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ARTICLE I
&cCogttition

1.1

1.2

1.3

r.4

1.5

r.6

2.1

staff.

The B.ar-d recognizes theFederation for-the;*rpql: of pr'ofbssiorral negotiatiouso as the exclusive

repressiitative, pursun,, to gl0-153! 
"lthr 

C[il-iticut beneral'statrrtd', as amcnded' of all those

certified professional employees_ of lhe 
B.;J;'il*tion in the "teachers' unit" as defined by $10-

l53b(a), including p.t-roir *tto hold a durational shortage area pemit'

The Federation accepts such recognitio-n and agrees to^reprernt cquaily ailteachers withsrit regard

to rnembership or participation in _the 
l"tiiiii"* of the rederaiiori and to admit teacher$ to

membership without qualification other ,ffi;r*; ol r'.attution dues and employment in the

Meriden School SYstem.

The Federation recognizes the right of the Board to consult with all segments of the professional

Despite reference herein to the Board, Superintendent and thelederation as such' each reserves the

righr to act hereunderfi ;;;ttt.", inaitiJouf-member or designated representative'

Nothing in this agreement shall in any way rimit or conffavene the authority of Federal, state or

Local governmental agencies'

The term ,,Board of Education" or "Board," as used illtris {ereement' 
shall nrean the Board or its

designee. ff,e t"r,o;ffii,rteJ.nt of Schools" or "Superiniendent"' as used in this Agreement'

rftuii*"u" the Superintendent or his or her designee'

ARTICLE II
Professional Ncgotialion

ARTICLE ITI

"fhis Agr-eerrrent incorporates{rc entiry understandi.ng of tl".purties on all isstrps rvhiclr werg {re

subjccr nfnegotiation, and neith$ ptrty *iii!9";;,iiJ Julits lhc term hcreof to negotiate upou

;;;'i*;, *tirtr", it is covere4 ot ri'ot covered i' this Agreement.

This Agreernenr may not be modified in whore or in part by the parties except by an instrument in

writing-duly executed by both parties'
2.2

3.1 The Board Shalr exercise thc statutory responsibilities, obrigations and prcrogati'es necessary for

r'e pr.per opemtion and marragemcnt "f 
;it: MJtd;;S"h;;isvstem, ond d"t"tmination of salaries'

Ir.urs anrt a1 conditions of employmcnr ffi;;;;, l;t not lirn'ited ,"t tull*1t].|]' :f t!|.l*:"*:
rcg*ratiorrs neccssary and proper to.*.icciiun,'?arrs{cr;_a.ssigr',ent, rcassigrrlnent, supcrv'tstotl'

pi.rnoti.n, disc:iplinJ, *rrniri oixtenda,rcc a,rd general effectivetess of ernployees'

The responsibilities, obligations and prerogatives of the poard slrall not be exercised in such mannsf

as to be inconsistent u,ith ilre spccific ,"trir-utJ provisions ofi'it Agreement' No action taken by

5
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the !9a1d with respect !o such responsibilities, obligations and prerogatives, other than as expressly
provided for elsewhere in this Agreement shall be sub.lect to any grievance procedure.

ARTICLE IV
Grievance Procedure

4.1 P.TEPOSE

The purpose of this procedure is to secure, at the lowest possible adminisnative level, equitable
solutions to problems which may arise underthe specific prwisions of this Agreement.

4.2 DEFTNTTIONS

(a) A grievance shall mean:

(i) a complaint by a teacher or a group of teachers that as to him, her or them, there has
been a violation of a specific provision or provisions of this Agreement, to the
detiment of the teacher or teachers involved; or

(ii) a complaint by an individual teacher that there has been a procedural violation of the
evaluation plan, provided that a type ii grievance shall proceed to the
Superintendent's level only. Nothing in this paragraph shall modify the parties
cunent practicc regarding the infonnal resolution of substantive questions regarding
a teacher's evaluation.

(b) The tenn teacher as used in this grievance procedure, except as othenvise indicated, shall
mean any certificated employee within the bargaining unit, or any individual on the recall
list, covered by this Agreement.

(c) An aggrieved person is a person or persons making the complaint.

(d) The term days shall mean weekdays excluding holidays. An effort will be made by both
parties to expedite grievances that arise immediitely beiore or during the summer t"ceir.

4.3 PROCEDURE

(a) Since it i1 t*po$-lt that grievances .or disputes be processed,as rapidly as possible, the
number of days indicated at each level should be coniidered as'maximum and every 

"efortshould be made to expedite the process. The time limit specified may, howe-ver, be
extended by mutual agreement.

(b) In the event a grievance is filed on or after June 1, the time limits set forth herein should be
reduced so that the grievance procedurc may be exhausted prior to the end of the school
term or as soon therealler as is practicable.

LEVEL ONE: Principal or Irnmediate Superwisor
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(a)

(b)

waived.

resolve it.

LEVEL TI*M-F: Board of Education

A member of the udt with a grievance or dispute shall fnst discuss it with the irnrnediate

supervisor or principal, 
"ili,"riir"ctly 

or. tfiloltft tiit n"q"ration's representative'. with the

obiective of resolving?. *utt , informall'."ffih;;;ttt th"tthe teacher is not satisfied' the

teacher shall submit,rill'#ffi""'i"'#iiry to such suplrvisor or principal. The written

statement of the grieran.E sharl contain , ffr"J;i ortrtl facts, the rimedy requested and a

reference to that provision of this ngt""*rnt", ii:urv, *rti.rt the aggrieved person claims has

been violated.

If a member of the unit has not filed a written grievance with the immediate supervNor or

principal within *" iriti-*fr""f aa.V1 ."ft:; 
;h;ernber of the unit knew or should have

known of the act or *oOitioo on *iri.h th. ;;;e is based' then the grievance shall be

LEVEL TWO: Superintendent of Schools

(a)Intheeventthatsuchaggrievedmemberoftheunitisnotsatisfiedwiththedispositionof
the grievance at Level O]ie, or i" il ;; that no decision has been rendered within five (5)

school days after presentation oi tfr. grievanT in writing' the teacher may appeal the

gievance to the Superintend.ry +;h";i;, within five (5) sctroot days after the decision at

Level One, or ten (10) school;;;;* tl'" g""nuo"''*u' presented in writing to the

immediate zupervisoi' or principal' whichever is sooner

(b) The Superintendent shall represent the administration at this level of the grievance

procedure. Wiifrin ten (10) ;"h*i'd-yt ;ft;t receipt of th: written grievance by the

Superintendent, the Superintend""i tr,"iL meet with th" agg'ie'ed person in an effort to

(a) ln the event that the aggneved rnember of the unit is not satis{ied with the disposition of the

grievance x i""-f rrio] o, in the ;;;;; Jecision has been rendered within five (5) school

days after rhe teacher has first ;;;irlt ihe Superintendent, the teacher may file a written

grievance, *i"rtil; such dissatisfaction witrr the Board within five (5) school days after a

decision by the Superintendent, "ti"t iio) school days after the teacher has first met with

the Superintendeng whichever it;;;; ert"' receiving the written grievance' the Board

shall meet with the uggri"u"d *"*iJ.f 
'ft* 

unit for *rglurpose of resolving the'grievance

no later than the second ,.gut*ty ,"hra,l"a Board me'eting ifter receipt of grievance by the

Board, o, ut rn"t other timi as tfre g;urdmight designate *itttin the above time limit'

TDYEL FOUR,: Binding tubitration

(a) ln the event that the aggrieved member of the unit is not satisfied with the disposition of the

grievance at Level TGe, o, in ift* 
"t'ent 

no decision has been rendered within five (5)

schoolauyrun"rtheteachertor--"twiththeBoardofEducation'theFederationmay
request that such dispute ue rer"rrlJto the American Arbitration Association for arbitration

in accordance with its administrative procedures, practices, and rules' only the Federation

shall have the right to submit a grievance to arbitraf ion'

7



(b) Submission of thc grievance to the American Arbihation Association must be made not later
than twenty (20) school days following the decision of the Board of Education or twenty-
five (25) school days after the meeting with the Board, whichever shall occur first.

4.5

(c)

(d)

(e) The arbitrator shall have no authority to add to, modify, or amend any terms of this
Ageement.

4.4 RTGHTS OF TEACHERS TO REPS"ESENTA:TrON

(a) No reprisals of any kind shall be taken against anyone because of participation in the
grievance procedure.

(b) The grievant may only be represented by a Federation Representative in the grievance
procedure. The Federation shall have the right to be present and to state its views at all
stages ofthe grievance procedure.

(c) If, in the judgrnent of the President of the Federation, a grievance affects a group or class of
members of the unit, the President rnay submit such gievance in writing to the
Superintendent directly and the processing of such grievancc, shall be colnmenced at Level
Trvo within ten (10) school days after the Federation knew or should have known of the act
or condition on which the grievance is based.

(d) Decisions rendered at all levels of the grievance procedure shall be in writing setting forth
the decision and the reasons therefore, and shall promptly be ffansmitted to all parties in
interest and to the President of the Federation.

(e) Failure at any step of this procedure to communicate a decision within the specified time
limits shall permit the aggrieved to proceed immediately to the next step. Failure at any step
to appeal within the specified time lirnits shall be considered acceptance by the aggrieved of

. the decisi.on.rendered, and such decision shall thereafter be binding upon the aggrieved. The
tirne limits specified may be extejnded in any particular indtance by agreem"nt in writing
between the Superintendent and the Federation and/or the aggrieved person.

MISCELLANEOUS

The decision of the arbitrator shall be final and binding upon all parties.

