the stipend listed in Appendix "8"'

1 O. 12 WORK STOPPAGE

The Federation and the Board subscribe to the principle that differences should be resolved by

peaceful and lawful means without intemrption to the school program.

10.13 OUTSIDE EMPLOYMENT

The Board and the Federation acknowledge that the primary responsibility of a teacher is to instruct

to the best of the teacher's ability. Emplõynent ofã teacher by any person or fïrm other than the

Board of Education is permissibie to the extent that such employment in no way conflicts with the

teacher,s regularly ,"h.dut.d hours of Board employment or impairs the performance of the

teacher,s r.gofmy assigned duties. Self-employm.nt tirAt be considered subject to the provisos of

this Article. Vioiationî of any of the terms of tttir Agreement or of any other statutory or policy

obligationofateacherattributabletosuchemplo¡imentwillbeconsideredcausefordisciplinary
action. The teacher will have all rights and remedies authorized under statute or this conhact'

10.14 WORKYEAR

The basic work year shall be one hundred eighty-five (185) days, of which up to one þ9ndr9d
eighty-one (181) of these days may be used for student instruction. The remainder shall be for

curriculum, professional development and other professional activities. Should the Board of

Education make a change in the iength of the work year of one hundred eighty-five (185) days or a

change in the length ofîhe instrucûJnal year of one 
-hundred 

eighty-one (181) days, the parties shall

negoãate ttre impät of this change in accordance with the mid'stream negotiation process set fodh

in $10-153b, et seq., of the Connecticut General Statutes'

10.15 SCHOOL CALENDAR

(a) It is the responsibility of the Board to adopt a calendar'
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(b) The Federation may confer with the Superintendent of Schools and present suggestions for

the calendar before one is approved by the Board of Education.

10.16 ASSAULT ON TEACHERS

section l0-236aof the connecticut General statutes is set forth in Appendix "G" for informational

purposes onlY.

I O.I7 COMBTNATION CLASSES

In the regular elementary, Grades 1-5 program teachers who are assigned combination classes shall

be assigñed a full time paraprofessional for the duration of the school yeæ.

10.18 TEACHER DISCIPLINE

The unpaid disciplinary suspension of a teacher shall be for just cause. 
_ 

The procedures set forth in

Conneoticut Genoral Statute 10-151 shall be the excluiive procedure for matters involving

termination and non-renewal of certified staffmembers. Persons ôrnployed pursuant to a durational

shortage area permit are employees-at'will, whose employment may be terminated by the

Superintendent,

1 0, 1 9 ApVISORY PERIOD/çONNECTIONS 6- I 2

(a) Advisory time shall include broad themes identified by the advisory committee and be

structured around the marking periods. The lesson plans will be provided, as well as

specific activities, ,"rour".r,ãnd information to support the tlemes.lhall be made

available to teachers and usód at their discretion, generally at least 48 hours in advance'

(b) Advisory is currently scheduled for no more than thirty (30) minutes per week' The

impact otuny increase in advisory time must be negotiated by the parties'

(c) All certified staff witl have an advisory cohort with the goals of keeping each advisory

cohort for the duration of time in the specified school (i.e. Middle School three (3) years,

High Sohool: four (4) years) and keeping the advisory classes small to facilitate the

advisory themes.

ARTICLE )il
General Provisions

The term ,,teacher,,, as used in this Agreement, except where otherwise indioated, is considered to

apply for all certified professional *,iployttt 
""c.pf 

for thoge- positions regullng an lntermediate

Administrator,s and Sr.frervisor's Certificaie v¡ho are excluded from the teachers' unit in accordance

with statute, other than temporary substitutes.

11,1
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ll,2 It is understood that this Agreement is subject to, and shall operate within the framework of, the

Statutes of the State of Connecticut.

11,3 There shall be no reprisals of any kind taken against any teacher by reason of membership in the

Federation or participation in its legal and educational activities.

lL,4 The parties agree that there shall be no discrirnination against any employee fo1 any reason

prohifited U/ taw or membership in any ernployees' organization. Any claims of such

discrirnination shall be subject to thð grievance procedure included in Article IV of this Ageement

up to, but not beyond, the Superintendent level.

1 1.5 SAVINGS CLAUSE

if any provision of any portion of this Agreement is ultimately ruled invalid for any reason by.an

autnóriiy of established and competent iãgal jurisdiction, the balance and the remainder of this

Agreement shall remain in full force and effect.

11.6 PB.INTTNG AND DISTRiBUTION OF CONTRACT

The Board agrees to furnish a copy of this Contract to each employee and to_ give two hundred (200)

additional copies to the Federation for its use. The parties agree to split the cost of providing-the

above noted copies of the Agreement when the work ís done by a union printer or by school staff'

TI,7 PERSONNELFILES

(a) Teachers shall have the opportunity to review and discuss evaluation reports with their

supervisors, and review thå contents of their personal files as maintained by building

prin"ipulq supervisors or the Superintendent. A iepresentative of the Federation ma¡ at the

request of thsteacher, accompany the teacher in this review.

(b)

(c)

Any complaints by a parent of a student or any person directed toward a teacher and deemed

,"riou, enough toiecome a matter of formal ieìord shall be promptly called to the teacher's

attention. Teachers are entitled to know the identity of or source of all such complaints'

Should a complaint involve the possible commission of a crime and an appropriate law

enforcement officer requests that information not be disclosed to the teacher, the provisions

of this section shall not aPPlY.

No material derogatory to a teacher's conduct, service, character, or personality shall be

placed in a teachãr's p"ersonnel file, unless the teacher has had an opportunity to read the

material and affix hislher signaturo on the actual copy to be filed, with the understanding

that such signature merely rignin"r he/she has read the material to be filed and does not

necessarily indicate agreement with its content.
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(d) Any material found to contain erroneous objective facts such as times, dates, places, or

numbers shall be removed from the file at thã request of the teacher. This provision shall

not apply to any teacher evaluation or evaluative materials.

1 1.8 RETIREMENT BENEFIT

(a) The Board shall allow teachers who have retired from the Moriden School System to

participate under goup rates in the medical insurance program offered to members of the

bargaining unit to the extent permitted by statute'

(b) Such participation shall be at the teacher's expense'

II,9 DEATH BENEFIT

The Board shall provide the administrative services that will allow a spouse of any teacher who dies

while employed fy the Meriden School System or who has retired frorr the Meriden School System

to continue to participate under group ratós in the medical insuratrce program offered to members of

the bargaininginit, iipermitted tV tit" insurance carriers or administrators. Such partìcipation shall

be at the spouse,s r*pónrr. This irovision only applies to teachers in the employ of the Board as of

September l, 1985.

