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AGREEMENT

betweerr the

MERIDEN BOARD OF EDUCATION

and the

MERIDEN FEDERATION OF PARAPROFESSIONALS

'nl AGREEMENT IS MADE AND ENTERED IN'I'O on this l(*\ clav of
2017 by and between the Meriden Board of Education (hereinafler) refened to

as the and the Meriden Irederation of Parapr.ofbssionals (heleinafter referred to as the

"Federation")

ARTICLE I - RTCOGNITION

The lloard recognizes the Federation for the purposes of negotiation, as the exclusive

representatiu. oiu unit consisting of all employees of the Board ernployed as Paraprofessionals

wio work twenty (20) or: more hóurs per week, excluding such supervisory ancl confidential

employees as máy-be'excluded from óoverage under tlre provisions of the Municipal Employee

Relations Act.

ARTICLE II - MANAGEMENT RIGHTS

The right of the Board to hire, suspend or discharge for ploper cause or to transfer to new

dutiesãr its right to relieve ernployees from duties because of lack of work or fbr other

legitimate ,.uJonr, or to extend, limit or cuftail its operations when in its sole discretion it

mãy deem it advisable to clo so, or to exercise any other powers of management, shall not be

limited except as specifically set f'orth in this Agreement.

ARTICLE III - NI]GOTIATTON

A. Negotiation over Successor Agt'cemsn.l and Budget

l. Negotiations sllall commerìce in accordance with the law. The lloard and the

Fecleration agree tcl negotiate in good faith pursuant to SectionsT-467 to 7-477

of the General Stalutes, in accor<Iance with prooedures set lbrth herein, to

secllre a Successor Agreernent with respect to wages, hours and other conclitions

of emploYrnent.

I55l44l0vl



2 During negotiations, the Board and the Federation shall present rclevant data,

exchañge points of view, and make proposals and counter-proposals. Each party

,ouy, ut itiown expense, utilize the services of outside consultants and may call

upón professional ãnd lay representatives to assist in the negotiations' (The

parties agree to rnake aváilable to each other information which the parties

deem necessary for negotiations.)

ARTICLE IV. GRIEVANCE PROCEDURE

In instances where refet'ence is made to the "l)irector of Personnel" or

"Superintendent" it shall be understood that such ref'erence is to the Director of
Perioruiel oI Superintendcttt of Schools as appropriate, or his/her designated

representative.

A.

B. Ilrpolq

C. Procedure

Definitions

l. A ,'grievance" is a claim based upon the interpretation, meaning or application of
any of the provisions of this Agreetnent.

2. The term "days", except where otherwise i¡dicated, means school days.

Reference to number óf:duyr refers to school days of individual involved.

J

1 The purpose of this procedure is to secure, at the lowest possible adrninistrative

level, equitable soluiions to grievances which may from time to time arise'

l,evel One - Principal or Immediate Supcrvisor

A member of the unit with a grievance or clispute shall first discuss it with

his/her imnlediate supervisor or principal, whcther directly or through the

Federation's representative, with the objective of resolving the matter

informally.

2 L.evel fwp - nircctt

a.. In the event that the uratter is not resolved at the infonnal level or the

immediate supervisor has not responcled to the grievance, a written

statement of tire specifrc grouncls of the grievzurce may be subnitted to

the Director ol' Personnel.

The Director of Personnel c¡r his/her desig¡e e shall represelrt the

Ach¡inistration at tliis level of the grievatrce prooedure. Within fifteell
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c.

(15) school days after receipt of'the written grievance by the Dilector of
Èelsonnel, he/she shall meet with the grievant ancl the Federation in an

effort to resolve it,

If a written grievance is not filed with the Office of the Dilector of
Personnel within eighteen (18) school days after the grievant (or in lhe

case of an institutional grievance, the Union) knew, or should have kuown,

of the act or condition on which the grievance is based, then the gfievance

shall be waived.