The fees and expcnscs of the arbihator shall be divided equally between the Board and the
Federation.

Any decision, coutse of conduct or other action which becomes the subject of a grievance
shall not be stayed pending the processing of the grievance except wift the written consent
of the Superintendent or the Board. A decision at any level of the procedure in favor of the
aggrieved person, however, may pr-ovide appropriate remedy for the period during which the
grievance rvas su{'fbred.

8
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(b)

(c)

It is understood that employees shall, during anq notwithstanding the pendency of any

grievance, continue to obu.*. all assignrie; il applicable rules and regulations of the

Board until such grievance and any effect thereof shalfhavebeen fully determined'

Meetings held under this procedlre shall be conducted at a time and place which will afford

a fair and reasonable opportgnity to attend for alt persons.proper to be present' Persons

proper to be present foiiil ;ttp"se of this section'are defined as an aggrieved teacher or

i"u"h.t*, their representative and wifiresses'

5.1

s.2

5.3

5.5

Each parly agrees, upon a reasonable and timely request, to exchange all infonnation in its

possession, except pJiii.g.A information,-i.""ttuty for theputpose of contract administration and

collective bargaining. In addition, tft" iluiJ ui*"* to fumish the Federation in response to

reasonable requests the follo*ing informaiiot *il"n such is available: regular Board minutes'

annual financial report, proposed b"dg.t, ;;p*ved budget, yearly census report' group teacher

health insurance *t"r *iptl*i"*r, *fr n*ntt and addresses of all teachers'

The Federatio' shalr be accorded the use of building mail facilities and inter-school mail privileges

for the express purpose of distribution of the organization's communications'

developmentdaY.

ARTICLE V
f;'edcl:atiqn Righls

ARTICLE VI
Salaues

5.4

The Federation shall have the use of bulletin boar-d space at an accessible place in each school

building for Federation notices. Copies ;;""h notices shall be given to the Principal and to the

Superintendent.

upon for{y-eight (48) hours prior rlctice, up to- five (5) non-cumulative days per school year'

without loss of pay, shall be granted tv trr. tioard to be used by the Federation at its discretion for

;" p;;;t" of carrying out general Federation business'

The superintendent or his/her designee, in consultation with the building principal' shall consult

with the Federation prior to eslablishing *;trg"le.of the Federation President each year to

discuss an appropriati rerease time scrreiule for Federation business. In any event, the Federation

President sftait te excused from dutiep

The Board sharl permit the Federation to provide orientation to new tsachers during one of the new

teacher orientation days at the beginnirrg irtrr" ,"rroo1 year and during an after school professionat5.6

The salaries and duration of contract of all persons covered by this Agreement are set forth itt

Appendix' 
,,A,', which is attached hereto u"J*ua" a pattof this Agreernent' Newly hired teachers

9
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without previous relevant experience shall be placed on Step I of the applicable salary schedule.
Newly hired teachers with experience gained while teaching in a position requiring state
certification (not limited to Connecticut) may be credited with such experience and may be placed
up to the salary step on which incumbent teachers are placed with similar Meriden teaching
experience" Newly hired teachers with experience gained while teaching in a position not requiring
stats certification (not limited to Connecticut) or, at the discretion of the Superintendent, relevant
non-teaching experience may be credited with experience and shall be placed on the step on which
incumbent teachers are placed with Meriden experience. Newly hired teachers may be credited
with all *ree (3) types of experience in accordance with *rese provisions. In no instance shall a
newly hired teacher be placed on a step higher than that on which incumbent teachers are placed
with similar Meriden experience. For the purpose of this section, "teaching experience" shall be
defined broadly to include guidance counseling, social worlg psychological work, and other
activities performed by non-classroom teachers.

6.2 Teachers who have completed at least ninety (90) days of service during the school year and rvhose
performance is satisfactory shall be advanced one step on the appropriate salary schedule at the
beginning of the next school year in years in which step rnovement is granted.

6.3 Adjustrnents in the salary of a teacher u'ho attains a higher degree status will be made effective
September I or February l. Notification including appropriate transcript.s or other satisfactory
evidence must be submitted to the Superintendent's offrce on or before the effective date.

6.4 PAYROILSCIIEDUI.ES

(a) Salary checks rvill be issued t}rough direct deposit on a bi-weekly basis with the first check
issued on the first or second Thursday after school commences whichever would provide for
the least disruption of time from the last check of the previous contract year.

(b) Salaries shall represent compensation for a full calendar year of employment, extending
from September lst to August 3lst.

6.5

At the solicitation of the Superintendent, teachers shall be requested to indicate their intent to serve
in the school system for the following school year. Teachers shall respond in the manner requested
within fifteen (15) days.

6.6 TERMrNATrQlrolirSfiRvICE

A teacher who terminates his/her sewices to the Board prior to the end of the school year shall be
paid only for the number of days of employnent at a per diem rate of pay. Except in cases in which
temination is due to documented medical reasons, such teacher shall provide thirly calendar days
written notification of any termination of employment. Failure to provide such notification shall be
consider-ed a breach of the teacher's individual contr:act of employnent r.vith the Board of Education,
and shall subject the teacher to liquidated damages of $2,000, payable to the Board of Education at
the time of breach.

l0



6.7 DEcl-tFF $TATU$

(a)

ARTICLE \rtl
Contract.Amendments

All mernbers of the professional staff employed.in positions requiring teaching or special

services certificate shall be paid in u".orain* with ihe schedulei noted below' In each of

the following categories, additional t*dy i;;;J"t to be credited for advancement on the

salary schedule *"-;r-;"*pleted d a planned *ogrT at a regionally accredited

institution of higher learning. ft, ptogtuj* m*t lu* been approved by the proper

authorities of that inrtitrii* J, tn" Board,Icting tluough the Superintendent'

(1)ThosewhopossessaBaccalaureateDegreeshallbepaidinaccordancewiththe
"Bachelors" schedule'

Q All those who have completed at least thirty (30) s-emester hours of graduate study

beyond the Baccalaure*i" n"gr*" * pott.tt a'MasteCs Degree shall be paid in

accordance with the "Bachelo/s *id 
"iM"ter's" 

schedule' Effective July 1' 2012'

no teacher shall be placed on the JBachelor's + 30 or Master's" schedule unless he

or she has a Master's Degree tom u regionally--accredited institution of higher

leaming. Surf, *"rf. must 6e i" 
" 

fi"fJ in itttictr iht ittdiuidual is teaching or in an

a.eu r*leval to the needs of the Meriden Public Schools'

(3) All those who have completed at least thirty (30) setnester hours of approved study

beyond the Master'.s Degree, o1. *hO have a sixth year certificate' or tu'o (2) Master's

Degrees shall be paid in u""qrau"t" *itt 
't'" 

"sixth Yeaf" schedule' Effective July

1,2012,no i"u"rr", shall be pturJ ootit" "si*tl, Year" schedule unless he or she has

a sixth year certificate or a second Master's Degfee from a regionally-accredited

. institution of higher leaming- The teacher must receive credit for the thirty (30)

semester hours of approved ,trd; ;;; rry l"*t1s of a Mastet's Degree to be placed

on the ,,Sixth year,, schedule. Sl"ft *"it must G in a field in which the individual

is teaching or in an arearelevant; th; needs of the MeridenPublic schools'

(4t All those who have completed the requirements for a Doctoral Degree (Ph'D' or

Ed.D.) shallbe paid in accordance with the "Doctoral" schedule' The degree must

be in the field in which rtre individual is teaching or in an area relevant to the needs

of the Meriden Public Schools'

rf n pro'osar is i*it.iatccr by cithcr parry, it shnil be subrnittecr i* r.vriting to t'c orhcr parly with a

'eq.cst 
for a meeh'g ro crisuuss.trre proprs.r,'*ili"], ,"**iing ur,'uiirr* lrelirvitlrin tlrirty (30) devs' Jf

as a rcsurt or this ,rcctinEl or. surrscquerr, ,u.*ri,ryt nrr",rg,ri1.t it'r*lnrutu*r sirtis'fhc'tio' c:l'tlrc Faflics'

Ngrccnrer't is rc;rcrred o,i trrc prrposal i,'.rtrii'tsJ iir"r"iit",r ro bot.lr 

'urrics 
lbr ratificirtir-rtt' ulrtrtt

ratilicalion, it strall bec''ottre an urjrlcncltr-'ut iftit t:itnt'ut'' Neittting irr this scction shlll be dr:etttetl

to require tn" co','i.e'"",n.n, of -id-rit"u*-iiegotiationt "ttO"t $10-153a' et seq'' of the

Connecticut General Statutes'

7.1
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ARTICLE VIII
Dues Dedrrs.tigns

8.1 The Board agrees to deduct frorn the salary of any teacher the dues for the Meriden Federation of
Teachers, Local No. 1478, as said teachers individually and voluntarily authorize the Board to
deduct dues and to transmit the monies promptly to the Treasurer of the Meriden Federation of
Teachers. Teacher authorization shall be in writing in the form provided by the Meriden Federation
ofTeachers.

8.2 The Meriden Federation of Teachers shall certify annually to the Board in writing the current rate of
mernbership dues.

8.3 Deductions referred to in Section 8.1 shall be made in equal installments. The Board shall not be
required to honor any deduction rvhen any authorizations are delivered to it later than one (1) week
prior to the distribution of the payroll from which the deductions are to be made.

8.4 No later than October 30th of each year, the Board shall provide &e Federation with a list of those
employees who have voluntarily authorized the Board to deduct dues.