I 1.10 PART-TIME BENEFITS

For all teachers working less than a full time equivalent (FTE), the Board shall pay a portion of !h9

cost of all health, mediäl and life insuranco beåefits it would otherwise pay pursuant to Section 9.7

of this Agreement, Consistent with past practice, the amount of the Board's contribution shall equal

the amount paid by the Board ør tåachårs working 1.0 FTE multiplied by the teacher's fractional

FTE.

ARTICLE XIT
ProfessÍon¿l Development And Educational Improvement

I2,I ADVANCED STUDY

The Board and the Federation believe that all teachers should participate in educational

opportunities to improve their professional growth. The Board and the Federation encourage all

teachers to participate in educational opportunities to improve their professional growth'

STUDY COMMIT.TEES

Teachers shall participate in voluntary joint study committees with the Boa¡d and/or the

irpr¡rt.r¿ent tã discuss and make recommendations on matters of educational development.

narticipation by teachers shall not be related to or dependent on affiliation or non-affiliation with

12,2
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t2.3

13.1

(Ð

(a)

any teacher organization, nor shoulcl such teachers be considered as representing such an

organization.

IEACHER EXCHANGE PROGRAM

(a) The Board of Education recognizes that teacher exchange programs.provide an excellent

means of bringing about culttñal exchange and the understanding and the learning of new

methods and techniques.

ft) Teachers who wish to participate in exchange programs should be on tenure and submit by\"'' 
;;;;b;t iü a *ritt.n indication to the Supðrinienaent of their intention to apply' The

exchange replacement must be acceptable to the administration'

(c) The period of exchange is limited to one (1) school year'

(d) The Board of Education will pay the salary and insurance benefits costs of the Meriden

teacher while on exchange and will pay the appropriate stepJevel salary upon return to

Meriden for the satisfactory time spent teaching in the exchange program'

(e) The participants in the exchange program ar.9 sybject to the rules and regulations and

wotking agreements of the cooperating school districts'

All exchange agreements recommended by the Superintendent of Schools shall be subject to

approval by the Board of Education.

(b)

ARTICLE XIII
Special School Programs

Preference for employment shall be gíven to those persons already employed by the

Meriden School System if they are qualified'

Compensation for teachers in these programs shall be in accordance with the Schedule in

Appendix "C".

ARTICLE XIV
Protection

Members of the unit shall immediately report to their principal in writing all cases of personal injury

suffered by them in connection with their employment, Such report shall be forwarded to the

iupe"intenaent who shall comply with any reåsonable request from the member of the unit for

information in its possession noí privilegéd under law which relates to the inciclent or persons

involved.

14,1
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1s.1

ts.2

16.I

t6.2

ARTICLE XV
Long Term Substitutes

Substitutes hired to replace a regular teacher on leave ofabsence for at least one school year shall be

placed on the appropåate step ãnd lane of the salary schedule if they are certified for the position

and shall receive contract inzurance fringe benefits in accordance with the terms of the insurance

cariers and otherwise be covered by the collective bargaining agreement. The Board shall not be

required to enter into an individual written contract with such substitute.

Substitutes who teach beyond forty (a0) consecutive days in the same assignment for which they are

certified shall be placed ón the Bachelor's Degree, step I of the salary schedule. These substitutes

shall pay an agency fee equal to seventy-firá QS\)-percent of the fees as determined in Article

Vttt, 
"Section 

S-J of this Contract. The commen.r*"nt of payment of such fee shall be on the first

pay dayafter the completion of forty (40) days of substitutawork and shall be paid in equal monthly

installments over theiemaining monitrs'of ieaching, If the teacher leaves an assignment after the

forty (40) days but t¡efore the next scheduled puyrott deduction, the sbove-noted agency fee will be

pr.oiateo ãt trtr rate of ln4slù of said f'ee for each ctay employed beyond forty (40) clays but betì¡re

the next scheduled agency fee deduction'

ARTICLE XVI
Reduction In Force Procedures

Recognizing that it may become necessary in certain instances to eliminate professional staff

positiãns, tñe parties agräe that the following procedures are intended to provide a fair and orderly

pro."r, ri oufå eliminàiion of position r.quñr the termination or reassignment of staff in certified

positions. The procedrrres bålow shall iot apply to pefsons employed pursuant to durational

,hortug. permit, who are ønployees-at-will 
-whose 

employment may be terminated by the

Superintendent.

DEFINITIONS

(a) As used herein, the term "days" shall mean calendar days'

(b) As used herein, the term "teacher" shall apply tq *y employee of the. Board who holds a

valid certifi"uir iguø by the Connecticut'Stãt" o"partmént of Education and is employed

in the teaohers'bargaining unit in a position requiring certification.

(c) As used herein, and in Section 10.5d of the Contract, seniority shall mean.continuous years

of service in lrrieriden as a teacher from the most recent date of hire. Authorized leaves of

absence of more than ninety (90) days of more in one (1) year shall 
-not 

count towæds

seniority. During such leaves of atsence a teacher shall retain all accrued seniority. Former

members of lte Ëurguining unit who aro now in the administrators'unit shall also retain all
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prior seniority accrued as a Mericlen teac.her for purposes of this Article. Part time teachers

ïho work less than half-time (1/2) shall accrue seniority on a pro rata basis'

1,6,3 PROCEDURE

(a)

(b)

(c)

(d)

The Board rna¡ in the first instance, exercise its right ancl authority to reduce the nümber of

staff positions-without determining which teacher contracts will be terminated, if any, or

what äther staffing changes will bernade to effectuate the purpose of position elimination'

prior to commencing action to terminate teacher conkacts under this Article, the Board shall

give due consideratiãn to its ability to effectuate reduction in staffby attrition,

when the Board of Education eliminates positions, it shall do so within the general

categories and particular assignments listed below:

General Cateeories Parlicular Assiguments

(l) Pre-kindergarten - Grade 5 Non-departrnentalized Erlde¡ Pfe: ..
kindergarten through grade 5, including
Bilingual-Anglo teachers.