-) I-evcl 'llhree - Superinterlclcnt

a. In the event that the matter is not resolved at Level Two within fifteen (15)

days after the meeting with the Director of Personnel, or the l3oarcl iras

failed to respond withirr tl"rat time periocl, the grievance mây be submitted

in writing to the Superintendent.

b. The fili¡g of this T'hird Step of the grievance process must be done within

frve (5) days after the decision by the Dilector of Personnel, or within frve

(5) days after the date when the Director of Personnel's decision was due.

c. The Superintendent shall meet with the grievant and the Federation within
(10) ten days aller receiving the written grievance. The Superintendent

shall render his/her decision within ten (10) days of this meeting.

a. O¡ly those grievances which violate the specific terms of this Agreement

shail be arbitrable. If the Federation is not satisfied with the disposition of
the grievance at Level Three or if no decision has been rendered within ten

(lgfdays after the aggrieved member has met with the Superintendent or

his or her designee, tlie Federation may sub¡nit the grievance to binding

arbitration witúin thirty (30) days after the Level Threc decision or the

date when tþe Level'fhree decision was due, Requests for aÍbitration

shall be fbrwarded to the American Arbitration Association. Arbitration

shall be conducted in accorclance with the rules of the American

Arbitration Association.

b. The Arbitrator's decisi6n shall be in writing anct shall set forth lìndings of

facts, reasoning, and conclusions on the issues submitted. The decision of
the Albitrator shall be final and binding on all parties'

c. 'fhe fees and expenses of the Albitrator shall be divided equally betwcen

the Iloard and the l;edemtion,

4
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D

d. The Arbitrator shall have no authority to add to, modify, or amend any

tcrms of this Agreement.

fìjglrts-aüaqr¡o l'cssiotrals to l{eprcsentatiolt

l. No reprisals of any kin<l shall be taken by any participant against anyone by

,.uron ofparticipation in the grievance procedure or support ofany grievance.

2. An inclividrml grievant may waive Federation representation at steps one, two and

three, but the Federation shall have the right to be present and to state its views at

all stages ofthe grievance procedure.

No individual or organi zation, other than the Federation, shall have the right to

represent a grievaut cluring the grievance process.
3

E. Miscellaneous

Decisio¡s rendered at Levels Two ancl Three of the grievance procedure shall be

in writing, setting forth the decision and the reasons therefore, and sliall prornptly

be transmitted to all the individuals involved.

If, in the judgment of the President of the Federation, a grievance affects a group

or class of memþers of the unit, the President of the F'ederation may submit such

grievance in writi¡g to the f)irector of Personnel directly and the processing of
such grievance shall commence at Level'fwo.

Failure aterny step of this procedurc to communicate a decision within the

spccified time limits shall permit the aggrieved to proceed immediately to the next

siep. Failure at any step to appeal within the specified time limits shall be

considered acceptance by the aggrieved ofthe decision rendered, and such

decision shall tliereafter be bincling upon the aggrieved. The tirne limits specified

shall be extended in any particular instance by agreement between the

Superintendcnt and the Federation and/or the aggrieved person.

ARTICLE V - WORKING CONDI'I]IONS

Sick l-eave Allowance

l. Employecs shall be grantecl full pay while absent for personal illness to the

amóunt of ten (10) working days per year, accumulated at the pro-rated amount

pcr month, Sick time shall be usecl in increments of one hour.

Those not absent fol personal illness may acculltulate the unused portion of thcir

sick leave allowance up to a rnaximum 01'one hunclred twenty lÌve (125) days.

2.

3

A
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2 In the event an employee exhausts the accumulation of personal illness days due

to an extended illness, said employee shall first, if eligible for Family and Medical

Leave (FMLA), apply to the Personncl Officer for FMLA.

The current practice of listing accumulated sick and personal days in each

paycheck shall continue.

Severance - Any employee who separates under honorable circumstances after ten

years of service to the Meriden Public School System as a contt'acted member of
the Meride¡ Federation of Paraprofessionals bargaining unit, or retires frorn the

Meriden Federatiolr of Paraprofessionals bargaining uuit under the City of
Meride¡ Pe¡sion Plan, shall be entitled to compensation in a lump sum for that

portion of unused sick leave which þas been accumulated, not to exceed one

hunclre<I (100) days. The conrpensation shall be one-half the rate of compensation

earned by the ernployee at the time of separation. In the event of an employee's

cleath, all accurnulated sick leave not exceeding one hundred (100) days shall be

paid to the erlployee's cstate at the rate of compeusation earned by the employee

at the tirne of death,

An employee who has an illness or injury that has been accepted or approved

under tire Workers Compensation Act shall receive 100% compensation for three

(3) rnonths from the first day out of work due to the injury. Following the initial

three (3) month period, the worker will receive the Workers Compensation rate as

determined uncler the Workers Compensation Act. An ernployee with such a

compensable injury can utilize his or her sick leave to supplement the Workers

Com.pelrsation rate to the employee's regularpay rate, not to exceed 100% of the

employee's regular pay rate. In the event that the illness or iniury is not accepted

or ãpproved under the Workers Compensation Act, the employee shall use his or

her sick time for any absences. The foregoing applics except where otherwise

required by law.

