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MIIRIDDN BOAIìD OT' EDUCATION

,*åifåi'å-
A, This Agreement is made and effered into between the Board of Education of the City of

Meriden, (hereinafter refènecl to as the "Board") ancl the Meriden Federation of Non-

Certified Supervisors, Local tl42D,(hereinafter referred to as the "Federatiott")'

.#Häf,ä,-
A. The tsoarcl hereby recogrrizes the Meriden Federation of Non-Certified Supervisors'

Local #4ZDas tÉ exclisive bargaining reprcsentative for all employees in the unil of the

Board e¡gaged as Director of pacilitiei Assistant Malager of Builclings & Grounds'

Transportation Director, Director of Food Services, for the purpose of collectivc

bargaining, and with all the rights and privileges as provided by sections 7-4-67 
through

7-477 of the Connccticut General Statutes, as arnended, in accordance with the

certifìcation of:r"pr"r"ntative, efftctive October 31, 1988 by t¡e State of Co'necticut

Labor Department.

'-ffi,iÎli,å'-
A. Not later than 120 days preceding the expiration of this Agreement,l1't9]'3ttt^"* hereto

agrce to negotiate in good faith, pursuali to Secti ons 7-467 through 7 -477 of the

connecticut General statutes, as amended in accordance with procedures set forth herein'

to secure a Successor Agreement relative to all matters concerning salaries, and all other

conditions ofl their employment.

B. During negotiations, the parties shall present relevant data, exchange points of view' and

make proposals and countetproposals. Either party may, at its own expense' utilize the

services of outside consultants and may call uiorr professional ancl lay represenlatives to

assist in the negotiation. The Board shatl rna[e available to the Federation for inspection

such pertincnt iecorcls and information which it shall deem necessary for negotiation'

c. The Parties may, by mt¡tual agreement, at any time during the term of this Agreement'

rnodify the language contained herein'

scopntfrl'HníMrNr

A. 'l'his contract contains tbe full and complete agreernent between the Boar:d and the

Federation for its term.

B. Neither parly shall be recluiled during the cluralio¡r.of the contlact to ncgotiate on any

issue, whether it is 
"oucrãd 'r 

uot coîered in this Agreement. I{owever, this Agreement
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may be amended at any time by rnutual consent of the Board and the Federation. Any

such amendment must'be signéd by both the Board and the Federation, which amendment

shall be appended hereto and become a part hereof'

C. All rights, powers, authority and prerogatives of the Board shall continue to retnain

exclusively vested in the Bãard unl..ripæifically limited by the express provisions of

this contract.
ARTICLE 5

SAVERABILITY

A. In the event that any provision or portion of this Agreement is ultimately ruled invalid for

any reason by an uuthority of estatlished and competent legal jurisdiction, the balance

anä remainder of this Agreement shall remain in full force and effect'

ARTICLE 6

F'RINGA BENEFITS

A. LIFE INSURANCE (employee only) - Each supervisor shall be entitled to life insurance

and A.D.D. which snàU equät $SO,dÓ0. I'he Board shall contribute 100% of the cost,

B. MEDICAL/DENTAL - As refbrenced in Appendix B'

C. PAST EMPLOYMENT - Retiring employees, eligible for city pension, may purchase

insurance for an unlimited period of time at the group rate'

D. In the event of employee's death, spouse is eligible to purchase medical insurance at

group rates for an unlimited period of time.

ARTICLE 7

LEAVDS (SICK, PERSONAL, BEREAVEMENT)

A. SICK

1 Each member of the bargaining unit shall be entitled to fifteen (15) days annually

of sick leave.

Unused sick leave shall be accumulated to a maximum of 160 days.

In the event an ernployee exhausts his/her accumulation of sick days due to an

extended illness, sâialmptoyees shall have the right to petition the

Superintendent ofschools or his/her designee for an extension ofsick leave

allowance.

The school administration may require a medical report for absence of three (3) or

more consecutive days due tollhtut. The school administration shall require a

rnedical report for absen"" of five (5) or more consecutive days due to illness' An

employee *ho ur., fifteen (15) days of sick leave in any one year (July I to June

lófntáy be required by the buperintendent or his/her designee to submit a doctor's

2.