(Z) Grade 6 - Grade g Subjeg!assignments within departmentalized

disclpünes, School-Within-A-School
(swAS).

(3) Grade 9 - erade 12 Subject Assignments within departmentalized

disciplines including Higlr School

Completion, School''Within-A-School
(SWÃS) and Altemate Sohool Programs and

Family and Consumer Sciences'

(4) Grade K-12 Departments Art, Bilingual-Hispanic Teache-rs,.Liïuty-
Media Specialist, Migratory Music, Physical

Education, Reading, Sohool Counselors,

School Psychologists, Special Education

Teachers, Speech Pathologists, Social

Workers.

If the Board determines that a tenure teacher may displace a non-tenure teaoher in

accordance with Conn. Gen. Stat. $ 10-151, available positions shall be those held by

teachers who do not have tenure. Thá administration shall have the disoretion in placing the

teacher in an available position, Section 10.5(d) to the contrary notwithstanding. In the

event of a conflict between two (2) or rnore tenured teachers having equal seniority, the

fbllowing criteria shall apPlY:

(1) Length of total experience in a regular public school teaching position, and, if that

criterion is not determinative then,
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(e)

(Ð

(e)

16.4 RECALL

(a)

(b)

(h)

(2) The number of credits beyond the Bachelor's Degtee in a planned progfam and, if
that criterion is not determinative then,

(3) The date of the signíng of the initial contract of employment.

Any teacher placed in an available position under the provisions of this Article may be

reqíired, as a condition of continued employment, to complete subject matter/grade level

"ourr", 
for six (6) college academic 

-credits 
during the twelve (12) month period

immediately following plaõment in the new position. The. Board shall pay the tuition for

such progrãm only if eàch corffse is successfully complettd *9 the courses are taken at a

state schõol. Anycourse work taken under this paragraph is subject to approval in advance

by the Superintendent of Schools or his/her designee.

The course requirement will be waived if the staffmember so appointed has_eamed six (6)

college credits in the subject area related to the position within the five (5) year period

pr"..iing the appointm.nt or has taught in the subject area related to the position for one (1)
'rut 

s"loãl y"ui ïitt in the five (5) yiar period pieceding the appointmgl! In the case of

appointmeni to a pre-K through O-t"u"i position, this requirement will be waived with

råspect to any staffmember whõ has eamed six (6) credits in relevant courses within the five

(5) year perióa preceding the appointment or who has taught in a grade level (three (3) grade

levels above or below pTesentþsition) position for one (1) full school year within the five

(5) year period preceding the appointment.

Nothing herein shall require the placement of a teacher to a position of higþer rank or

authorii¡ compensation, or increased hours although the teacher who is subject to contract

termination or ieassignment because of elimination of a position is qualified and certified for

the position.

In the event that a teacher whose position has been eliminated or who has been displaced by

another teacher is entitled under ihe provisions of state law and this Article to be placed in

an open position, the posting provisions of Article 10.5(e) shall not apply.

Any teacher whose employment is severed as a result of the elimination of teaching

position(s) shall be placed on a Recall List.

Tenured teaohers shall be recalled before non-tenured teachers provided that they are

certified as defined by the Connecticut State Departrnent of Education in an area in which an

opening occtlrs.

Within the category of tenured teachers, the Board shall first recall those teactrers with the

most seniority Uãséa upon the most recent date of employment in the bargaining unit in the

Meriden public Schoóls provided they are certified as defined by the Connecticut State

Department of Education in an area in which an opening occurs.

(c)
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16.5

(d) In the event an opening occurs for which there æe no certified tenured teachers on the

Recall List, the Bóard sÉail recall those non-tenured teachers with the most seniority based

upon the most recent clate of employment in the Meriden Public Schools, provided they are

certified as defined by the Connócticut State Department of Edúcation, in the area in which

an opening occurs.

(e) Teachers shall be retained on the Recall List according to the following:

(1) Teachers who have completed three (3) or less continuous years of service in the

Meriden Public Schools shall be retained on the Recall List for two (2) years.

(2) Teachers who have begun or surpassed their fourth t¿*) "9llluols lear of service

in the Meriden Public Schools shã[ be retained on the Recall List for four (4) years.

(3) All teachers on the Recall List shall be required to noti$r the S_uperintendent, in

writing, of their intention to remain on tho Recall List for the following year, if
eligiblã in accordance with the above, before January l't of the 

preceding school

year. If the Superintenclent is not notified by the specified date, the teacher will

automatically be removed from the Recall List.

(0 In the event that a teacher who is recalled has not taught in the general category and

particular assignment covering the position to which he/she is recalled, the provisions of
Þaragraph lO.í(e) and (Ð shaf apply. A notice of vacancy shall be sent to the President of

the Federation'and the teacher at-the last address filed with the Board of Education'

Teachers who are not living at their permanent residence due to travel or other reasons are

encouraged to inform the administraiion of this fact to effectuate this notification provision,

A teacher shall respond to such notice within seven (7) days of the date of mailing and shall

report to work on th" day the position becomes available. A teacher who fails to fill a

pósition with the same or a greater number of full-time teaching equivalents than his/her

previous position shall forfeit recall rights,

A teacher hired to replace another teacher on a leave ofabsence or hired pursuant to a contract of

limited duration shalibe cleemed to have no seniority or recall rights under this Article.

ARTICLE XVTI
Duration

17.l Theprovisions of this Agreement shall be effective as of Septembet l,?0.17, and shall continue and

,"-uin in full force and effect until August 3l,2020,subject to the provisions of Section 9.6.
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IN WTTNESS
their signatures

WHEREOF. the.narties have causd theír duly authorized representatives to afüx

tnis ?y'\ d åvot QuJur -20t6'

MERIDEN BOARD OF EDUCATION

Mark

MERIDEN FEDERATION OF TEACHERS

Erin D.