No later than October 30'h of each year, the Board shall provide the Federation with a list of all
bargaining unit members, their assignment, home address and contact information. The Board
shall noti$r the Federation of additions and deletions from this list as thcy occur throughout the
school year quarterly.

8.5 The Federation shall indemnify the Board and hold it harmless rvith respect to all aspects of
administering Meriden Federation of Teachers dues deductions permitted or requested by the
provisions of this Article.

8.6

8.7

The Federation shall indemni$r the Board and hold it harmless with respect to all aspects of
administering the deduction permitted by the provisions of this Article.

The Board of Education agrees to deduct from the salary of any teacher an amount voluntarily
designated by the teacher for the "Project Excel" program pursuant to a written wage deduction
authorizatiqn. The teacher shall infoqn the Board of the amountto be deducted from.his/her pay,
and such deduction shall be promptly hansmitted to the savings account of the "Pioject Eicei';
program maintained at the Members First Federal Credit Union. The Federation shall indemnify the
Board and hold it hannless with respect to all aspects of administering this payroll deduction.

ARTICLE IX
Teacher Welfal'c Provisions

SIEKIJSAVE

(a) Regular full-tirne school employees shall be granted leave for personal illness q,ith full pay

9.t
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&)

(c)

foi:,fifteen (15) days in each sc6ool year, Three (3) days of an e'rployoe's fifteen (15) sick

days may be used;:;Al;itir;5 A"r. 
-riifttt" 

davs are noi'trsed they will still

accumulate according to the following ptotitio"t'-no' 
"'ttployees 

hired before Septembcr

1, 1989, unused sick Gave shall be ur"*oiu,Li;;lo"g "t 
the tlacher remains in the service

of tlre Meridcn n*ara ortu,iorati*. r.'or"g1oiroy;;*"d on CIr after septenr$cr 1', 1989'

unused sick teave: srririir*'ildiitLilt{4 nonl yenr to year to a maxirrium of ono hund''ed

,sevenry-five (175) .* " 

"ip,"{.ua1 
;;tidr;yio 11ve 

accurnulaled dre maxinrum

one hundred seventy{rve (175) auyr, ,rrul t. ltiiiila to fifteen (15) additional days each

school year thereafter, wilh the aggitionui-nn tt (15) days not being accumulated beyond

the one hundred seventy-five (175) day;;;; f*ptoy"tt shall be allowed to petition

the Board for pay in exien ion of this 
'nused 

sickleave accumulation'

Upon their retgm to work after five (5) or more consecutive days of absence for illness'

teachers shall be required to submit to th"i, immediate supervisor a medical statement of

their firness fo. *orfi. A leacher *fto "t"t 
dru* lili au't 

"f 
sick leave in any school year

may be required tV tlr" itp"ri"t9"a""t-r" *"U*it a doctofs certificate' The Board reserves

tii""igftt to require a second opinion at its own cost'

Each teacher shall be notified by the Board on or before october lst of each school year of

his/her total number of accumulatea aays Jf ri-"t r.ut. as of the opening of school as of that

ycat

(d)

illness'

9.2 LEAVE OF ABSENCF

(a)

(b)

(c)

(d)

If the Superintendent has probable cause (based on reliable information and/or knowiedge)

to be'lieve that an employee is abusing'.i"iil*u", the Supcrintendent may require the

employee to obtain-u 
^"rrtifrrut" from a pf.ti"i* tl'Uttntiutt"g the nature and extent of

Affer written application and on the recommendalion of the superintendent''approved by the

Board, a teacher may be granted a leave oiuUr"n"" rvithout puy fot a defrnite period'

Applicationforleaveshallbernadeinwritingtolheimmediat0sttpen,isoratleastfony-
eight (48) hours b"tbo;;il;! sucu 1"""; G;r"upi in lu$r. of erncrgettcies) and such leave

may be granted, except in cases of extre;l-rtriirttip or disability to ttre school system' on

the basis of the aPPlication'

pav deductions for leaves of absence shall be pro-rated on the number of scheduled rvork

days on the school calendar'

Any teacher on authorized, unpaid leave of ninetY (90).s9hool days or mole pllsuant to this

contract or any,"""h"r;bv:"ff ;i;;tlgbi"th""l fays 
oni'ot" putuuutti to Article 16

of this contract, shall not accrue serrioriii oi 
-u"n.rttr 

during such leive or lay-off' upon

rerurn from such reave or ray-off, ,.r"rrt#n"Jr';ffi;; "ititt"o 
ro the reinstatement of

r""i"tity and benefits accrued at the time of leave'

During the course of an unpa-id leave granted for rngfical,rcasons' the Superintendent of

schools rnay perrodically require un "'tfi['""1o luouitte a'stirtentent hom hisflrcr physician

indicating the apticipatei daie the tmploy'Je-will i'ettrrn to wodc and citlrcr lhc na{ure of the
(e)
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illness or disability or the fitness of the employee to retum to work. The Superintendent
may require the employee to undergo an examination by a Board appointed physician to
verify this information at no cost to the ernployee.

9.3 MILITARY LEAVE

(a) AnV member of the unit who may be called into rnilitary service will be given a leave of
absence without pay, except as hereinafter specified, and the position protected as by law
provided, and salary increments maintained during this period of in'i,oluntary military
service. During the period of the original term of military service, the Board of Education
will pay to the State Teachers' Retirement Board the amount due to maintain the standing of
said selectee as a rnember of the State Teachers' Retirement Board, provided that:

(1) Teachers' Retirement assessment will not be paid by the Board of Education where
the salary and allowances received while in service equals or exceeds the salary
which the employee on leave would have received as a teacher.

(2) Employees on military leave must make application for reinstatement within thirty
(30) days after tennination of services with the military forces.

(3) Reinstatements shall be conditional upon honorable discharge and State Certification
requirements at the time and the presentation of evidence of physical fitness and
state of health as determined by the school physician.

(4) Reinstatement will be made so as not to intemrpt the services or violate contracts or
agreements rvith substitutes engaged because of leaves of absence so granted.

9.4 PARENTHOOp LEAVE-

(a) Pregnancy and ChildbirthLeave

(1) Disabilities caused or contributed to by pregnancy, miscaniage, abortion, childbirth,
and recovery therefrom, shall be treated as temporary disabilities for all job-related
purposes. (The term "temporary disability" shall be interpreted as being within the
meaning of the tenn "sick" as used in Section 10-156 of the Connecticut General
Statutes.)

(2) A teacher who becomes sick or disabled due to pregnancy shall be entitled to use
accumulated sick leave for any such period of sickness or disability. Any teacher
who becomes pregnant shall so noti$ the Superintendent, or designee, at least one
(1) month prior to the expected date of cornmencement of said sick leave. Leave
shall begin when, in the opinion of her doctor, she is no longer physically able to
rvork and said leave shall expire when, in the opinion of her doctor, she is physically
able to return to wotk. Except in the case of medical difficulties, sick leave is not
nonnally expected to continue for more than six (6) weeks after delivery. Any
teacher rvho becomes pregnant shall adhere to the notification and reporting
procedures as stipulated for as long as she remains teaching, u,hether or not she
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intends to retum to teaching after her child is bom' upon her return the teacher shall

be assigned to her former or an equivalent positlon'

(3) Policies involving commencement and duration of leave' the availability of

extensions,theaccrual"r-.."i*iqrandotherbenefitsandprivileges'protection
under health or temporary airJiiity pru"s and payment of sick leave shall be applied

to disabiiity due to pr.gnu*V ot 
"iiiaUir,fr 

onitt. same terms and conditions as they

are appfi ed to other temporary disabilities'

O) ChildrearingLeave

(1) Any certified professionll employee shall begranted upon written request submitted

to the Superintendent .f J;h;"il, ;;.*6d leave without pay, or benefits, for

pufposes of 
"hildr"urrng, 

apart from-any.period of childbirth disability leave with

pay. such employee rt un t. gr*t t .rrrh l"uu. for any school year' or reasonably

requested porrion trr"r"or,-lri ;hfu the .child 
is bom, adopted, or fostered'

Childrearingmaybeextendedattlre,discretionoftheBoardforanadditionalyear
and,inexcepionalcases'fromyear!o..Y'*toamarrimumoffive(5)yeafs.
Notwithstanding the foregoirg, iu childrearing l"uu-" *T1 .t"*inate 

at the

beginning of the ,.uA"-i""y"u? or at thelegining of the third marking period'

Upon retur"ll, a teache*tuft U. assigned tJ nis Lr her fotmer position of an

equivalent position at the Jiscretion of the Superintendcnt' subject to the Reduction

InForcearticle(ArticleXVI)inthisContract.Anemployeewhohastakensuch
leave,but who worked ut i-urt *tt.t' schooldays in a school year shall be credited

for a fullyear forut"p uArrurr"rteniand seniority' For tenure' CGS $10-151 shall

govem'

(2)Requestsforchildrearingleavemustbemadeinwritingatleastsixty(60)daysprior
to its commencement'

(3)AnypersonemployedbytheBoardofEducationtofillthepositionofanycertified
professional employee "r;;;;hail 

be notified in writing by the Superintendent of

Schools at the time of "*;l;y;;; 
that said person]s conffact shall terminate upon

the ret*rn to active ,.*i." of tU" employee on leave whose position is being

temPorariiY frlled' .: .