3

4

2
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certirlcate. A doctor,s ceftifioate may also be requested in cases of suspected

abuse of sick leave.

Annually each member of the unit shall be provided with an accouuting of his/her

B

C.

A

B

L A member of the unit may be absent for personal reasons up to three (3) days each

year with no fo* of puy, lxcept the day precedi'g or foltowing a vacation or

holiday. tr¿embers of ti* unit shall InâkÀ .u.ty reasonatrle attempt to limit 
-

absences for personal reasons to personal business that cannot be transacted at any

othertime.Exceptincasesofernergency,requeslswithreasonsmustbe
subrnitted in writing to their superviior, not leis than two (2) days in advance'

BEREAVEMENT

All ernployees may be absent with full pay up to five (5).consecutive working days on

each occasion of the death of a membetl oí nlt¡lt*t immediate family (parent' sibling'

spouse, child, parent-in-fu*1, commencing on t¡e day following the death'. All

ãïripf"ír* *uy U" absent *itft fult pay foi up to two (2) consecutive working clays on

each occasion of the death of a grandparent, ôommenòing gl the day following the death'

Where the deceased is not u *.iobtt of the irnmediate family, but unusual circumstances

require the employee to be absent, the superintendent may approve such absence under

this section. If a death in the immediate family occurs driling an employee's vacation

period, absence will be covered under the proíisions of this iection and not under Article

8 Paragraph C, Vacations.

AIìTICLE 8

WORK DAY/WORK YEAR

'fhe work year fbr members shall be as follows:

1. For the Director of Facilities, the Assistant Director of Facilities and the

Transportation Director, aud the Dilector of lrood serviccs, the work year shall

sick leave accumulation.

PERSONAL

consist of 52 weeks.

HOI-IDAYS

New Year's DaY

Martin Luther King DaY

President's Day
Floating I{olidaY*
Good FridaY
Memolial DaY

Independence DaY

The Managels will be granted the f'ollowing paid holidays:

Labor DaY
Columbus DaY

Veterans'Day
Thanksgiving DaY

Day after Thanksgiving DaY

Christmas DaY

óJ
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tTo be taken on a non-school day between February 12 and August 15.

When one of these holidays falls on a Sunday, or when school is held on one of the

holidays listed above, theîoliday shall be observed on another day designaledty the

Administration. Sucú designation shall occur at the time that the school calendar is set'

Holidays occuning during sick leave or vacation leave shall not be counted as a day of

sick or vacation leave.

VACATIONS

1. Each full time employee of the unit shall be entitled to two (2) weeks vacation

leave with poy ,uóh year from the begiming of the first year through the third

year of service'

2, Full time employees of the unit shall be entitled to three (3) weeks vacation leave

with pay flom the beginning of the fourth year through the sixth year of service'

3. Full time employees of the unit shall be entitled to four (4) weeks vacation leave

with pay beginning the seventh year and thereafter'

For the purpose of the section, years of service will be computed on-a monthly

basis comm.n.ing on the date óf employment with the twelve months of service

equal to on. yr*." Vacations shall bå scheduled so as to meet the operational

requirements of the school system and prefbrence of the employee.

ARTICLE 9

RETIREMDNT

A. RETIREMENT

Employees of the unit are required to participate in the Pension Plan adopted by

the 
-Coûrt 

of Common CouncìI, City of Meriden, on August 7 , t972 and as

amended effective JanuarY l,20ll.

4
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A. MILEAGE

A. AGENCY SHOP

(a)

(b)

ARTICLE 10

MILEAGD

ARTICLß 11

AGENCY SHOP

I The Board agrees to pay the Internal Revenue service rates (per mile), in effect

durilg the term of tnisÉontract, as reimbursement for the use of personal vehicles

for sohool connected activities upon the submission to and approval by the

iuperintendent of a monthly mileage report. Mileage shall be determi'ed from

the cmploye",, p.in.ifäi*åf.:pf*ã o, f.o* the central offtce if the ernployee has

no principal work Place.