ì.
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APPENDIX A

2OI7.2OI8 TEACHERSI SÄ.LARY SCHEDULE

Steps Bachelorrs
Degrce

s47,730

$48,567

$49,398

552,284

$53,587

s54,922

$56,309

$59,989

$64,386

$68,291

s76,492

Bachelor's
Degree t'30

or
Master's Degree

$50,447

$51,285

s52,125

$55,008

$56,377

$57,784

$60, I 89

$64,583

$69, I 87

$73,935

$82,623

6th Year

s54,216

5s5,262

$56,309

$59,61I

$6 1,1 00

s62,622

$65,011

$69,411

$74,018

s78,762

$87,892

1

2

3

4

5

6

7

I
9

l0

il

A. Teachers with a Ph.D. or Ed,D. shall receive an additional two thousand dollars ($2'000)

above the appropriate salary step of the Sixth Year column'

B. Teachers who have completed the l lth step shatt rcceive two thousand three hundred fotly-

two dollars (52,342) above the appropriate salary base.

C. Teachers who reach the lSth year shall reoeive an additional one thousand two hundred

forty-two dotlars (81,242) above the appropriate salary base'

D. l'eachers who reach the 25th year shall receive an additional six hundred forty+wo dollars

(5642) above the appropriate salary base.

E. Teachers not yet at the maximum step shatl move one step in2017'2018.

30



APPENDIX A

2018-2019 TAACHERS' SALARY SCHEDULE

6th YearSteps Bachelorts
Degree

s47,969

$48,810

s49,645

s52,545

$53,855

$55,1 97

$56,591

$60,289

$64,708

$68,632

877,639

Bachelorrs
Degree *30

or
Masterrs Degree

$50,699

$51,541

$52,386

$55,283

$56,659

$58,073

$60,490

$64,906

$69,533

$74,305

$83,862

1

2

3

4

5

6

7

8

I
10

11

s54,487

$55,538

$56,591

$59,909

$61,406

$62,935

$65,336

$69,758

$74,388

979,156

$89,210

A. Teachers with a ph,D. or Ed.D. shall receive an additional two thousand dollars ($2,000)

above the appropriate salary step of the Sixth Year column'

B. Teachers who have completed the 1lth step shall receive two thousand three hundred forty-

two dollars (52,342) above the appropriate salarybase'

C. Teachers who reach the 18th year shall receive an additional one thousand two hundred

fortytwo dollars (51,242) above the appropriate salary base'

D. Teachers who reach the 25th yeæ shall receive an additional six hundred forty-two dollars

($642) above the appropriate salary base.

E. Teachers not yet at the maximum step shall move one step in 2018'2019'
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APPENDIX A

2019-2020 TEACHERS' SALARY SCHEDULE

Steps Bachelorts
Degree

s48,209

$49,054

$49,893

$52,808

954,124

$55,473

$56,874

$60,590

$65,032

$68,975

$78,804

Bachelorts
Degree *30

or
Masterts Degree

6th Year

$54,759

$55,816

$56,874

$60,209

$61,713

$63,250

$65,663

$70,1 07

s74,760

s79,552

$90,548

1

2

3

4

5

6

7

8

9

10

1t

$50,952

$51,799

$52,648

$55,559

956,942

$58,363

s60,792

$65,231

$69,881

974,677

$85,120

A. Teachers with a ph.D. or Ed.D. shall receive an additional two thousand dollars ($2,000)

above the appropriate salary step of the Sixth Year column'

B. Teachers who have completed the 1lth step shall receive two thousand three hundred forty'

two dollars ($2,342) above the appropriate salarybase'

c, Teachers who reach the 18th year shall receive an additional one thousand two hunclred

forty-two dollars ($1,242) above the appropriate salarybase'

D. Teachers who reach the 25th year shall receive an additional six hundred forly'two dollars

($6+Z¡ above the appropriate salarybase'

E. Teachers not yet at the maximum step shall move one step in 2019'2020'
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APPENDIX B

FO
These differentials shall be reviewecl annuallY by a committee consisting of members appointed bY MFT

and MAA at each school. Central Office Administration may elect to participate in such meetings

Category Elemcntary Middle High School 2017-18 2018,19 2019-20

A Drama Club Chief
Yearbook Chief
Class Sponsor-senior Chief

$4,646 s4,692 $4,739

B Band Director
Choral Director

$3,838 $3,876 $3,915

c Class Chief
Student Council/Scnate

$3,535 $3,570 $3,606

D Asst. Yearbook (2)

Asst. Class Senior
s2,626 $2,652 s2,679

DECA s2,323 s2,346 s2,369
E City-Wide Band Dir,

Citv-Wide Orohestra Dir
Drama Club

F Technology
Coordinator

Asst. Sponsor-Junior (2)

FBLA
Asst. Drama Club
Sophomore Class Chief
Key Club Chief
Freshman Class Chief
Liter ary Magazine SPonsor

Coordinator

$1,919 $1,938 $ 1,957

Comic Book Club
Outdoor Adventure Club

$ I ,515 $ 1,530 $1,545
G Asst, Drama

Club

H Technology Coordi¡rator Dinner Theatre Play Set Tech
Skills USA
Rifle Club
Junior Civitan

$1,212 s|,224 $1,236

I Yearbook
Sponsor
Student
Council
Builder's Club
National Junior
Honor Society
Newspaper
History Day
Band Director
Choral Director
Lego League
Broadcast
Club/Daily
Newscast

Asst. FBLA $938 s947 $9s6
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Category Elementary Middle High School 2017-t8 2018-19 2019-20

J Mathletix City-wide
Coordinator (1)
Field Day Coordinator
Mathletix Coach (2)

't/eb Design
Play Set

Design

National Honor SocietY
Interact Club
Ping Pong Club
Best Buddies
Chess Club
Frisbee Club
ChemistryClub
Debate Club
Math Club/Team
Intemational Club
Debate Club Art Club
Ecology Club
Spirit Club
Future Teachers Club
Bible Club
Friends ofRachel
Vleb Paee Design

$513 $518 $s23
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APPENDIX C

HO RATES
Not subject to Article l0 (Working Conditions), Section 10'2(dX2)

ACTIVITY

EVENING SCHOOL PRQGBAM
Instructors (per hour)

HOMEBOUND PROGRAM
Instructors (per hour)

CURRICULUM TVORK
(Outside contracted day) (per hour)

2017-tg 2018-19 2A19-20

$40.40 $40.80 $41.21

$40,40 $40.80 $41.21

$28.28 $28.s6 $28.8s

$40.40 $40.s0 $41.21

$40.40 $40.80 s4r,2r

SUMMER SCHOOL TEACHERS

@ school instruction reflects working

ùorrtt on site with prep time built into the teachers schedule)