(c) AdoPtion Leave

(1)Teachersmayuseugtoten(10)daysofaccumulatedpaidsickleavefort}e
adoption of a child where there has been no previous domicile and/or association

with the child'

(2}suchteachersmayuseupto-anadditi?"ul.:"(10)daysofaccumulatedpaidsick
Ieave for puposes of inteirational travel related io udopiion. Teachers shall provide

documentation to th" S;;i;t;nO"* of Schools outlining the anticipated time of

absence and the reasons for its length, e'g'' trarrel to a foreign counfiy' The request
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will be submitted within fo4y-eight (48) hours after the teacher receives notification
of the date. The use of time does not have to be in a single block.

(3) Such leave shall be available no morc than twice in a teacher's employment in
Meriden.

9.s AUTHORIZED pAYS

G) A teacher may be absent for personal reasons up to tlree (3) days each year u.ith no loss of
pay, except for the day preceding or following a vacation or holiday. Such leave shall be
provided only for pressing personal business that cannot be reasonably conducted outside
school hours. Absences for vacations shall not be authorized as personal days. Except in
cases of emergency, requests must be submitted in writing to the principal not less than t',1'o
(2) days in advance. Each day shall be strictly personal and shall be granted by the system.

(b) In unusual circumstances, the Superintendent may rvaive the limiting provisions of this
section.

(c) A teacher may be absent with ftllpay up to five (5) school days to prepare for and atlend
the frrneral on each occasion of the death of a member of his/her immediate family (father,
mother, brother, sister, husband, wife, child, mother-in-1aw, father-in-law). In the event of
the death of a teacher's grandparent, brother-in-law or sister-in-law a teacher may be absent
up to hvo (2) consecutive school days to prepare for and attend the funeral. Where the
deceased is not a member of the immediate family but unusual circumstances rcquire the
teacher to be absent, the Superintendent may approve such absence under this section.

(d) A teacher, wittr approval of his/her principal and the Superintendent, may be absent with fulI
pay for a total of not more than three (3) days in any school year for professional
improvement. Additional days of absence for professional improvement, but without pay,
may be granted by the Superintendent. Written reports of such absences may be required.
ln general, no teacher shall be granted leave of absence with pay immediately before or after
a vacation, nor shall a leave of absence where the principal object is travel be granted with
or wifhout pay for periods of less than one (1) month. Teachers must secure approval for
professional days prior to committing themselves to attendance at conferences, workshops
and/or seminars. The Board shall pay rcasonable expenses, regislr'ation fees, meals, lodging,
and transportation incurred by teachers visiting other schools and/or attending confcrences,
institutes, meetings, workshops and seminars at the discretion of the Superintendent or
designated representative.

9.6 INSURANCE

The Meriden Board of Education makes available insurance benefits as set forth in Appendix "F".
The Board or the Federation may reopen negotiations in accordance with Conn. Gen. Stat. Section
10-153(e) if the cost of medical insurance plan offered herein is expected to rcsult in the triggering
of an excise tax under The Patient Protection and Aflbrdable Care Act (ACA; P.L. 111-148), as
atnended, inter alia, by the Consolidated Appropriations Act of 2016 (P.L. 114-113). If there is any
material antendrnent to tlie ACA or state or fcderal law that r.vould substantially increase thc cost of
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9.7

9.8

9.9

estate.

the nredical insurance pranofferedherein, eithertheBoardortheFederationmayreopennegotiations

in accordancewithC;;.Gen. Stat. Section 10-153f(e)' Reopenernegotiationsshall be limited to

health insurance plan design and funding, pr"*rr* coi ,rar" and/or Introduction of an additional

optional health insurance Plan'

RETIREMENTP!{Y

(a) Members of the professional staff who have completed at least twenty (20) years of service

as a certified employee to the M;it"; Public School System.and have qualified for

retirement benefits according to tf* Co*.cticut State Teachers Retirement Act shall receive

a retirement pay equivalent to ;il;;""iizoy"l."{their unused accumulated sick leave

to a limit of 250 days in on" ,u*"'uith; ,i*r of their retirement. Each teacher shall be

pennitted to accumiate * **i*'* oiZSO sick days for this pulpose' regardless of his or

irer maximum accumulation for any otherpurpose'

(b)ToqualiffforthisretirementPa.Y,ememberoftheprofessionalstaffmustnotiffthe
superintendent, in witing, of ni#er iot"ntion to retire no later than october 15 in advance

of the actual date of retirement. E;;*lioo, n,uy be made by the superintendent'

(c)Ifthepaymenthasnotbeenmadepriortotheteacher,sdeath,itshatlbepaidtotheteacher's

(d) Berrefits under this section shall be available only once to an individual teacher

ARTICI,B X

An employee intending to return.from.a paid or unp{d leave at the commencement of an academic

vear shall file a notice of such intention witrr trre superintenaent of schools on or by March 1o'

lreceding the scheduled date of return. il;d*; rlquired to rerurn on a date other than at the

'"o**"n 
"*ent 

of an academic year rt "rffi. u ,roti." of intent to retum by or on the date

estabrished by the Board at the ,o****"nt of the leave. subject to the provisions below, an

employee who faits io nf" u notice of i"t"nt J;t'"* shall be deemed to have resigned from the

employ of the goura. ff;n 
"*ptoy"" 

ruilrio m" a notice of intent to return by the required date' the

superintendent snari immeoiatery notirr tro 
"t"provee, 

by certified mail sent to the employee's last

known address,*mrnllsrre is deemed io rr"u" i.rign"d ft"qt the employ of the Board on the notice

of return date dnless the ernploy"" ,"rpoirl* tir"t io"tinued employment is desired within fine (5)

days from the date * *t i"t tt e'srrp"rint"nd"rrt'. notice is received tr returned to the Board's office'

ua@
Teachers who are out of work due to an iilness or injury covered pursuant to the wotkers'

CompensationAct,t'uut"paid.inaccordancervithapplicablelaw.
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LA.2

Workiug .Conditions

1O.I GENERAL

The Board and the Federation recognize and agree that the teachers' responsibility to their students
and their profession generally entails the performance of duties and the expenditure of time beyond
regularly scheduled class hours, but that teachers are entitled to reasonable regular time and work
schedules as established by the school administration.

(a) Teachers shall attend all meetings called by the Superintendent, their principal, or a
supervisor. Teachers shall be excused for reasons which are acceptable for absence from
their regular duties. Teachers shall perfonn the necessary duties in connection with the
supervision of pupils during and after school hours as may be assigned to them by the
principal. Such assignments shall be made on an equitable basis. Teachers are expected to
remain a reasonable time after school to give pupils special help, to confer with parents, to
assist the principal and to be available for consultation with pupils. The teacher work day at
the various school sites, including the meeting schedule, shall be set forth in Appendix H,
which shall be subject to revision from time to time as required by changes in the student
day and otherwise by agreement between the parties or negotiations.

(b) In-Service Programs shall have no duration limit but shall end no later than 5:00 p.m. When
reasonably possible, professional development related to cun'iculum or delivery of
instruction outside the teacher rvork year shall be offered during the week before or the
week after the teacher work year.

(c) Teachers shall receive a minimum of forty-eight (48) hours advance notice for unscheduled
meetings unless an acfual emergency exists.

(d) Extracurricular Activities

(1) Blamerta{y: Each school will form a committee of teachers minimum 3 (one to
be appointed by the Federation) to assess the number of sfudent contact hours
necessary for each club/activity. For clubs/activities u'ith contact hours over 15,

. the group of facilitators will split a stipend of $1,0.00.00. If contact hours arq
betwebn 10 and 15 hours, the group will split a stipend of $500.00. If contact
hours are less than 10 but more than 5, the amount shared shall be $250.00.
Contact hours of less than 5 hours will not be compensated unless additional
funds are available. Applications for funding must be made in advance to the
committee. The total amount per elementary school shall be $5,000.00, and paid
in the month of May. These stipends are dependent upon receipt of funding for
such activities, and concomitantly teachers shall not be required to participate in
such activities if there is no funding for such stipends.
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(2) Teachers who participate in extracurricular activities that require an unusual

amount of personal time for their successes shall be compensated in accordance

with Appendix B.

(3)

(4j

(s)

(e)

(0

10.3 L\INqH PERIOD

funding.

information PurPoses onlY

AllstipendsshallnotexceedacomparablestipendinAppendixBandshallbe
atp.nitot on district funding and external funding'

All stipend positions shall be posted so that UTgulnilg lltlit*btrship 
has an

opportunity to apply, and the board reserves thJ rightlo appoint the applicant,

int rnul or-external, who in its opinion is best qualified'

The stipends for all new position-s-fi'e' positions not listed herein or in the

contract) will be posted prior to filling' thil;"p9ted 
stipends shall be reviewed

by both parties u"O JJiU. acceptedivith;"t*1 consent of both parties or shall

be negotiateO ,, ,r.".,,u'V, *f"ti"t tuU'iai'"6 by the Board and/or by external

(6) Changes to the stipends sel {ortl in Appendi* I luY be made only by written

agreement otifre tUnt ana the Board. bhe positiolu-1t" set forth in Appendix B

without p*jrJi"" to the Board's right to create and eliminate positions'

section 10_235 of the connecticut General stat'tes is attached as Appendix "G" for

Itinerant teachers shall not be required to perform more duty time than non-itinerant teachers

in the schools tt *y ..*i"". Sucil teachers shall aftend meetings at the end of the day at the

school to which they are assigped,rt t i"y. 
-!rtt 

s"pgtittt"oent or designee shall make

reasonable effort to assign such teachers to tfreir trome ichool on Thursday aftemoons'

(a) The Board and the Federation aeree t!1t-!eac.hers shall be provided with an unintemrpted'
\--l 

duty-free lunch period of at least thirly (30) minutes'

(b) No elementary classroom. teachsr shall be required to perform duties relating. to the

,"p*i;i"" oi'stoae"ts during the school lunch period'

(c) Middle and high school principals shall assign teachers to their lunch period and supervisory

duties for pupil lunch perio;;il;d"r to proiide adequate control of pupils at all times'

10.4 REl,IIA.SED TIT4B

The l.lo^rcr agrcc$ that stxnc, rclcased tinrc may be pr:oviclctr rbr crenrcrlt'ry confergrccs' Elenlcrrtary

teachers arrtr rrreir princip;rls rvilr agr.ce on a recorr',n".rr.i*a scrrcd'le to be s'hruitted to the

SuPerintendent for aPProval'

10.5 TEACI"I I.lt ASSI AND'I'i{A
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(a) The assignment and transfer of teachers is {he responsibility of the Superintendent, who will
make reasonable effort to satisfi the reasonable requests and desires of teachers concerned.