)

J

All employees who become membcrs of the Fecteratiort shall, as a condition of

corfinued employm.ni ãtnuin members of the Federatio¡ for the duration of this

Agreetnent or pay representation fees to the Fecleration'

All employees hired by the Board after.the effective clate of this Agreetnent' who

do not become *.-uå" orthe Federation shalr, as a condition of continued

employment, pay to the Federation an amount equal to representation fees'

The Board agrees to deduct dues, as certified by the President of the Federation'

fr.om the salaries of all employees covered by tñis Agreement who submit to the

Board a written authorization for such clues deduction. The Board shall make

such deductionu fromììt. employees'salaries and forward such dues to the

Federation. fnc noarJ agrr"s to deduct monthly representation fees as certified

LVif," president of ttre fJaeration, I'rom the salaiies of all ernployees covered by

this Agreement who zuù-it to theBoard a written authorization for such

deduction. The Board shall make sugh deductions from the employees' salaries

and forward such fbes to the Federation. The Federation shall hold the Boarcl

Ilar¡Iless against any and all claims, demands, liabilities lawsuits' counsel fees' or

other costs which nruf u.i*. out of ár by reason of actions taken by or against the

Board as a result of túe administration or enforcement of this A'ticle'

Representation t-ees shail be determinecl by the Federation subject to and in

acóordance with the following conditions:
4

Represenfation fees shall be detemlined on a yearly basis'

Iìepresentation fees shall be detcrmined as of septetnber l5 of each year

such fees shall be based on the actual costs of collective bargaining, the

processiug of grievances and coutract aclnri[ristration. 'l'he l"ederation

shall fur'ish all finanlial inforrnation relevant to the compntation of alr

appropriated servicc fee to non-lnel:rbers upon request'

5
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The Federation shall provide an appropriate mechanism for a non-union employee

to contest whether thå agency feeäceeds those expenditures necessarily incurred

to defray the cost of colióctive bargaining, contract administration and grievance

adjustmerrt.

ARTICLE 12

GRIEVANCE PROCEDURE

B

A. DEFINITION

C.

I . A "grievance" shall mean a violation of a specific term or terms of this

Agreement,

2. ooDays" shall mean calendar days. If any deadline clate under this provision falls

on a weekend or holiday, such dates shall be extended to the next following

weekday.

3. "Administrator" shall mean any member or members of the bargaining unit'

TIME LIMITS

l. The time limits indicated herein are maximums. All efforts should be made to

communicate and resolve grievances in as short a time span as possible'

2. Time limits may be extended by mutual agreement in writing.

3. Failure by an aclministrator to initiate communication within the specified time

limit shall result in a waiver of the grievance'

INFORMAL PROCEDURE

l. An administrator who feels aggrieved shall first initiate communication with

his/her immediate supervisor iã order to resolve the grievance informally.

FORMAL PROCEDURE

1. Superintendent

(a) A written grievance must be filed with the Superintendent, in writing, and

contain atîeast the following information within twenty (20) days of the

time the administrator knewir should have known of the action or

conditionwhichgaverisetothecontractviolation:

i. The name of the grievant(s)'

ii. 1ìhe date(s) nn *ñirh the alleged act or condition occurred'

iii. The specìf:rc paragraph of this Agreement which is alleged to have

been violated.
iv.Aspecificdescriptionoftheactorconclitiorrsinissue.

D

6
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(b)

(c)

(d)

2, Board of Education

(a)

(b)

(c)

v. The requested rernedY.

Failure to file a written grievance contai¡ing all of the above information

within twenty (20) dayslf the time the aclministrafor knew or should have

known of the actio¡ oi conclition which gave rise to the violation shall

constitute a waiver of the grievance.

within ten (10) days of the receipt of the written grievance,lhe

Superintend-eni snán meet with tire aggrieved administrator in an effort to

resolve the grievance. The aggrieved ãdministrator may request that the

Fecleration Fresident or his desig.ee attencl this meeting.

within five (5) days of the meeting, the superintendent shall. render a

written decision to the adn,inistratôr and the Federation President.