PROTESSIONAL DEVELOPMENT PRßSEN.TERF

@ preparation and presentation time

worked outside of working hours, with a one to one

correspondence between the hours of presentation and the

preparation time)
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POSITION

HIGIISCHOOLS
Director of Athletics

Assistant Director of Athletics

Football - Head Coach

Assistant Coach

Basketball - Head Coach

Assistant Coach

Track - Head Coach

Assistant Coach

Baseball-Softball - Head Coach

Assistant Coach

Soccer - Heacl Coach

Assistant Coach

Swimming - Head Coach

Assistant Coach

Wrestling - Head Coach

Assistant Coach

Cross Country Coach

Golf - Head Coach

Assistant Coach

Tennis - Head Coach

Assistant Coach

Field Hockey - Head Coach

Assistant Coach

Volleyball - Head Coach

Assistant Coach

Cheerleading - Head Coach

Assistant Coach

Indoor Track Coach

V/eight Training Sponsor

(1/3 ofstipend Per season)

ÄPPENDIX D

FOR

$12,661

$8,382

$8,173

$4,840

$6,967

$4,172
s5,228

$3,651

95,842

$3,775

$5,1 88

$3,487

s4,907

$3,1 55

$5,510

$3,655

ß4,243

s4,243

$2,296

fi4,243

$2,379

$4,899

$3,1 55

$5,140

$3,518

$4,243

s2,256
94,243

$3,227

2017-18 2018-t9 7019-20

$12,661

$8,466

$8,255

$4,888

97,037

fi4,214
$5,280

$3,688

$5,900

$3,813

$5,240

93,522

94,956

$3,187

$5,565

s3,692
$4,285

$4,285

$2,319

84,285

$2,4Q3

$4,948

$3,187

$5,191

$3,553

$4,285

s2,279

$4,285

93,259

$12,661

$8,551

$8,3 3I
94,937

$7,107

s4,256
$5,333

$3,725

$5,959

$3,851

s5,292

$3,557

$5,006

$3,219

$5,621

$3,729

s4,328
94,328
s2,342
s4,328
s2,427

s4,997

$3,219
s5,243
$3,589

$4,328

s2,302
s4,328
63,292
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APPENDIX D
(continued)

S^ALARY SCHEDI]LE FOR ÄTHLETIC COACHES

20r7-r8 201S-19 2019'20

POSITION

MIDDLE SCHOOLS
Basketball Coach

Baseball Coach

Soccer Coach

Volleyball Coac,h

Track

Cross Country

Gymnastics Coach

s2,3t7
92,317

s2,317

52,317

52,317

82,317

92,317

$2,340 $2,363

s2,340 s2,363

92,340 52,363

$2,340 s2,363

$2,340 $2,363

$2,340 92,363

$2,340 s2,363

The rates indicated apply only to those activities for which compensation has.been paid prior to the

execution of this u*áñ¿rnmtl ðomp"nration for other activities will be paid at the rates indicated

upon Board approval ofthe activity.
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APPENDIX E

s A LA RY p ITTERENTIALS FoR AqXILJèEy=IERS ONNEL rOR
RESPONSIBILITY AND TIME

2017-18 2018-19 2019-20

of High School Guidance (4 weeks) $14,281 sL4,424 $14,568

School Department Leaders and

Middle School Subject Area Specialists for
Arts & Education

$7,094 $7,165 s7,237

Hish School Data Processing Director (1 5 davÐ $8,35 i $8,3 51 $8,3 5 I

Middle School Subject Area Specialist $4,1 87 s4,229 $4,271

Another School Site Coordinator $3,045 $3,075 $3,106

Guidance Counselors (1 weeÐ

The work year for guidance counselors at the high

school level shall be up to tlu'ee days after the end of
the school year and no more than six days before the

beginning of the school year for a total of eight (8)

a¿ãitionai days as scheduied by the Board by May I't
ofeach year. The counselors shall receive the current

stipend plus three days at the counselor's per diem.

s3,264 s3,297 $3,330

Extended Learning Time 97,575 $7,651 s7,728

-Additional 
Responsibility
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1 The following health insurance and prescription coverage is available to members of the

bargaining unìt, th"i, spouses and their ohildien (including unmarried children up to the age

of ñineteãn (tó) unless in school full-time, then until the age of twenty-three (23), or as

otherwise pròviaea by federal law) according to their enrollment based upon the provisions

set forth herein below:

a, Hoalthlnsutance/PrescriptionProqram:

Hiqh Deductible Health Plan - HSA Plan: Except- as provided below,.the sole

i*uran"" option for the duratiott of thit contract shall be a High Deductìble Health

plan HSA with a $2,000/$4,000 deductible, of which, the employer will frrnd fifty

percent (50%), Empioyer funcling of the dcductible will be paid in_two installments

ih" fi6t pay ieriod'aft-er Septernber 1't and March 1'r After the deductible is met

copays oî {OISZS M0 for genéric/brand preferred/brand non-preferred prescriptions.

plan will include mandatory generic substitution (as per current practice).

Members who are prescribed a brand name that has a generic equivalent will

automatically be dispensed the generic version. However, if physician indicates
,,dispense as writteï" or o'no substitution," member is responsible for the

applicable brand copay.

Cigna Co-pay Plan: Employees who are not eligible for the HDHP-HSA plan

b.*dth.y p*tt"ipate in Medicare or because they have received benefìts from

the Veteran's Administration in the last three months shall be permitted to

continue in the current Cigna co-pay plan with a premium contribution rate as

described below.

b. The HDHP-HSA plan and cigna co-pay plan referenced in subparagraph a,

hereinabove, shadbe attacherland rnã¿r u part of this agreement for informational

purposes onlY as Exhibit 1.

LIFE INSURANCE: $50,000 plus $50,000 of A.D.D. coverage for the omployee only'

CIGNA ENHANCED DENTAL pLAN: Including coverage for Additional Basic services,

Prosthodontics, Periodontics, Orthodontics and Dependent Rider for the employee and

his/her dependents.

To be eligible to receive health, medical, dental and life insurance benefits set forth in

subsectio-ns l-3, above, the employee shall annually contribute sixteen percent (l9W of the

premium rate in z¡L7-z¡LS,seventeen percent ltlò/o) of the premium rate in 2018-2019 and

APPENDIX F

INSURANCE
scHool*, YEARS 2017-2020

a

J.