(b) Teachers already in the systern shall receive notification of their programs and assignments
for the ensuing school year prior to the close of the cunent school year. In the event of a
change in pertinent circumstances or conditions, teaching assignments may be changed only
as requircd thereby with prompt notice in writing to the teacher. No change in assignments
may be made within twenty (20) days prior to the commencement of an academic year,
except for reasonable cause.

(c) Where possible, changes in grade assignments in elemcntary schools, changes in strbject
assignment in secondary schools, and transfers between schools will be voluntary.

(d) If teachers are to be transferred invoiuntarily due to elimination of positions in a school
building, the Board will give priority to the instructional requirements of the school system
and thereafter to system-wide seniority (in the building or depadrnent, as appropriate) and
qualifications of the teachers involved in the transfers for ttre positions. Seniority shall mean
"least senior" only; that is, a teacher may displace the least senior teacher in a building or
department oriln after all of the above noted conditions are satisfied. If teachers are to be
transferred for reasons other than elimination of positions in a school building, the Board
shall first consult with the Federation, and any such transfer shall be only for reasonable
cause. Involuntary transfers will be made only after a meeting between the teacher
concemed and the Superintendsnt or designee, at which tirne the teacher will be notified of
the reasons for the transfer.

G) Each certified teaching position will be posted internally, on the Meriden Board of
Education's online application system, for a period of five (5) r,r,orkdays and may be posted
externally at the same time. A photocopy of the internal job posting will also be posted in
each school.

(0 Only intemal candidates are eligible to apply to internal job postings for teaching
positions. Intemal candidates are defined as fuIl-time or part-time contracted teachers
and do not include short-term or long-terrn substitute teachers, or teachers working under
a one-year long-term substitute teaching employment contract or under a dumtional
.shortage area permit

(g) Al[ intemal candidates for each internal job posting will be offered an interview.

(h) Intemal candidates must hold a valid Connecticut teaching certificate, with the
appropriate subject area(s) and grade level(s) cross-endorsement(s), and must provide
evidence of appropriate cerlification at the time of the intervieq,-

For positions tlrat involvc direct instruction or related services (e,g., classroorn teachers,
school psychologists, social workers, guidance counselors), the following procedure shall
apply. If t'ovo or tnore internal candidates apply to a specific intemal job posting and if
the internal candidates are 1) appropriately ccrtified, 2) rated accomplishcd or exemplary,

(i)
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(')

and 3) remain interested in the position following the interview' the principal or

supervisor will seleciu.*aiOut. fto* tft. qfiified iriternal.applicants' Nonvithstanding

the foregoing, the Superintendent reserve; ilttght to ovenjde this requirement for good

cause. In such case, the SuperintenAtnt tftuii ftri consult with the Federation' and if after

such consultation tfrc SGtittendent ,*"r"ir., this right, the Federation may file a

grievance over whether glod cause exists''*'hich grievance shall be filed at the Board

level.

If only one intemal candidate applies to a specific intemal j.ob posting' the applicant will

be interviewed, but,ft" p"titi"t witi also Ul posted extemally and the Superintendent or

his/her designee will seiect a candidate-ft; t1e qualified applicants as he/she sees fit

frorn within or without the school system'

(k)

frorn within or without the school systein

of qualifications.

(b)

rvithin or without the sYstem'

10.?t'lffi
Inestablishingbudgetaryprioritics,theBoardshallcorrsiderthefollowing

If no internal candidates apply to a specific intemal job posting, the Superintendent or

his/her designee will select a candidat" ft; *" qlruiffi.h applicants as he/she sees fit

0)IfaMeridenBoardofEducationcontractedteacherapplieslo*.externaljobposting'
he/she will be considered d;;;;*ral candidate, a'3 the superintendent shall fill the

ou"un"f * fr.ltt t sees fit from within or without the school system'

(m) When a teaching vacancy occurs on or after August I and through the end of the school

year, the position will be fi*d internally folloiing the same process des*ibed above'

However, to avoid u "do*irro effect," ii an interial candidaie is selected to fill the

vacancy,theresultingteachingvacancy-willonlybep?:t:dextemallyandthe
Superintendent shall fill th;;;;"y;;ti't" *t"t ri*om within or without the school

sYstem.

(n) Due to the shortage of qualified candidates for many of the high school level subiect

areas, high school]ou"urr"io Gil be posted as soon as possible-after student enrollment

information becomes u',uiliir".--bu"r, rriglt school',ru"uo"y witl be posted internally' and

will follow the same process as described above'

10.6 I'ROMOTION.

(a)Alloperrirrgt!ladrnini.str:ativeand.supervisoryp'bsirionscovet'edbythefennsofthis
Agrcc*:relrt ,tr*tt ue posted ; th" ai-"i"t *.u-titJ ui i*alr fir'e (5) dtrys prior to thc final date

when applications must be ;;;td ;;d shall include a description of the job and staternent

The Boar<l of Education preti:rs, as a matter of policy, to frtl oositions from rvithin the

school sysrem, uot,lrlirn", trr itsetf the rigrrilo nrfporition op"ni,rgt as it secs fit and frorn
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(a) Space in each classroom in which teachcrs may safely store instructional materials and
supplies;

(b) A teacher workroom containing adequate equiprnenf and supplies to aid in the preparation
of instructional material s ;

(c) An appropriately furnished room to be used as a faculty lounge (said room to be in addition
to the aforementioned teachers' workroom);

(d) Well lighted, clean and separate teachers' rest rooms.

10.8 TNSTRUCTIO-NAL MATnRIALS

(a) The policy of the Board is to insure that each pupil has adequate materials to implement the
insfructional program.

(b) Recognizing tlre statutory responsibility of the Board for the provision of textbooks and also
the professional competence and skills of &e sta{f in relation to textbook selection, the
Federation and Board agree that the detennination of textbooks to be used in the schools
shall be cooperatively arrived at througli joint consultation among teachers and
administrators, subject to final approval by ttre Board.

IO.9 CLASS SIZE

(a) The Board and the Federation recognize the desirability of achieving optimum
teaching/leaming conditions by assuring workable class size. Class size shall be determined
by the nature of the subjects taught, grade level, and the classrooms and staff.available.
Concem must be given to the size of special classes such as remedial reading, special
education and aid for non-English speaking sfudents. Such factors as the number of
teaching stations available in family and consumer sciences and technology education
classes and in science laboratories must be taken into account. In general, however, twenty-
five (25) students shall be deemed the most acceptable size for rnost classds. The Board,
acting through the Superintendent, shall consult with the Federation over projected class
sizes in August each year.

1 0. I 0 F&IiIARATION ?rlMF/CLASs COTT,,ERASE

(a) Teachers may leave the classroom to perfomr professional duties when a special teacher is
in charge ofthe class.

Elementary teachers in Grades Full-Day K-5 shall have a mininrum of one hundred eighfy
minutes (180) per week for preparation, in blocks of at least 30 minutes, except in
emergency situations rvhcn substitutes arc not available . Prc-I( and Yz-Day K tcachcrs shall
have one hundred sixt-v-fivc (165) minutes per r.veek for preparation, except in emergency
situations when substitutes are not available. Reasonable effort u'ill be made to ensurc tilat

(b)
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G)

(d)

(e)

preparation periods are assigned one{l) per day, if possible' In no case will a teacher be

irr,laur.O for fewer than 4 prep periods per week'

The Board agrees to continue its past practices regarding preparation periods for middle and

high school teachers.

RegUlarly employed teachers shall not receive additional compensation for taking the place

of an absent colleague during * "*.rg"n 
y situatlont An.emergency situation shall exist

when a teacher arrives late or is obliged toirrur'" the building oihitfit"t classroom during

;;il; of the school day because of sickness or other reasons'

If a teacher is absent from school for a fulI day and a substitute cannot be obtained' teachers

removed from a conference period to cover any assignment at the middle or high school

level shall be paid ut tt , iut of tf,irty-nu; &a1! ($3siper class, and at the elementary level

shall be paid at ttre rate oi forty doilars tS+Ol p-t ftt;' 
, 
B"fot" removing a teacher from a

conference period to assign the tsache; to'cover a class' the principal shall detennine

whether a substitute i"u"f,"i is available * ""t* 
the class' Moreover' dividing a class shall

be avoided if there afe any reasonable alternatives. Hou'ever, if the class is divided' the

above rates r.vill be divided proportionately ii* u t"tutt a teacher has responsibility for more

than tu'entY-five (25) students'

10.11

The Board agrees that except in unusuar situations Departrnent Leaders who supervise arrd evaluate

eight (8) o, *or" *"*Uers of t1r""prof,,,ionaf stllf;f'At t"attt a maximum of four (4) classes'

Evaruaring High Schoot oeparnnen:i;;;1"* ana uiJJre'i"tooi subject Area Specialists will

rec"i.'e ttre stipind listed in Appendix "E ''

10.12 woRK STOPPAGI1

The Federation and the Board subscribe to the principle that differences should be resolved by

;;;;;ru urra iu*m means without intemrption to the school program.