Absences caused by an illness or iqjury coverecl by the Workers Compensatiorr

Act shall be counted concurrently under the Family Medical Leave Act
("FMLA") for employees who are eligible for farnily meclical leave under the

applicable statutes.

Where an employce has been releascd to return to work in a limited or restricted

capacity, the Board shall determine whether any limited and/or restricted duty

assignments are available f:or the erlployee that would be consistent with the

restiictions i<Jentified by the employee's health care plovider. lf such an

assignment is available, the employee will be requireci to return to work in that

assig¡rne1t. All such assigrunents shall be temporaty iu nature, subject to change,

and shall ¡rot constitute a permanent condition. This section is not limited to
illnesses or injuries under the Workers Compensation Act.

3

4.

(Ð

(e)

(h)

B. Autholized Absence

555l44l0vl



C.

A paraprofessional may be absent for personal reasons up to three (3) days each

year with no loss of pay, except for the day pleceding or followiug a vacation or

holiday or Professional Development Day. Paraprofessionals shall make evely

reasonabte attempt to limit absences for personal reasons to personal business that

cannot be transacted at any other time. Absences for vacation shall not be

authorized as personal days. Except in cases of emergency, requests must be

subnlitted in writing to the principal not less fhan two (2) days in advance. Each

day shall be strictly personal and shall be granted by the system.

Ahssnces Due to Death in Inrmediatc lìanlily-

l. All employees may be absent with full pay up to five (5) consecutivc working

days on each occasion of the death of a mcmber of his/her immediate farnily
(fàther, mother, blother, sister, husband, wifc, chiltl, niother-in-law and father-in-

law, and grandchild). 'fhe intent of this provision is to allow the employees up to

five (5) clays to meet the immecliate needs arising from such occasion. All
employees may be absent with full pay up to one (1) working day on each

occasion of the death of a grandparent. Where the deceased is not a member ol'
the immediate family or a grandparent, but unusual circumstances require the

ernployee to be absent, the Superintendent may approve such absence under this

section.

D. I"lolid¿rys

Employees are granted the following paid holidays provided school is not in

session on these days:

New Year's Day
Martin Luther King Day
President's Day
Good Friday
Mernorial Day
Labor Day

Columbus Day
Veterans'Day

ThanksgivingDay
Friday after l'hanksgiving DaY

Christrnas Day

E Personnel Alteration

l. If a change and/or alteration of opelatiorx is contemplated which would have the

effbct of altering the number of persorurel, in a given school, or the hours of work

of said personnel, then the parties will meet and discuss the impact that such

changes would have.

F, Vacancy

A vacancy occurs only when the Board wishes to fill a positiorr which has become

vacant due to death, retirement, resignation, termination, transfer or the creatiott

of a new ¡rosition. Vacancies will be posted ilr all schools for not less thari fìve
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4

(5) business days. If the Board posts a vacancy for a six or more hour positiorr,

employees who currently hold a six or more hour position will be given the

opportunity to apply for the position beforc any other ernployees, If no six or

mor.e hour employees apply for the vacancy, or where no six or nrore hour

employees who apply are qualified fol the vacâncy, then the vacallcy will be

posted for other employees.

Durilg the summer, when school is not in session, the Board shall post vacancies

internãlly for ten (10) busiriess days before posting externally. Said vacancies

shallbe posted on the Mericlen Board of Education Internet site. The Boarcl shall

folward ã .opy of all postings to thc Federation President. Vacancies which occttt

rluri¡g the súmmer shall be filled in accor<lance with the collective bargaining

agreement.

Assignments and transf'ers shall bc macie on the basis of qualifications. Where

two õr rnore applicants for the position are substantially equal in qualifications,

the ap¡rlicant with the greatest amount of seniority as a contLacted enrployee

within the Meriden !'ederation of Paraprofessionals shall be appointecl.

Paraprofessional Disp I acement Process

(a) There are three categories of paraprofessiouals, as follows:
¡ Category f - inclucles Kindergarten
. Category 2 - includes bilingual
o category 3 - inoludes sPED and all other paraprofessionals

(b) When paraprofessionals are displaced fi'om their positions at thc errcl oI
a sçhool vear, tlie following will apply:

¡ At the end of each school year the Personnel Office , and/or the

office of Pupil Personnel Prograrns, will contact each building

principal to determine
à¡ the putuprofessional positions which are no longer required and

will be eliminated,
b) the vacant paraprofessional positioris which must be filled for

the following school Year; and

c) the narnes of the paraprofessio¡rals who have been displaced

from their current positions, due to students who graduate, students

who leave the school clistrict, students whose IEP no longer:

requires a paraProfessional, etc.