4.
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5

eighteen percent (1s%) of the pronium rate in 2019-2020 for the applicable class (single,

two person, family) for such benefits'

However, participants in the biometric wellness program in2016'2017 who meet their

targeted *ãlk rs score will qualify for an fourteèn percent (I4%) premium contribution

iníOn-ZOt8, participants in the blometric wellness progfam in20L7'20I8 who meet

tlreir targeted'wellness score will qualify for an fifteen percent (15%) premium.

contribution in20L8-2A19, andparticipants in the biometric wellness program in 2!18-

2019 who meet their targeied *ãnn"r. score will qualify for a sixteen percent (16%)

premium contribution ¡iZOlg-ZOZO. Participants who meet their targeted wellness score

änd have annual preventative exam (for both employee and spouse, where applicable)

will qualify for a twelve percent (t2ò/o)premium contribution in20I7-2018, a thirteen

p.r".nt \á%)premium ôontribuiion i¡-2018-2019, and a fourteen percent (I4%)

premium contribution in 2019-2020.

Participants in the cigna co-pay Plan shall contribute a premium share of twenty-one

p"r."ni (21%) inZOtl-ZOt8, twentytwo percent (22%) in 2018-2019, and twenty-three

þercent Ìzl"lr) in20L9-2020. ttre Éoard õf Education shall implement a Section 125

premium conversion plan for such contributions.

The Board shall contribute the remaining portion of the cost for these benefits. To be

eligible to receive insurance benefits, each employee must_submit a written wage deduction

auihorization permitting the Board to deduct from the employee's salary hisiher share of the

premium set forth aboie. An employee may forego 
_or 

withdraw from full coverage rather

ihan pay hisiher share of the pr".i*n. All insuranóe benefits, including the reinstatement of

discontinued insurance benéfits, shall be provided in accordance with the terms of the

insurance company administering the plan at the time benefits are sought'

If a husband and wife are both members of the batgaining unit, and choose not to participate

ñ ;t 
"¡ 

the medical cóu"rug., ift* such non-pãrticipating spouse shall be compensated

¡rr" lrunAr.d dollars ($500.00)"iá thc case of husband-wife cõv"rage_ and six hundred dollars

iSOOo.oO¡ in the case of famiÍy coverage. Teachers not receiving this bene{it as of August

31 ,2015 shall not be eligible.

The Meriden Boarcl of Education has the right to study health insurance plans altemative to

iftr pfãrr sgi f"tih rb";.. The Board ma! change any carrier or adminishator of health

insurance provided:

a. The plan suggested by the Board as an altemate must be at least equivalent in

*u"iug., æñãnir, p.íabilit¡ and administration as the present plan at no additional

cost to the emPloYee,

b. The Federation shall have the opportunity to study the proposed plan for a period of
thirty (30) days.

c. If at the end of the aforementioned thirty (30) days, there is disagreement between

the parties on the issue of whether or not the plan offers _equivalent.coverage,
benefits, portabiþ and administration, then the issue will be subrnitted to a

6

7
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d.

mutually selected arbitator. If the parties cannot mutually sele,ct an arbitrator, then

iú ñtú," will be ruU*ittø for arbiration to the American Arbitration Association

ärdi"t to its rules and regulations. The costs of the arbitrator shall be borne

A;r¡y b-y boitr partiãs.- ilrãbour noted carriers shall not be changed prior to the

decision of the arbitrator'

The Board may finally implement a change io ryt hellth.insurance canier or

u¿*inirnutor oirly "* tijiime during thã fife of the Conüact for each health

insurance plan.

4l



Exhibit I

BOE HDHP.HSA Plan 7 -2020I20eachersTMeriden
Out-of NetworkIn-NetworkCost Shares Provisions

$2,000/$4,000Annual Deductible

20180% afrer

deductible, up to co-

insurance maximum
100%Medical Cost Share

20180o/o aftet
deductible, up to co-

insurance maximum

Subject to deductible
then: $0 Generic, $25
Preferred Brand, and

$40 Non-Prefened
Brand

Prescription Drug Coverage

$2,000/4,ooo

Includes Medical and

RX OON Coinsurance

$l,oo0/2,000 Rx

(Includes In-Network Post

$0 Medical

Ded, RX

Coinsurance Max

coverage/$ I 0,000 familY

coverage
(includes deductible and in-network and out-of-network cost

$5,000 indiviclualAnnual Combined In and Out
Out-of-Pocket Maximttm

of Network

$1 000UnlimitedLifetime Maximum
20Yo after deductible,
subject to co-insurance
limits

Deductible not
applicable

Preventive Care
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Exhibit I

Meriden BOE Teachers forindividuals- Ilealth Insurance 2017'2020

BENEFIT

No ¡naxil¡um
Retail quantity 34 day supply or I 00 unit dose (whiohcvcr is g|cater)' 

Ir,iail ordèr'subject to applicable 3-tier copay

Mail older subjcct tô 2 tirnes copay fol I 00 day supply

writtenas Doctol' only)bydispeixe(cxceptgcnellcmandatoty
0o-payNon-FonnulatYGenoric/$25 Fomulary/$40$10

to 3-tietDrugs

dctluctible and coinsut¡nce

Copay - $20 Oftioe Visít, $25 Urgent Cara, $50 Ëntergoncy Roottt'

$100 OrrtPatient Sutgery

(excluding outpatient colonoscopy piucedures, ifadrninistrublc by the carlier')'

$ 100 Pcr Adrrrission

Dcductible - $250/$500/$500
Coinsut¡nce - 80% to $5,000/$10,000/$I0'000
Out-of-Pooket Maxinrurn $ 1,250/$2,500/$2,500

t.ifetirnc Maximum ln'Netwot'k - Unlirnited

Lifetir¡e Maxitnurn Out-Of'Nctwork' $1,000'000

ect to

$s00

selv¡ce$

Covcred according to age-bâscd schedule

In-nctwork $20 CopÂy

Out of Netwotk ' subjcot to deductiblc and coinsurance

Prevcntive
Pedi¡tric

ln Network - $20 CoPaY
to

once por yoalNIn Copay
oolnsumncoandOut-ol-Network subject to deductible

(includes refraction)