10.13 ou'rsrDil EMI',LoyMENT ,

The Board and the Federation acknowledge that the primaly responsibility of a teacher is to instruct

to the best of the teachet's ability. E*pfiyt r"nt-of a t"u"h"' tt "* ljejson 
or firm other than the

Board of Education is permissible to the extent that such employment P no way conflicts with the

teacher,s regularly scheduled hours of soard "*ptoy*"r,i 
oi irnpaks the performance of the

reacher,s regularly assigned duties. serf-e.mproy*.rt ;it;iilL 
"nnrid*t"dsubject 

to the provisos of

this A.r1icle. Violations of any 
"; 

tht;;;of m' ngt""*t"1 or of any other statutory or policy

obligation of a teacher attributable to such "*ploy*"? 
*iit tt consi<lered cause for disciplinary

action. The teacher will have uu rilns and r"medi"s authorized under statute or this contract'

10.14 wpill!-YEAB
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The basic work year shall be one hundred eighty-five (185) days, of which up to one hundred
eighty-one (181) of these days may be used for student instruction. The remainder shall be for
curiculum, professional development and other professional activities. Should the Board of
Education make a change in the length of the rvork year of one hundred eighty-five (185) days or a
change in the length of the insffuctional year of one hundred eighty-one (181) days, the parties shall
negotiate the impact of this change in accordance with the mid-stream negotiation process set forth
in $10-153b, et seq., of the Connecticut General Statutes.

lo.ls scllool CALENDAR

(") It is the responsibilify of the Board to adopt a calendar.

G) The Federation may confer with the Superintendent of Schools and present suggestions for
the calendar before one is approved by the Board of Education.

r o. 1 6 A SSAUI.T 01\.THACHIir{S

Section l0-236a of the Connecticut Geneml Statutes is set forth in Appendix "G" for informational
purposes oniy.

10. 17 COMBINATTON CI.A$SF$.

In the regular elementary, Grades l-5 program teachers who are assigned combination classes shall
be assigned a full time paraprofessional for the duration of the school year.

10.18 TEACHER DISCPLINE

The unpaid disciplinary suspension of a teacher shall be for just cause. The procedures set forth in
Connecticut General Statute 10-151 shall be the exclusive procedure for matters involving
termination and non-renewal of certified staff members. Persons employed pusuant to a durational
shorfage area permit are employees-at-wil1, whose employment may be terminated by the
Superintendent.

1 0. l 9 ApvrsoRJ.PERropicoNNECTrpNS 6-U

(r) Advisory time shall include broad themes identified by the'advisory corirmittee and bi
structured around thc rnarking periods. The lesson plans will be provided, as rvell as
specific activities, resources, and information to support the themes shall be made
available to teachers and used at their discretion, generally at least 48 hours in advance.

(b) Advisory is currently scheduled fbr no rnore than thirty (30) minutes per week. The
impact of any incrcase in advisory time must be negotiated by the parties,

(c) AII ccrtified staff will hat e an advisory cohort urith the goals of keeping each advisory
cohort for the duration of time in the specified school (i.e. Middle School three (3) ycars,
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1 1.1

tl.2

11.3

11.4

11.5

11.6

High School: four (4) years) and keeping the advisory classes small to facilitate the

advisory themes.

Lr:l PnL{so}.i}'lFI ri[,Es'

(a)

ARTTCLE XI
GBnerAI PrPJisiqnq

The t'"n* r,teachsr,,t as used in tlri.s Agreemsnt, exce,flu'hgre othcrwise indicated' is considered'to

appry for a, ccrrifisd pr.fessiorral -"rpr"v-.- i".tpi'for tlrole-positions rcquiring an lrrte'nediat.

Adnrirrisrrato/s and su'crvisor,s ccrtiric#r"iri ori 
"**t,decr 

fi'o'rlthe teaclicrsi *nit i'acrordance

with statute, other than temporary substitutes'

It is understood that this Agreeme*t is subject to, and shall operate within the framework of' the

Statutes of the State of Connecticut'

There sharl be no reprisals of any kind taken against any teacher by reason of membership in the

rJ"ruiio" orpurti"ifution in its legal and educational activities-

The parties agree that there shall be no discrimination against any employee for any reason

prohibited by law^o, *lroU"rship in-anf-"*ptoy""'' organizatiln' - 
Any claims of such

dis*imination shall be subjecr to the grir*ol" ;;;"i*" incrrided irr Arricle IV of this Agreement

"p 
,o, U* not beyond, the Superintendent level'

If any provision of any portion of this {Sreemenl 
is ultimatety ruled invalid 

-for 
anV reason by an

authority of establishJd?J "o-p** i"*tloriuai"tion, thJ balanc" and the remainder of this

ngt""*""t shall remain in full force and effect'

TheBoardagreestofurnishacopyofthisContracttoeachemployee'".9'?giu:yohundred(200)
additional copies to tf* g"a.ruti* for its "'"' fftt 

parties ?*; to split the cost of providing the

abqve noted copies of the Agreement *hJ;; *"tt it J"3e U! a union printer or by school staff'

Teachers shail ha'e the opportunity to review and discuss evaluation reports with their

supervisors, and review the contentt "i,t"ti n"tt"t"t3l:t ut maintained by building

principals, supervisors-o, if," Superintendent. A iepresentative of the Federation may' at the

**est ofth" t"u"frer, accompany the teacher in this review'

Any complaints by a parent of a studcnt or any person directed toward a teacher and deemed

serious enough to UeJome a matlef of tor',r,ui'""ord shall be p'omptly called to the teacher's

attention. Teachers ale entitled *o f.oo* Jf'e identity of or sourCe of all such complaints'
(b)

a(



Should a complaint involve the possible commission of a crime and an appropriate law
enforcement officer requests that information not be disclosed to the teacher, the provisions
of this section shall not apply.

(c) No material derogatory to a teacher's conduct, service, character, or personality shall be
placed in a tcachet's personnel file, unless the teacher has had an opporhrrnity to read the
material and affx his/her signature on the actual copy to be filed, with the understanding
that such signature merely signifies he/she has read the material to be filed and does not
necessarily indicate ageement with its content.

(d) Any material found to coniain erroneous objective facts such as times, dates, places, or
numbers shall be removed from the file at the request of the teacher. This provision shall
not apply to any teacher evaluation or evaluative materials.

11.8 RETiREMENTBENEFIT

(a) The Board shall allow teachers who have retired from the Meriden School System to
participate under group rates in the rnedical inswance program offered to members of the
bargaining unit to the extent permitted by statute.

(b) Such participation shall be at the teacher's expense.

1I.9 DEATH BENEFIT

The Board shall provide the administrative services that will allow a spouse of any teacher who dies
rvhile employed by the Meriden School System or who has retired from the Meriden School System
to continue to.participate under group rates in the medical insurance program offered to members of
the bargaining unit, if perrnitted by the insurance carriers or administrators. Such participation shall
be at the spouse's expense. This provision only applies to teachers in the employ of the Board as of
September l, 1985.

1 1.1 O PAR}TIMF FEIYEFITS-

For all teachers working less than a full tirne equivalent (FTE), the Board shall pay a portion of the
cost of all health, medical and life insurance benefits it would otherwise pay pursuant to Section 9.7
of this Agreement. Consistent with past practice, the amount of.the Board's contribution shall equal
the amount paid by the Board for teachers working 1.0 FTE multiplied by the teacher's fractional
FTE.

ARTICLE XII

Lz.t ApvAhLqED_gruDX
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t7..2

Thc Board and the Federation believe that all teachers srrould participate in educational

opportunities to improve tt eir professional 
""*n' - 

The BoarJ and the Federation encourage all

teachers to participate in educati'onut opportuiiilt; improve theirprofessional growth'

STUDJ EQMMI'IT.EES

Teachers shan participate in voruntary joint study comnittees with the Board and/or the

superintendent to discuss and make recoiom"ndations on matters of educational development'

participation ry t"Jr* shart not u, ,"rui.Jto or dependent on affiliation or non-affiliation with

any teache, orguni*iio", ;o, should sG t"actreis be considered as representing such an

organization.

12.3 TI]ACIIER HXCI{ANCF TRO'GnAM

methods and techniques.

(b)

(c)

(d)

(e)

The Board of Education recognizes that teacher exchange programs provide an excellent

means of bringing uUout .uttiat 
"*rtuogp 

;a *tt unA*tanding and the leaming of new(a)

(0

Teachers who wish to participate in exchange programs sho;rf.d be on tenure and submit by

December 1" a wriueri inaication to tt''"iiiJ'i"1"*:t:,:ltheir intention to applv' The

exchange replacement must be acceptable to the admmrstratron'

The period of exchange is limited to one (1) schoolyear'

The Board of Education will pay the salary and insurance. benefits costs of the Meriden

teacher while on exchange and wiU pu'Ee apnrgnriatl step-level Salary upon feturn to

i;rid;, for the satisfactofu time spent teaching in the exchange program'

The participants in the exchange program are subject to the rules and regulations and

working agreements of the coopirating school districts'

A1l exchange agreements fecommended by the Superintendent of Schools shall be subject to

approval by the Board of Education'

ARTICLE XIII
Spccinl School Proglatnq

prcference for employment shall be-givcn to tlrose persons already employed by the

fuf"tiO* School System if tlrey are qualified'
(a)

conrpensation fbr teachers in these progratns shall be in accordance with the schedule in

13.1

(b)
Appendix "C"
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ARTICLE XTV
Protecfion

14. I Members of the unit shall immediately report to their principal in writing all cases of personal injury
suffered by them in connection with their employment. Such report shall be forwarded to the
Superintendent who shall comply with any reasonable request from the member of the unit for
information in its possession not privileged under law which relates to the incident or persons
involved.