. Within ten (10) days following the last day of school, a meeting

will be held in which the clisplaced paraprofessionals (most senior

first) sliall select a positiorr from the "pool" of paraprofcssional

vacancies available on that date. Displaced paraproi'essional

employees will be notified of'the neeting by mail sent to thcir

holne acldress. Displaced parap¡ol'essionals will select fiopr

positiorrs of'the same cluration (i'e. hours per day) or less'

755l44l0vl



a

a

If the current numbel of vacancies exceeds the number of
clisplaced paraprofessionals, the remaining positions will be posted

in accordance with the applicable provisions of this Agreement.

If there are more displaced paraprofbssionals than there arc current

vacancies, a second displacement meeting will be held prior to the

beginning of the school year in which the displacecl

paraprofessionals (most senior first) shall select a position from the

"pool" ofparaprofessional vacancies available on that date.

Displaced paraprofessional employees will be notifìed of thc

meeting by mail sent to their home address' Displaced

paraprofessionals will select fronr positions of the same duration

(i.e. hours per day) or less.

If, at each clisplacement meeting, there are rnore clisplaced

paraprofessionals than tliere are curLent vacancies, the displaced
paraprofessionals (most senior lîrst) rnay "bump" the least senior

paraprofessional within his/her category, from positious of the

same cluration (i.e. hours per day) or less.

If a displaccd paraprofessional does not have a "pet'manent"
position by the beginning of the school year, helshe will serve as a

"substitute" pataprofessional at hislhel current rate ofpay and

hours, but without benefits, until additional vacancies become

available.

a

a

(r:) When paraprofessionals ale displaced f1om their positions <Jurinq a

sclrool year, the following will apply:
. Displaced paraprofessionals will select liom vacant positions of

the same duration (i.e. hours per clay).

¡ If there are no vacant paraprofbssional positions of the same

duration (i.e. hours per day), the displaced paraprofcssionals

(most senior first) may "bump" Lhe least senior paraprofessional

within his/her category, from positions of thc same duration

(i.e. hours per claY),

. If a displaced paraprofessional chooses not to bump the least senior

parapro Íbssiorial within his/her category, the displaced
paraprofessional willbe laid off. If the displaced paraprofbssional

chooses to burnp the least senior paraprofessional within his/her

oategory, the "bumped" paraprolèssional will be laid off.
. Displaced paraprofessionals may apply, as internal candidates, for

paraprofessional ¡rositions that may become availablc.
r At tlie end of the school year, the paraplofcssionals who remain

displaced shall have the opporlunity to select from the "pool" of
vaca¡cies according to the end of the yeal' process described in
palagraph (b) above.

(d) When paraprofessional positions al.g gtilfllqþi! cluc to laclc of funding or

other operational needs, the following will apply:
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. Layoff will not be macle in an arbitrary or capricious manner and

will be capable of reasonecÌ substantiation.
. When positions are eliminated, they shall be elirninated within the

three categorics (see above).
. Paraplofessionals in eliminated positions will select from vacant

positions of tlie samc duration (i.e. hours per day) or less.

. If'there are no vacant paraprofessional positions of the same

duration (i.e. hours per day) or less, the eliminated
paraprofessionals (most senior first) may "bump" the least senior

paraprofessional within his/her category, fiorn positions of the

same duration (i.e. hours per day) or less.

o If an eliminatcd paraprofessional chooses not to bur:rp the least

senior paraprofessiclnal within his/her categol'y, the eliminated
paraprofessional will be laid off. If the eliminated paraprofessional

chooses to bump the least senior paraprofessional within his/her

category, the "bumped" paraprofessional will be laid off.
o Paraprofessionals, laid off because of lack of work shall, in the

direct order of their seniority within their palticular category

classification, be providcd first opportunity for re-employment
until the end of the school year following the school year within
which they were laid off Failure to accept an off'er of rc-

employmcnt in an assignment with at least as many hours as the

employee's previous assigrunent will resr-rlt in a loss of re-

employment rights under this section,

Whenever possible, postings for all vacancies shall be specific as to hours, school,

program, grade Ievel and a general description of the work to be perfonned. All
internal ancl extemal paraprofessional positions will be posted on the Meriden
Board of Education Internet site.