Ifthe grievance is not satisfactorily resolved at the Superintendent levcl,

or if nã decision has be en rendered within the specifîed time, the

adrninistrator, through the Federation President, may request a meeting

with the Board of Education to discuss the grievance. Such request shall

be made in writing to the President of the Board within fifteen (15) days of

the formal grievance meeting with the superintendent. such request shall

contain u.õpy of the initial written grievance and a copy of the

Superintendànt's decisicrn, if any. A copy of this grievance shall be

subrnitted to the Superintendeni at or piior to the time it is submitted to the

Board President. The grieva¡ce submitted to the Board Presiderf shall

contain no new matterJ, but merely a statement that the administrator is

appealing the within contained grievance from the superintendent level'

F'ailure to fbllow the above-noted procedure and form shall result in a

waiver of the grievance.

The Board shall meet with the aggrieved administrator and the Fecleration

President or his/her designee within twenty (20) days of the receipt of the

written appeal in an effort to resolve thc grievance'

The Boar.d shall render its decision in writing within ten (10) days of that

meeting to the aggrieved adurinistrator and the Federation Pfesident'

7
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3. Arbitration

(a)

A. DISCPLINE

If any grievance is not satisfactorily resolved at the Board of Education

level, tie Administrator of group of Administrators may, subject to the

appróval of the Federation, file a demand for arbitration in writing to the

Ámerican Arbitration Association within ten (10) days of receipt of the

Board's decision. The arbitration shall be conducted in accordance with

the rules of the American Arbitration Association, The decision of the

arbitrator shall be rendered within thirty (30) days of the date of the close

of the hearings and shall be final and bincling on both pafi_es. 
. 
The cost of

the services õf th. American Arbitration Association and the Arbitrator

shall be shared equally by the Board and the Federation'

ARTICLE 13

DISCIPLINI

A

Employees shall not be suspended without pay or discharged 9;xcept 
for just cause' 

- 
All

written forms of disciplin. *ttutl state the r.àson for the discipline and a copy shall be

given to the employee at the time of discipline

ARTICLE 14

SAI,ARY SEVERANCE

TERMINATION

A member of the unit who wishes to terminate employment with the Board of Education

shall submit a two (2) week written notice to his/her immediate supervisor and the

Director of personnei. an employee who separates under honorable circumstances or

who retires accorcling to the nutes and Reguiations established by the Board, shall be

entitled to compensaiion in a lump sum of his or her unused sick leave which has been

accumulated nõt to exceecl one hundred and twenty (120) days, effective immediately'

The compensation shall be one-half the rate of compensation earned by the employee at

the time of his/her separation or retirement. An ernployee who retires according to the

I{ules and Regulations established by the Board with at least fifteen (15) years of service

for the Boardãf Education, shall be entitled to compensation in a lump sum for that

portion of unused sick leave which has been accumulated not to exceed one hundred sixty

itOO¡ Ouyr. The compensation shall be one-half of compensation earned by the employee

at the time of his/her separation or retirement.

I
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A.RTICLA I5
LONGEVITY

A. LONGEVITY PAYMENTS

I Annual lorigevity payments shall be granted to all pelsons covered by this

Agrr.*.ntïho hãvð completed the irecessary years of service based on the

fullowing sohedules:

Cornpletion of 10 Years
Cornpletion of 15 Years
Completion of 20 Years

equal to one year

$500.00
$600.00
$700.00

')

J

Longevity payments shall bc macle on the fifst payday of Juty or Decembel

following the completion of the necessary years of servil.: .luid 
payment shall be

in one lump sum to employees of lecord on the date of distribution.

Those employees who retire and meet the retirement eligibility requirerlents

outlined in the City of Meriden Pension Plan shall receive a prorated longevity

payment based upón their clate of hire on their date of termination' Retiring

;;;i;y;"r need not be enrotled in the City of Meriden Pension Plan to receive

this longevitY PaYment.

For the purposo of this section, years of service will be computed on a monthly

basis commencing on the dateïf employment with twelve months of service4.

ARTICLE 16

VACANCIES

A. VACANCIES

A.