ARTICLE XV
Long Term $$bstitutes

15.1 Substitutes hirsd to replace a regular teacher on leave ofabsence for at least one school year shall be
placed on the appropriate step and lane of the salary schedule if they are certified for the position
and shall receive contract insurance fringe benefits in accordance with the terms of tlie insurance
carriers and otherwise be covered by the collective bargaining agreement. The Board shall not be
required to enter into an individual written contlact with such substitute.

15.2 Substitutes who teach beyond forty (40) consecutive days in the same assignment for which they
are certified shall be placed on the Bachelols Degree, Step I of the Salary Schedule. Substitutes
rvho join the Federation and authorize in writing the deduction of dues shall pay dues equal to
seventy-five (75%) percent of the fees as determined in Article VIII, Sections 8.1, 8.2 and 8.3 of this
Contact.. The comm€ncement of payment of such fee shall be on the first pay day after the
completion of forty (40) days of substitute rvork and shall be paid in equai monthly installments
over the remaining months of teaching. If ths teacher leaves an assignment after the forty (40) days
but before the next scheduled payroll deduction, the above-noted dues rn ill be prorated at the rate of
1/145mof said fee for each day employed beyond forly (40) days but before the next scheduled dues
deduction.

ARTICLE XVI
ISpduction In Eq[Sc Progrdures

16.1 Recognizing that it may become necessary in certain instances to climinate professional staff
positions, the parties agrce that the follorrving procedures are intended to provide a fair and orderly
process should elimination of position require the tennination or reassignment of staff in certified
positions. The procedures belorv shall not apply to persons employed pu'suant to durational
shortage pernit, who are employees-at-will whose ernployment may be terminated by the
Superintendent.

16.2 DEFINITIONS

(a) As used herein, the term "days" shall mean calendar days
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(b)

(c)

16.3 P&ocEpu.BE

(a)

&)

(c)

As used [to1qin, the rcmr "teacher" shall apgly tg-any,:'qpPI:. of the Board rvlro lrolds a

valid csliticats issucd by'the Conneclicui'$lu:'t O*p'Arr$rerrt of Hducation and is eruployed

i" il;]u.1";r' u*guiiii'g "t'it 
* a position requiring certification'

As used herein, and in Section 10.5d of the Contract, seniority shall mean continuous years

of service in Meriden * u i*"t o from the Lo't 
'"t""t 

date of hire' Authorized leaves of

absence of more than ninety (90) days ;; ;";" in one (1) year shall not count towards

seniority. During such leaves of uUrr*r;i;;;tt shall retair all accrued seniority' Former

members of the bargaining unit who *. oo* io the administrators'unit shall also retain all

prior seniority u.r*.i-u, i Meriden r*""ft"t fot pttposes of this Article' PaIt time teachers

who work less than half-time (1/2) shall accrue siniority on a pro rata basis'

The Board may, in the first instance, exercise its right and authority to reduce the number of

staff positions withorit J"t"""i"i"g which teachei contracts will be terminated' if any' or

what other staffurg changes will be made to effectuate the purpose of position elimination'

Prior to commencing action to terminate teacher contracts under this Article' the Board shall

give due consideratioir" i[ "Unit' 
to effecnrate reduction in staff by attrition'

when the Board of Education elirninates positions, it shall do so within the general

r"i"g"ti"t and particular assigrunents listed below:

$cnsral Catqpries

(1) Pre-kindergarten - Grade 5

(2) Grade 6 - Grade 8

(3) Grade 9 - Grade 12

P"nrricul gr: A$si$l,mentq

Non-departmentalized grades pre-

iA"J"idutt"n through grade 5, including

Bilingual-Anglo teachers'

Subiect assignments within degafmgnt alized

il;'iiil., School-Within-A-School
(swAS).

Subj ect Assignments within departmentalized

Air.iptin". iniluding High School.

Co*pt"tion, School-Within-A-School

ftwiil and Altemate school Programs and

iamily and Consumer Sciences'

Art, Bilingual-Hispanic Teachers' Library-

M;di" Sp;.ialist, i4igratory, JVIusic'.Physical

Educatior,, Reading, School Counselors'

S.ftoof Psychologists, Special Education

i"u"hers, 
-speech 

Pathologists' Social

Workers-

(4) Grade K-l2 DePartments
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(d) If the Board determines that a tenure teacher may displace a non-tenure teacher in
accordance with Conn. Gen. Stat. $ 10-151, available positions shall be those held by
teachers who do not have tenure. The administration shall have the discretion in placirig the
teacher in an available position, Section 10.5(d) to the contrary notwithstanding. In the
event of a conflict between trvo (2) or more tenured teachers having equal seniority, the
following criteria shall apply:

(1) Length of total experience in a regular public schooi teaching position, and, if that
criterion is not determinative then,

Q) The number of credits beyond the Bachelor's Degree in a planned program and, if
that uiterion is not determinative then,

(3) The date ofthe signing of the initial contract of cmployment.

(e) Any teacher placed in an available position under the provisions of this Article may be
required, as a condition of continued empioynent, to complete subject matter/grade level
courses for six (6) college academic credits during the twelve (12) month period
irnrrediately following placement in the new position. The Board shall pay the tuition for
such program only if each course is successfully completed and the courses are taken at a
state school. Any course work taken under this paragraph is subject to approval in advance
by the Superintendent of Schools or his/irer designee.

(0 The course requirement will be waived if the staff member so appointed has earned six (6)
college credits in the subject area related to the position within the five (5) year period
preceding the appointment or has taught in the subject area related to the position for one (1)
fuU school year within the five (5) year period preceding the appoinffnent. Iu the case of
appointment to a Pre-K through 6 level positiorl this requirement will be waived with
respect to any staff member who has eamed six (6) credits in relevant courses within the five
(5) year period preceding the appointment or who has taught in a grade level (three (3) grade
levels above or below present position) position for one (1) full school year within the five
(5) yearperiod preceding the appointment.

(g) Nothing herein shall require the placement of a teacher to a position of higher rank or
authority, cornpensation, or increased hours although thc teacher who is subject to contract' termirtation or reassi'gnment because of elirnination of a position is qualified and certified for
the position.

0t In the event that a teacher whose position has been eliminated or who has been displaced by
another teacher is entitled under the provisions of state law and this Article to be placed in
an open position, the posting provisions of Article 10.5(e) shall not apply.

16.4 RECALL

(u) Any teacher q'hose employrnent is severed as a result of the elimination of teaching
position(s) shall be placed on a Recall List.
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(b)

(c)

(d)

(e)

(0

Tenured teachers sliall be recalled before non-tenured teachers provided that they are

celtified as defined by the connecticut st* ri.p"*ent of Education in an area in which an

within the category of tenured teachers, the Board shall first recall those teachers with the

most seniority based upon the most recenldate of ernploymlnt in the bargaining unit in the

Meriden public Schools provided trr.y *.-"Ltrified as defined by the connecticut State

ptp"ttt.n, of Education in un area in which an opening occurs'

In the event an opening occurs for which there are no certified tenured teachers on the

Recall List, the gourd sf,an recatl those non-tenured teachers with the most seniority based

upon the most recent date of empfoy-*nt in it'" tutttia*n Public Schools' provided they are

cc*ifiedasdefinedbytheconnecticutsottptputttn""'ofEducation'intheareainwhich

opening occurs.

an opening occurs.

TeachersshallberetainedontheRecallListaccordingtothefollowing:

(1) Teachers who have completed three (3) or less continuous years of service in the

Meriden Public Schools shall be r.tuirr.i on the Recall List for two (2) years'

(2) Teachers who have begufi or surpassed their fourth (4'h) continuous yeaf of service in

theMeridenPublicschoolsshallberetainedontheRecallListforfour(4)years.

(3) All teachers on the Recall List shall be required to- notis the superintendent' in

writing, of their intention to l."*uit * the'Recall List for the following year' if

eligible in ac"oraun"e with *r. uoour, before January 1" of the preceding school

yeat. If the superintendent i, ,rot noiifred by the specified date, the teacher will

lutomaticallybe removed frorn the Recall List'

In the event that a teacher who is recalled has not taught in the general category and

particular assignment *t.ritg the position * *fti"f' he/she is recalled' the provisions of

paragraph 16.3(e) ;itrrruriupprv. A^;;G of 'u"*"y 
shall be sent to the President of

the Federation and the'teach*r'uitfr. U,, uaa'"*s filed with the Board of Education'

Teachers who are ,rofiiuirrg at $eir pe.manent residence {ue to travel or other reasons are

encouraged to inform tf,e alminist "i"";;;i; 
A"t'o effebtuate this notification provision"

A teacher st a' responJto su"h notice *itt in ,"lr"n (7) days of the 'date of mailing and shall

report to work "r 
dJ;;t the position'U".*"t u"uifutt"' A teacher who fails to fill a

position with the .u** oi a greaternymber of full-time teaching equivalents than his/her

ir"vious position shall forfeit recall rights'

A teacrrer hired to replace another teacher on a reave ofabsence or hire. pursuant to a ccnffact of

limited duration shall^be deerned to have "":;tittity 
or recall rights under this Article'

ARTICLE XVTI

16.5
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Dura{Pu

l7.l The provisions of this Ageement shall be effective as of September 1, 2020, and shall continue and
remain in full force and effect until August 31,2023, subject to the provisions of Section 9.6.