G, Work Year

)

3

AII employees shall commence work on the fit'st day of the school year and shall

end on the last day unless in the sole.iudgment of the Board of Education budget

considerations require the Board to adjust the work year'

Arr employee who is to rcceive a change in his or her assignment shall be notified,

if possible, two (2) weeks prior to the effective datc of such change'

On abbreviated (non-storm) school days (e.g. parent conferellce days, the day

befol'e Tharrksgiving and the last day of school), paraprofessionals shall begin the

day at thcir nonnal start time and stay tlie length of the abbreviated school day,

unless requirocl to perform any regularly scheduled before-school arld/or afler-

school student transpoúation duties. Paraprofessionals will be excused by the

builcting principal at the end of the abbreviatecl school day. Paraplof'essionals

shall not leave the building until excused by the buildilrg principal. Iu uo case

will a palaprofbssional be required to remain in class once the teachcl has lefì.
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Eally Intervention Program (EIP) paraprofessionals, will work without a lunch
break on abbreviated (non-storrn) school days.

H. Slor¡n Days

When school is called off during the school day, after the school day has started,

all pataprofessionals are requit'ed to wolk until sxcused by their building
principal. In no case will a paraprofessional be required to remain in class once

thc teacher has left. Employees released under these conditions shall receive their
full day's pay. Employees who leave the school building without being released

by their principal will not be paid for the additional released time.

'ùy'hen the opening of scht¡ol is delayed due to inclement weather,
paraprofessionals ale not required to report to work earlier than their delayecl

opening start time, Ilowever, paraprofessionals shall be pennitted to report to
school at their normal start tille, provided that thcy I ) r'eport to the plincipal thaf
they are plesent, andZ) are willirrg to work a tempomry assignment fbr the time
between their normal start tirne and their delayecl opening start time.

I. Summer Jobs

When there are summer jobs available, qualified bargaining unit ursmbers shall be

hired (in orcler of seniority) before non-bargaining unit employees are considere cl.

J. Cl¡s.s CoveraÊe

Ilxcept in cases of emergency, class coverage shall be provided by certified
personnel, which includes substitute teachers. If in an emergency, a teache¡ must
leave his or her classroom for a short period of time, it would be reasonable to
have a paraprofessional provide such emergency coverage, An emergency is
defined as when the need for coverage is not known in advance.

K. Professional Develo¡rncnt

Any mandatory training for paraprofessionals (OSHA, DCF, etc,) shall be held during
work hours when possible. If a rnandatory trainiug occurs outside of work hours,
employees will be paid for the time in training. The Board will olfer oue voluntary
profèssional development day to employees not to exceed five hours at straight time. The
Board will provide at least 30 days notice of this professional deveiopment day to

employees.

)

L,K SLrbstitr.ltcs

The parties agree that Kindergalten Paraprofessionals will liave the option of serving as a

Kindergarten substitute if tliey meet the leqr"rired qualilications. The Paraprofessional
sewing as a substitute will be paid their rcgular mte plus the applicable substitute rate.
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A.

ARTICLE VI - SALARY SCHEDIJLE, INSURANCE AND I-IOURS OF EMPLOYMENT

I{ours of Employmeqt

l. The actual hours of employment for all persomel covered by this Agreement will
be dictated by the needs of the schools as determined by the Superintendent of
Schools. A Paraprofessional's hours may be increased or decreased in order to

nleet the needs of the schools or students. If a change is macle in a

Paraprofessional's hours, the Board will give the Paraprofessional and the Union

advance notice ofthe change. A Paraprofessional who experiences a decrease in
hours under this paragraph can burnp the least senior Paraprofessional in the

bargaining unit witll the same number of hours. I'he bumped Paraprofessional

will then either have to take the reduced hour position in the school at issue, or
take a layoff.

Paraprofessiouals who work more than their scheduled hours on a work day shall

be paid time and one half for those additiorial hours including time spent at

workshops and in-service trairring.