Vlslon

Covcrcd once per Yeat'
and

nng

Gynecologicnl

Out-of-Network - subjcct to deductible and coinsurance

1 cxam between ages 35 - 40
ovet

In Copay
Mammograms

Out-of-Network subjcct to deductible
and coinst¡rance

In Copay

Medlc¡l Office Visit

50 Cornbined visits
por membcr Per calendar Year

Atlditio¡¡al visits covc¡'ed Out'of'Nctwork

ln Copay

No copay for injcctions
Ouçof-Notwork deductible and coinsurance

fol and
Allerg¡t
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Exhibit 1

Meriden Health 20 r individuals for71 -2020InsuranceoB TeachersE
CenturyBENEFIT

out-oÊNetwo¡k dc¡luctible and coinsutnnce
Dlagnostic Lab & X-raY

Out-of-Netwolk deductible and coinsutance
Inpltlent Medlcal Scrvlces

Out-oÈNetwolk dcductit¡le ancl coinsumttcc
Surgery Fees

Ouþof-Nctwolk deductible and ooinsu¡allce
Officc Surgery

Out'of-Netwolk deductible and coinstttance
CopayOutpatlcnt Ment¡l Hcalth

nnd Sul¡st¡ncc Abusc

$50 CoPaY (waived ifadrnitted)
must rncot symplonx and conditions guidolines

Dmergency Cerc;
Emcrgcncy Room

Ulgent Care Network lnust bc
ulilized fot'coverage

Urgent Carc

L¡nd & Air
Ambulance

Covered - Per Adrnission CoPaY

Out-of-Network subject

to dcdtrctible and coinsurunce

Inpåtient Hospital
General/Medlc¡V
Surglcal/MrternltY
(Scmi-prlvate)

Ouþof-Netwol.k deductible and coinsurånco
Anclllary Servlces:

(Medlcatlon' SuPPlies)

Copay

Out-of:Network subject

to deduotible and coinsu¡zncc

- Pct'Psychlatrlc

Out-of-Networ* subject
to deductiblo and coinsulanoe

- PerSubstance Abuce/ Dctox
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Exhibit 1

Meriden BOE Teachers - Health Insurance 201 7-2020 lndividuals for

ln-netwoÍk Pel Adrnission CoPaY

Out-of-Network dcductiblc and ooinsuluncc

rup to 60 days per yeaf
Rehabillt¡tlve

yeåfto 20 days pefup
Pet'In-network CopayAdrnission

Out-of-Nctwolk deductiblo and coinsurance

Skillcd Nu

In-nctwot'k Per Adrnission CoPaY

Ouþof-Network deductible a¡rd coinsurancc

Out-of-Netwolk deductible und ooinsr¡tance
Copay

Hospltal
Outp¡tlent SurgerY

Faclllty Chrrger

Out-of-Network dcdr¡ctible an<l coinsu!ünoe
Lnb & X-ray

Out-of-Network dcductible and coinsumnce

Out-of-Network deductible and coinsutanoo
OÉl¡er Servlces¡
Dur¡ble Medlcal Equlpment

Out-of-Network deductible and coinsut?nce
Prosthetlc¡

80 of which can bc a Hotno Health Aidc
out-of-Network deductible and coinsurance

pôl' yeûr
Home

copay
coinsura¡rceand

per

Out-of'-NetwoÌk
In-network only when medically necessaly

necessaly

to medioal at

to trøt disease.

Full or partial dentures, fixed blidgewor*, and

prompt lepair to natuml teeth duo to

aicidcntal injuries, which occul while
covered under the Plan.

Out-of-Network deductible and coirtsurânoe

surgery to
proccdures

toothfclnovc
mouth tissuesoron SUmS

Oral
Cutting

Surgcry
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APPENDIX G

CONNECTICUT GENERAL STATUTES

sEcrIoN 10-235

(a)

Indomnification of teachers, board members and employees in

damage suits; expenses of litigation.

Each board of education shall protect and save harmless any member of such board or any

t"u.ttrr or other employee thereof or any member of its sup-ervisory of administrativo staff,

and the state boardìf 
'education, the board of governors of higher education, the board of

trustees of each state institution and each state ãgency which employs any teacher, and the

managing board of any public school, as defined in section 10-183b, shall proteot and save

narmËss-any membeí ôf such boarás, or any teacher or other employe^e the1e9{ or any

member of íts supervisory or administiative itaff employed b¡l it, from financial -loss 
and

r*p"ntt, including legal iees and costs, if any, arising o¡{ of.any claim,-{tqTd: suit or

¡ágo.nt byreasoî oíalteged negligence or other act rèsulting in accidental bodily injury to

är ã"uttr of uny person, oí in uJriã"ntal damage to or destruction of property, within or

without the school builáing, or any other acts, iÁchding but not limited to infringement of
any person's civil rights, r"ésulting in any injury, -which acts are not wanton, reckless or

¡1utåiour, provided ãuch teach.r,-membór oiemptoy"",9t the time of the acts resulting in

such injury, damage or destruction, was acting in 
-the-discharge 

of his or her duties or within

ifrr pop"ïf empioyment or under the direciion of such board of education, the board of
gou"rnór, of nilnei education, board of trustees, state agency, department or managing

6oard; provided-that the provisions of this section shall not limit or otherwise affect

appüóafion of section 4-165 concerning immunity from personal liability. For the purposes

o?'tnir section, the terms "teacher" und'"oth.t employeet' shall include any student teacher

¿ãing practice teaching under the direction of a ieaðher employed by a local or regional

boæd of education oiUy ths state board of education or 6oard of govemors of higher

ã¿urution, any student énrolled in a regional vocational-technical high .school-.who is

rnÀuÀr¿ ii a supervised health-related fielã placement program which constitutes all or part

of a course of instruction for credit by a regùnal vocatlonal-technical school, provided such

health-related field placement ptogru* ir prt of the curiculum of such vocational-technical

r.ftàol, and providåd further iuctr coursõ is a requirgm"ttl qt graduation or professional

licensure or certification, any volunteer approved by a board of education to carry ou! a duty

pr"r.rit"a by said board'and under the diiãction of a certificated staff member including any

i"rron, partnership or corporation providing students with comrnunity-based- cal€er

ä.lucation, and any membei of the'faculty õr staff or,any student employecl-b¡r The

University of Coliecticut Health Center or health services, any student enrolled in a

constituent unit of the state system of higher eclucation who is engaged in^a supervised