I . Vacancies shall be announced to present staff nrcmbers within the bargaining unit

one week prior to being advertised outside the system. where the qualifications

of two o. *or. applicaíts are substantially equal, preference fbr filling the

vacancy will be gíuen to members of the bargaining unit'

ARTICLE 17

CONTRACT DISTRTBUTTON

CONTRAC'I DISTRIBUTION

1. l'he Board will provide each cmployee with a copy of this AgreementwitlÍn a

reasonable ti,r*îerloà after the iigning of'this Agreenrent' 'l'he Board will

9
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provide new employees with a copy of this Agreement atihe time of hire' The

tost of reproducingthis Agreemeniwill be equally shared by the Board and the

Federation.

ARTICLE 18

STIPENDS

A. R-EGISTERED DIETICIAN STIPEND

l. The Board will pay a stipend of $750 per yeâr to the Director of Food Services if
the employee is a ilegisiered Dietician. The employee.must providelhe Board

with verification of such designation. This stipend shall be paid the first paycheck

in July.

B, DIRECTOR OF FOOD SERVICES STIPEND

1. The Director of Food Services will receive a travel stipend of $225 monthly

C. DIRECTOR OF TRANSPORTATION STIPEND

l. The Director of Transportation will receive an annual stipend of $5,000 for

working extended hours required for servioes related to the needs of the Extended Day

Elementary Schools.

ARTICLE 19

DURATION

DURATION

1. July t, 2016' June 30,2019

2, This Agreement shall remain in force until such time as a successor Agreement

shall have been reached.

MERIDEN BO

BY

A.

DAl' t( {1

MERIDEN FEDERATION OF NON-CERTII'IHD SUPERVISORS, LOCAL #42D

556(r057vl
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DATE +ltr / t')
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APPENDIX A
SALARIES

2018-2019
2017 It7

$106,395.05s104,822,71$103,019,86Director of Facilities

s73,723.634.r2
$71,384.88Assistant Director of

Iìacilities
$95,687.86

$94,2'.13.75s92,652.33ofFoodDirector
Services

l9$12.0174$73 t32.r9Dir,ectorTran

55660s7v1
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APPENDTX B

INSURANCE

CONTIIACT YEARS 20 16.20 19

The following health insurance and prescription coverage is available to rnembers of the

bargaining unit, their spouses urrd th:t^t ctritircn (including untnarried children up to the

age of nineteen (19) ,r,il.r. in school fuff-iit"e, then until t-l't" ugt of twenty-tl*ee (23)' or

as otherwise provided by federal tuw¡ u..orãing to their enrollment based upon the

provisions set forth herein below:

I-lealth lnsura¡tqe Proqranl :

a. Except as provided below, the sole insurance option for the duration of this

contract rr,uU te u High óeductible Health Plan I{SA with a $2'000/$4'000

deductible, of which, the employer will fund fifty percent (50W..Furthermore,

(l) there shall be no prescription copayments aftLithe deductible is met' (2)

àÁptoyer funding of tne deãuctible will occur as follows:

b,

î.20|6-2017:employerfundingwilloccuronoraboutJulyl,20l6.

ii.2017.20|8:employerfundingwilloccuronoraboutJulyl,20lT,

iii,2018.2019:employerfundingwilloccuronoraboutJulyl,20lS.

(3) a weight loss program shall be implemen]9{for membcrs of the unit who

participateinthewellnessprogram,*itr'$tooBoardsubsidyofthefee.

c.CignaCo-payPtan:thecurrentCignaco.payplanwithapremiumcontribution
rate as described below'

d, The HDHp-HSA plan will be the sole insurance option for the duration of this

contract, 
"*"rã, 

irr"**pì"yr., *¡n u." not eligibie for the HDHP-HSA plan

because tfrey öart-lcipaie'in'tøedi.uit ot becausJthey have received benefrts from

the Veteran's Administration in the tast three months shall be permitted to

continue in tfr" 
"ui*nt 

Cigna Co-Pay plan with a premium contribution rate as

described below.

e. To be eligible to receive medical and dental insurance benefits set forth in this

Arricle,,rr" "*Jråvä 
;;ii ;""lty ;;;it"re the following percentages toward

the total Premium cost:

HDHP-I-ISA

July 1,2016

Co-PaY Plart

l6%

5566057v I
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JulY 1,2017 14% 19%

July i,2018 .!t*-,-t^rr¡r,r,r,,cq,rrôr,rÍrr rrrall hnucïlï" r.¿u"tion of rhc

Ï,iî:îå,iîil:'.îî:i:"îA:'H:Ï;i":"l,ilnn{ifiiy r'io'u""i' *ettne" f'oi'n"' n"'r

also get 
" 

pl',yri*l 
"*ar¡ri¡r¿rtió¡r 

in u.*o'än"'" *itl'' tltt 'ccon'n"tenclecl 
scltcdtlle urlcler thc

applicable plan (and wltose 'pnt'" 'Jä1ì;rt!ii;111,ths-cvent 

of spousal cover:age) snall

have an adclitional 2% recluctign ofihe abovc pretnitttn ratcs' 'fhis additional 2%

reduction applies only to 
"*prov*årïãJøt 

*i"uscs) rvlro participatc in thc bi''ret'ic

wellness prograln Ad gtt a physical examination'

In ordcr to receive the Záoreduction effective on July I ' 
201 7 for ge tting a physicnl cxatttinatit)tt'

cr'prciyccs (nncl t'eir s;;;;¡", spousa.r,rorli.ne.r *ust hara.rucl a prrysical in calendar ycar

2016. tf an cnr¡rloyec (a.d/or spottsc) di,l;;it"";a p'ysionl i¡r calcirctar ycat' 2016' t'e

cr''roycc (andror s¡rouìc¡ can stirrr.cc"iue ï¡" il" ,.*¿i,"iiu' by gctting a ¡r-hysical a*d su,,rittirtg

a <loc[Or's note to tltc Pcrsolttlel Otl-rce f'y f'¿ol' f , 2017 .'"1'or,a*inrplcìycc 
(arrcl/or spotrse) wlto

gets a ¡rtrysicat nn- fufu'"i ,iltl,the?'/o;;.ii; will apply w¡ttitl'ó *cxt insurancc billing

;;;;;f,;t proccssittg' irtitrt coulcl bc after Julv !'2017 '

Ernployecs (turcl/or: s¡rouscs) wlto gcr a physical g:]Ïtg calendar year 2017 will be eligible

for the nrrnu"'äy" tlcãuction'effcctivc on July 1' 2018'

IlcginningeflecriveJulyl,20ls,participantsinthe!,j3metric-nlellncssprogramwillbe
rcquir:ccl to nrect their wcllne,, goolu itt clrclcr to receive any of tlre prctrriutrr reductions

above.

The Board of llducation shall implement a scction 125 prernriurn couvcrsion plan f'or such

contri,utions. The Board ,fruf f ,oltiidutå ift* ,"i,t*i^ittg ¡rortio' of the cost for these

benefits,

l;'or l-lSA-ineligible cttt¡rloyees, CIGN^ Open Access Pltrs ['lan as impleme'ted by the City of

Mcridcn, cf.fcctivc l,;;i,;;;t t,"zan slrall ,",nain as outlined below.

a. Prc'scri¡rtiol¡ Dryg Ilenclìts:
$10'00 co-pay ior gurcrio prescription drtrgs

$ 1 5 '00 co-pay iãt i' tl'"':t tà u'nui name l)rcscription d'rugs

$25,00 co-pav ;;; ;;ñttit"td brand nåt" pt"t"ription drugs

Retailandmailorderpurchasesofprcscriptionsaresubjecttotlre
aPPlicable 3-tier co-PaY

Retailpurclrasesofpresoriptions^arelimitedtoa34-daysupplyorl00.
unii¿ot. (whichever is greater) for a single co-pay

Mail order purchases of prcscriptions provide for a 100-day supply for

a single co-Pay

55(16057v I
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b Ollicc visit co-¡rays:
Office visit co-Pay = $15'00

Urgent care co-Pay = $25'00, 
^

EmergencY room co-Pay = $50'00

d. Dental:
CIGNADentalPPoRadiusNetworkandunmarrieddependent
children rider

5566057v1
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