The following applies with respect to the cleation of additional balgaining unit

work fbr Paraprofessionals ilr current "ELT" schools in the district.
a. Participation in any extra assignments beyond the regularly scheduled day shall

be voluntary;

b. Participating paraprofessionals shall receive their regular rate of pay for any

hours worked beyond their regulal schedules;

c. Notice of additional hours available shall be announced by the respective

administrator to all bar:gaining unit members in accordance with established

practice;

d. For assignments within the normal confines of a paraprofessional work
assignment, seniodty shall be the delermining factor in the determination of
additional hours;

e. For all other assignments, the participating Principal shall have discretion in
deternrining the paraprofessional to be selected fbr the aclditional work

assignment,

f. ip all instances of availability of aclditional work assignments, the Iloard shall

first seek internal applicants beforc hiring outside of the bargaining unit.

g. Participating paraplofessionals shall be eligible f'or the City of Meliden pension

¡rlan, as goverued by the desígn of the Plan.

2

)
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h. The parties agree that by entering into this agreement, neither party may claim a

practice or precedent legarding the availability of daily overtime, the assignrnent

of additional work or any other mandatory subject of bargaining.

B. Insutance

1. Medical:

The High Deductible Health Plan-HSA Plan will be the only option for enrployees

unless an employee is not eligible for the High Decluctible Ilealth Plan-l{SA Plan'

a, ri Dcclt¡ctitrlc Plnrr I{igh Deductible
fund fifly perccntI{ealth Plan HSA with a $2,000/$4,000 deductible T'lie Iloard will

(50%) of the deductible each year in two separats instalhnents on or about

Septernber I and March 1. I{owever, for ernployees with five or morc years of
se¡ice, the lloard will fund the entire fifly percent (50%) of the employer portion of
the cleductible in one installment on or about Septernber I, If such an emplol'ee

leaves employment before March 1, the Board can reduce the employec's sick leave

payout under Section V.4.4. of this Agreement by a pro rata amount of the employer

portion of the deductible. Furthetmore, (l) ther:e shall be no prescríption

ðopayments after the deductible is met, and (2) a weight loss program shall be

implementecl for membels of the unit who participate in the wellness progtam, with

$100 Board subsicly of the fee.

b. Ciqna Co+gy_Plan: Employces who are not eligible for the I-IDIIP-I{SA
plan because they participate in Medicare or because they have received benefits

from the Veteran's Administration in the last three months shall be permitted to

continue in the current Cigna co-pay plan with a prernium contribution rate as

desuibed below.

c. The HDHP-HSA plan ancl Cigna co-pay plan referenced in subparagraphs a

and b, above, shall be attached as Appendix B and made a part of this agreemerlt for
infolmational purposes onl y.

d. To be eligible to receive rnedical and defial insurance benefits set forth in

this Article, the employee shall annually contribute the following percerfages for

single coverage:

HP-I{SA PI

9/ll17: 14%
9ll/18: 15%
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Cigna Co-Pay Plau
9/l/17: 19%

9/1118: 20%

However, participants in the biometric wellness plogram shallhave a2Yo

reduction of the above premium rates. Participants who participate in the
biometric wellness program and also get a physical examination in accorclance
with the recommended schedule under the applicable plan (and whose spouse gets

a pl'rysical in the event of spousal coverage) shall havc an additional2%o reductiou
of the above premium rates, This adclitional 20/o reduction applies only to
employees (ancl/or spouses) who participate in the biometric wellncss program
and get a physical examination.

In order to receivc the2o/o reduction effective on September 1,2017 for getting a

physical exanlination, employees (and their spouscs fbr spousal coverage) must
lrave had a physical in calendar year 2016. If an employee (and/or spouse) did not
have a plrysical in calendar year 2016, the employee (and/or spouse) can still
receive the 2% reduction by getting a physical and submitting a doctor's note to
the Personnel Oflice by May 1,2017. Þ'or an employee (and/or spouse) who gets

aphysical after May I,20L7,theZYo reduction will apply with the next insurance
billing cycle after processing, which could be after September 1,2017 ,

Ernployees (and/or spouses) who get a physical during calenclar year 2017 will be

eligible fo¡ the above 2Yo reduction efïective on September 1,2018.

Beginning effective September 1,2018, participants in the biometric wellness
program will be required to meet their wellness goals in older to receive any of
the premium reductions above.

The Board of Education shall implenrent a Section 125 premium conversion plan for
such cont'ibutions. The Board shall contribute the remaining portion of the cost
for these benefits.

The Board shall provide 50% of the prernium cost for dependent coverags under
the FIDIIP-IJSA and the Cigna Co-Pay Plan, and will fund 50% of the deductible
under the HDHP-HSA for cle¡:endent coverage, provided the dependent(s) are

unable to obtain equivalent coverage elsewhere at a cost equal to or less than the
cost to the employee.