ñg.r"r of field work or cliäical pradiõe which constitutes all or part of .a course of

instruction for credit by a constitueni unit, provided such course of instruction is part of the

curriculum of a constitíent unit, and provided further such course (1) is a requirement for an

academic degree or professional licensure or (2) is offered by the constituent unit in partial

fulfillment oÍ it, u."r.ditation obligations and ánV student enrolled in a constituent unit of
;d;ãt" system of higþer educatioñwho is acting in the capacity of a member of a student

discipline tommittee established pursuant to section 4- 1 88a'

46



(b) Legal fees and costs incurred as a result of the retention, by a member of the state board of

.Jí*ti"r, ifr. m*¿-of gou"*orr of higher education { ltre board of trustees of any

institution or by a teachãr or other .*iloy.. of any of them or any member of the

;õervi;to, ã¿*inirt utive staff of any ofihem, or úy a teacher employed by any other

stare agency, of an .ö;;t;; ;õ,o*t his or her iiteresis shall be borne by said state board

;f-;d-;"*túå, board oióu"*ärs of higher education, board of trustees of such state

institution or such ttute uiáty employn! such teaoher, othø employee of supervisory or

a¿ministrative staff .".Ë"r, ãs the .ui. ñtuy be, only in those cases wherein the attomey

;;;;rl, ñ *titing, has stated that the intereõts oisaid board, board of governors of higher

ãù".ãüå", Uoara õítrurtees or state agency differ from the interests of such member, teacher

;;;¡úñe an¿ has recommended-ttrai such member, teacher, other employee or staff

member obtain the services of an attorney to represent his interests and'such member,

teacher or other .r"piåVlãlr thereafter foúnd noî to have acted wantonly, recklessly or

maliciously.

sECTION 10-236a. Indemnification of education personnel assaulted in the line of duty.

(a) Each board of education shall protect and save harmless any member of such board or any

teacher o, ott "räpñt;th;¿of 
or any member of its supervigory o.r administrative stafÊ

and the state boardïf äducation, the board of govunors of highe. education, the board of
trustees of each state institution and each state agency which ernplgys-qy teacher' and the

Àanaging Uouø oi *y public school, as defined*in s-ection l0-183b, shall protect and save

harmless any membei ôf such boarás, oï any 19""hq or other employee thereof or any

member of its rup.ruirory oi aclministiative siaff employed by it, fiom financial loss and

l*pànr., inuuanÀ paymént of expenses reasonably incúned ior medical or other service

necessâry u, à ,"Jr¡i óf * urruoltipon such teacher or other employee while such person

was acting in tn"ãir"f,arge of his or'ttrt duties within the scope of his employment or under

the direction ofsuch board of.durution, board ofgovernoriofhigher education, board of
trustees, state agency, department ài ¡1*uging þoa:r{, which expenses are not paid by the

individual t"a"fËit ói employee's insurancð wãrkers' compensation or any other source not

involving an expenditure by such teacher or ønployee'

(b) Any teacher or employee absent.from employment as a result of injury sustained during an

assault or forã.ãuüui,p"*anoe in .ontr."tion with such assault shall continue to receive his

or her nlff saUry, *ftilä so absent, except that the apount of any workers' compensation

award may Ue äôductea from saíary påVme$s during- such absence' The time of such

absence sfraU'noibã charged against íuóhieactrer or employ"e's sick leavo, vacation time or

personal leave daYs.

(c) For the purposes of this section, the terms "teaeher" and "other employee" shall include any

student teacherãoing practice tåactring under the direction of a teacher employed by a local

or regional board oiùucation 
"t 

ty iftg state board of education or board of govemors of
higher education, and any memberäf the faculty or stafÏ or any student employed by The

Uñiversity of Connecticut Health Center or health services.
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APPENDIX H

TEACHER SCHEDULES*

The sohedule for teachers will be as follows:

1. Elementary Schools
i. Monday-WednosdaY, FridaY

' 8:45-3:35
ii. Thursday

' 8:45-4:05
a, Meeting - 3:05-4:05

2. Middle Schools
i. Monday-WednesdaY, FridaY

'7:45-2:38
ii. Thursday

'7:45'2:59
a. Meeting -l:59'2t59

3. High Schools and Venture
i. Monday-WednesdaY, FridaY

'7:20-2:24
ii. Thursday

.7:20-2:43
B. Meeting -7:43'2:43
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BÄRRY

MON. TUES, WED, FRI

WI{OLE DAY ELT SHTFT

START TIME 7:404M
WHOLE DAY ELT SHIFT
END TIME 4:05PM

EARLY SHITT STARTTIME 7:404M

EARLY SHIFT END TIME 2:3SPM

LATE SHIFT START TIMB 9:104M

LATE SHIFTEND TIME 4:05PM

APPENDIX H

The schedules for schools with extended leaming time will be as follows:

THURSDAY

V/HOLEDAY ELT SHIFT
START TIME 7:404M
WHOLE DAY ELT SHIFT
END TIME 4:30PM

EARLY SHIFT STARTTIME 9:104M

EARLY SHTFT END TIME 4:3OPM

LATE SHIFT START TIME 9:104M

LATE SHMT BND TIME 4:30PM

SHBRMAN

7:25ANI

3:55PM

7:25ANÏ
2:20PM

9:004M
3:55PM

7:25ANI

4:05PM

9:004M
4:05PM

9:004M
4:0SPM

PULASKI

7:104M

3:50PM

7:104M
2:05PM

8:554M
3:50PM

7:104M

4:05PM

8:554M
4:05PM

8:554M
4:05PM

*The Board reserves the right to move the times set forth in the schedule for teachers and

schedules for schools with extended learning time by 15 minutes in either direction (without changing

lengfh of days).

It is understood that the Thursday rneetings will be the only meetings hel,rl outside the school day

during the month, except in cases where the Supãrintendent or principal ¿:t*.t there are unforeseen

circumstances or an 
"*"rg.nry, 

where a meeting is necessary for the conducting of school business that

otherwise cannot be avoided.

Additional meetings, other than the Thursday meetings and meetings that the Superintendent or

principal deems appropriate due to unforeseen circumstances or an emefgency' shall be considered

optional.

This agreement shall be subject to review and negotiation at the request of either party at the end

of the contract term.
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