2. CIGNA Dental - The CIGNA Dental Plan.

'l'he premiurn cost share paicl by ernployees for this insurance plau shall be the

sar)le percentage as tlie employee pays for mcdical insurance .

5.5144 l()i,l 13
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f)ependent covefage shall be provided at full cost to tlre employee if such

dependcnt(s) are eligible and clo not have equivalent coverage elsewhere at no

cost.

Details of the plan are available in literature provided by the insurance caffier.

3. Ifsurance Carier

The Boalcl may change insurance caniers so long as benefits ate eqrtivalent to

those noted above.

Employees who retire shall be allowed to purchase the insurance benefìts

ouoilubl. through the Board at the prevailing group rates in accordance with the

'policies of the insurance carriet'. An employee's eligibility to purchase the

l,rrr.u,r"" benefits shall be based upon meeting the age and length of service

requirements establislled in the City of Meriden Pension Plan and not on

eligibility to collect a pension under said plan.

5. Insurance Committee

Tire M,F.P. agrees to participate and be lepresented on the City of Meriden Health

and Medical Insurancè Advisory Committee. The call of the committee is to

explore and continue to recommend ways to curb the escalating costs and to

maintain the current level of benefits, if at all possible. If the committee makes

any r.ecommendations that would require contraot language changes, the M.Ir.P.

agrees to present such recommendations to the bargaining group fcrr acceptance.

Salary Schcdule

l. The salaries of all employees covered by this Agreement are set forth in

Appendix A, which iJ afiached to this Agreetnent and made a part thereof.

Appendix A is part of this contract and shall relnain in full force and effect until

such time as a Successor Agreement has been negotiated so that Paraprofessionals

will oontinue to advance in step on that salary schedule until the Successor

Agreement is in force'

2. Apy new cmployee whose services colrlrnence bef'ore February I of a given

schãol year shali be advanced one step on the pay soale on the f'ollowing

September I with an af firmation of satisfactory service'

3, New e¡rployees shall complete a probationary period of six (6) n:onlhs. Upon

satisfactõry completion of a probationary period, employees will be advanced to

the next þigher siep. During this plobationary periocl, probationary ernployees

C
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shall have no access to the grievance procedure with respect to disciplinaty issues,

inclucling discharge, and shall rrot be eligible for transfer unless this provision is

waived by the Supcrintendent or his or her designee.

4, Employecs will be paid on a weekly basis.

AR1TCLE VII. FEDERATION RIGHTS

Contract Distribution

The Bgard will plovide each ernployee with a copy of this Agreement not latet than

thirty (30) days aftel the signing of this Agreement. The Board will provide new

employees with a copy of this Agreement at the time of hire. The Board will also

provide the lrederation witþ a reasonable number of copies for its use.

Dues Deductions

The Board agrees to deduct fronr the salary of any paraprofessional the dues for
the Meriden lrederation of Paraprofessionals, as said palaprofessionals

individually and voluntarily authorize the Boarcl to deduct dues and to transmit

the monies promplly to the Treasurer of'the Mericlen Federation of
Paraprofessionals.

The Meriden Federation of Paraprofessionals shall cerlify annually to the lloard

in writing the current rate of membership ducs'

Deductions refemed to in Scction l, shall be made on each payday of the month.

The lloard shall not be required to honor for any payday's decluction any

autholizations that are delivered to it later than one (1) week prior to the

distribution of the payroll flom which deductions are to be made.

No later than October 30 of cach year, the Board shall provicle the Federation with

a list of those employees who have voluntaríIy authorized the Board to deduct

dues. Any paraprofèssional desiring to have the Boarcl cliscontinue deductions

helshe has previously authorized must notiô/ the Board and the Federation, in

writing, at least one month before the effective date <lf termination of dues

cleductions.

The F'ederation shall indernnif'y the Board and hold it harmless with respect to all
aspects of aclministering Meriden Federation of Paraprofessionals dues deductions

permitted or requested by the provisions of this Article.

All e¡rployees sl-rall, as a condition of'employment, join the Feclcration or pay to

the Federation an agcncy fee fol experlses incurrecl by the Federation or to be

incnrrsd by the Federation for colleclive bargainirrg, contract administration, and

L

2

J

4
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6.
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grievance representatiolt,

l'he Board agrees to deduct weekly service rept'esentation fees, as certified by the

President of the Federation, fi'om the salaries of all employees covefed by this

Agreement, except objecting employees during the period of objection. Such

deductions shall be made from each weekly paycheck. The Board shall transnlit

the monies pronrptly to the Treasurer of the Merideu Federation of
Paraprofessionals.

8. I{old l{armless Provision

The Federation shall indemnify the Board and hold it harrnless with respect to all

aspects of administeling the service representation fes deduction permitted by the

provisions of this Artiole.

ARTICLE VIII - SENIORITY

Seniority shall begin on the date of hire, with tire employee hired last having the lcast

amount of seniority and the employee hired f,¡rst having the greatest amount of seniority'

Date of Hire

Date of hire, in the event of a voluntary interruption of employment, shall mean

the most recent date of hire within the bargaining unit.

2. Date of hire, in the evelit of an involuntary intenuption of ernployment, shall

mean the most recent date of hire as a contracted employee within the bargaining

unit prior to the involuntary interruption of employment. In the event that an

employee is rehired after an involuntary intenuption, the employee's seniority

prior to the involuntary intenuption shall be restored, but the time during the

involuntary interrqltion shall not oount toward seniority.

T'he Federation will notifu the Superintendent or his/her designee of the names of the

Federation Executive Boarcl. Elected officers but uot nrore than two (2) persons shall bc

accorded super seniority for the purpose ofprotecting the officers from layoffand
involuntary trausfer.

ARTiCLE IX - I,ONGEVITY

Effective with the longevity paynìent itt 2014, amual longevity payments shall be

granted to all ernployees who have conrplete<I the necessary years of service based on the

following schedule:

A

B

C

A.
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Completion of 15 years - $325
Completion of 20 years - $400

B. Longevity payment shall be made on the first payday of July following the completion of
the necessary years ofservice.

ARTICLE X - DURATION

A. Duration

The provisions of this Agreement shall be effective as of the frrst day of September,20l6
and shall continue and remain in full force and effect for the period of three (3) years

ûorn and after said date through the thirty-frrst day of August, 2019.

INW S THEREOF, the parties hereunto set their hands and seals this i
.,,r\
6 day of

17.

MERIDEN I] CATION MERIDEN FEDERATION OF
PARAPROFESSIONALS

B
Mark Shelly alenti,President
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APPENDIX A

I NÁLS'

Step I to be elirninated

Y DUt

201.6-17 Year L t,75Yo

2Ot7-L8 Year 2 2.OO%

2018-19 Year 3 2.OO%

Step + 2 3 4 5 6 7 8 9 10

+#& 72.25 L2.76 13.29 13.88 14,4L 15.10 15.74 16,44 1"7.05

Step + 2 3 4 5 6 7 8 9 10

ezÅ-+ 12.50 13.02 13.56 74.L6 14,70 15,40 16.05 1.6.77 17.39

Step + 2 3 4 5 6 7 I 9 10

{'eL L2.75 13.28 r.3.83 L4.44 74.99 L5,7L L6.37 17.71. 77.74



APPENDIX B

INSIJRANCE
CO CT YEARS 20 16-2019

The fbllowing health insurance and prescription coverage is available to members of the

bargainilg unit, according to their emollment, based upon the provisions set forth below:

a. I'lcalth l¡tsurattcc Progranl:

I{DHP-l{SA Plan

CO.PAY PI,AN:

Prescriptiort Druq llcnefìts:
$10.00 co-pay for generic brand prescription drugs

$15.00 pref'cned

$25.00 non-prcfetred

Retail and mail order purchases of prescriptions are subject to the applicablc 3-

tier co-pay

Retail purchases of presøiptions are limited to a34-day supply or'

1O0-unit dose (whichever is greater) for a single co-pay

Mail orcler purchases of prescriptions ¡:r'ovide fol a 100-day supply

for a single co-pay

In-NetworkCost Sliares Provisions

$2,000/$4,000

Out-of Network

20l8Ao/o after
deductible, up to co-
instuance maxilnum

t00%

54,000 individual
coverage/$8,000 family
covclage

$2,000 individual
coverage/$4,000 familY
c()vcrage

Annual Out-oÊPocket Maximum (includes

deductible and out-of-network co-insurance

fa¡rril

Co-insurance

if licable

Annual Decluctible
vicl

UnlimitedLifetime Maximum
20Yo aîter deductible,
subject to co-insurance
limits

$1

Deductible not
applicable

Preventive Care

Treated as any other nredical expense/ I 00Yo after

deductible
Prescription Drug Coverage

afl[cryisl-qa:pav¡.



Office visit co-pay = $ 15.00

Ulgent care co-pay = $25.00
Enrergency room co-pay: $50.00