IN WITNESS caused their duly authorized representatives to affix
their signatures 2At9

MERIDEN BOARD OF EDUCATION MERTDE.N FEDERATION OF TEACHERS

t.

President
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Steps Bachelor's
Degree

$48,209

$49,054

$49,893

$52,808

$54,124

$55,473

$56,874

$60,590

$65,032

$58,975

$73,890

$78,804

s82,404

APPENDD( A

Bachelor's
Degree *30

or
Master's Degree

$50,952

$51,799

$52,648

$55,559

$56,942

$58,363

$60,792

$65,231

$69,881

$74,677

$79,899

$85,120

$88,818

6th Year

$54,759

$55,816

$56,874

$50,209

$61,713

$63,250

$65,663

s70,107

$74,760

$79,552

$85,050

$90,548

$94,330

I

2

3

4

5

6

7

8

9

10

11

12

l3

A.TeachersrvithaPh.D.orEd.D.shallreceiveanadditionaltwothousanddollars($2,000)
above the appropriate salary step of the SixthYear column'

B. Teachers not yet at the nraximum step shall,move one step in 2020-2A2I' except that

reachers *rro.JJr*1";;"p l t ; , an-zbzawifl move !o Step 13 inza11-zazr' 
.

c. Longevity steps 2 ($1,242)a1d 3 ($642)-are eliminated, provided that teachers who have

aireidy .euciteA those steps will stilt receive them'
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APPENDIX A

202!-2022 TEACHSR$' SALARY. SgHEDII.TE

Steps Bachelor's
Degree

Bachelorts
Degree*30

or

6th Year

A.

B.

c.

Master's Degree

I $4g,2}g $50,952 $54,759

2 $49,054 $51,799 $55,816

3 $4g,gg3 $52,648 $56,974

4 $52,909 $55,559 $60,209

5 $54,124 $56,942 $61,713

6 $55,473 $59,363 $63,250

7 $56,974 $6A,792 $65,663

8 $60,590 $65,231 $70,107

9 $65,032 $69,ggl $14,76A

10 $69,975 574,677 $79,552

11 $73,890 $79,899 $85,050

t2 $78,804 $85,120 $g0,54g

13 $83,747 $90,266 $95,868

Teachers with a Ph.D. or Ed.D. shall receive an additional two thousand dollars ($2,000)
above the appropriate salary step of the Sixth Year column.

Teachers not yet at the maximum step shall move one step in2A2l-2022.

Longevity steps 2 ($1,242) and 3 ($642) are elirninated, provided that teachers who 'have

already reached those steps will still receive them.
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Steps Bachelor's
Ilegree

$48,209

$49,054

$49,893

$52,808

$54,124

$55,473

$56,874

$60,590

$65,032

$68,975

$73,890

$78,804

$84,861

APPENDIX A

Bachelor's
Degree +30

or
Master's Degree

$50,952

$51,799

$52,648

$55,559

$56,942

$58,363

$60,792

$65,231

$69,881

$74,677

$79,899

$85,120

s91,467

6th Year

$54,?59

$55,816

$56,874

$60,209

$61,713

$63,250

$65,663

$70,107

s74,760

$79,552

$85,050

$90,548

$97,143

I

2

3

4

5

6

7

8

9

10

11

t2

13

A.TeacherswithaPh.D.orEd.D.shallreceiveanadditionaltwothousanddollars($2'000)
above the appropriate salary step of the Sixth Year column'

B.Teachersnotyetatthemaximumstepshallmoveonestepin2022-2a23,

C.Longevitysteps2tsr,z+zland3($642).areeliminated,providedthatteacherswhohave

"rcu'ay 
teacnea those steps will still receive them'
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APPENDIX B

These differentials shall be reviewed annually by a cornmittee consisting of members appointed by MFT
and MAA at each school. Central Office Adrninishation may elect to participate in such meetings

Categorv Elementary Middle High School 2020-21 2421,-22 2A22-23
A Drama Club Chief

Ycarbook Chief
Class Sponsor-Senior Chief

$4,786 $4,834 $4,882

B Band Director
Choral Director
Orchestra Director

$3,954 $3,994 $4,034

C Class Sponsor-Junior Chief
Student CounciVSenate

$3,642 $3,679 $3,715

D Asst. Yearbook (2)
Asst. Class Sponsor Senior
(3)

s2,706 $2,733 $2,760

E Cily-Wide Band Dir.
City-Widc Orchestra
Dir

Drama CIub DHCA $2,393 $2,417 $2,441

F Technology
Coordinator
Daily News

Asst. Class Sponsor'-Junior
(2)
FBLA
Asst. Drama Club
Sophomore Class Chief
Key Club Chief
Freshman Class Chief
I-iterary Magazine Sponsor
Technology Coordinator
Interact Club (PHS)
Literary Magazine Sponsor
(PHS)

s|,977 $1,997 $2,017

G Asst. Drama Club Comic Book Club
Outdoor Advcnture Club

$1,560 $1,576 $1,592

H Technology
Coordinator

Yearbook Sponsor
(wMS)

Play Set'I'ech
Skilis USA
Dance Team (MHS)
Leo Club (MHS)
Math Club

$1,248 $1,260 $1,273

I Asst. FBLA
Computer Club (PHS)

$966 $976 $e86Yearbook Sponsor
Student Council
Builder's CIub
National Junior Honor
Society
Nervspaper
Barid Director
Choral Director
Fitness Club
Minecraft Club
(wMS)
Ski/Snowboarding
Club

36



$s38$533$s28
Interact Club (MHS)
Best Buddies (lvlIIS)
Chess Club (PHS)

Chemistry Club (PHS)

Debate Club (PHS)

Math Clubffeam (MHS)

Intemational Club
ArtClub
Ecology Club (MHS)
SoiritClub
Firture Teachers Club

Web Page Design
AnimeClub (PHS)

Art SetDesign (PHS)

Orchestra Club (PHS)

Poetry Club (PHS)

Spanish Honor SocietY

National Honor SocietyWeb Design
Play Set Design
Srudent of the Month

$rMs)

Coordinator (i)
FieldDaY Coordinator

Mathletix Coach (2)

Mathletix City-wideJ
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APPENDIX C

HSJIRLYRATPS
Not subject to Article l0 (Working Conditions), Section 10.2(dX2)

ACTIVITY

FYpNrufi F.$IISOL PROGRAI\{
Instructors (perhour)

HoMEBqUliU"r&oGRAM
Instructors (per how)

CURRTCULUM WORK
(Outside contracted day) (per hour)

sur\{MER s cHo (}L TEA}gIIERS
(Hourly rate for surnmer school instruction reflects working
hours on site with prep time built into the teachers schedule)

PROFE S S-"IO F{AL DEVELOTMEN.T P-RESEI{TnR S
(Howly rate reflects preparation and presentation time
worked outside of working hours, with a one to one
correspondence between the hours of presentation and the
preparation time)

2024-n 2021-22 2422-23

$4r.62 $42.04 $42.46

$41.62 $42.A4 $42.46

$29.14 $29.43 $29.72

$41.62 $42.04 $42.46

fi41.62 $42.04 $42.46
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APPENDIX D

zfrz}- 2021-22 2022-23

POSITION

HIGII scHooLS
Director of Athletics

Assistant Director of Athletics

Football - Head Coach

Assistant Coach

Basketball - Head Coach

Assistant Coach

Track - Head Coach

Assistant Coach

Baseball-Softball - Head Coach

Assistant Coach

Soccer - Head Coach

Assistant Coach

Swimming - Head Coach

Assistant Coach

Wtestling - Head Coach

Assistant Coach

Cross Country Coach

Golf - Head Coach

Assistant Coach

Tennis - Head Coach

Assistant Coach

Field HockeY - Head Coach

Assistant Coach

Volleyball - Head Coach

Assistant Coach

Cheerleading * Head Coach

Assistant Coach

Indoor Track Coach

Weight Training SPonsor

(1/3 ofstiPend Per season)

$15,150 $15,302

$10,100 $i0,201

$8,505 $8,590

$5,036 $5,086

$7,250 $7,323

$4,342 $4,385

$5,440 $5,494

$3,800 $3,838

s6,a79 $6,140

$3,929 $3,968

$5,398 $5,452

s3,629 $3,665

$5,10? $5,158

$3,284 $3,317

$5,734 $5,791

$3,804 $3,842

$4,415 fi4,459

$4,415 $4.459

$2,389 s2,4r3

$4,415 $4,459

$2A'16 $2,s01

$5,09? $5,148

$3,284 $3,317

$5,348 $'5,401

$3,661 $3'698

$4,415 s4,459

$2,348 s2,371

$4,415 $4,459

$3,358 $3,392

$15,000

$10,000

98,421

$4,986

$7,178

s4,299

$5,386
s3,762

$6,019

$3,890

$5,345

$3,593

$5,056

$3,251

s5,677

$3,766

$4,371

$4,371
$2,365
$4,371
$2y's1
$5,047

$3,251

$5,295

$3,625

$4,371

s2,325
$4,371

$3,325
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APPENDIX D
(continued)

$ALARII SCHEDULNJOR ATIiLNTIC qOAqHES

2020-21 2021-22 2t22-23

PosrTJo,.,N

MpiLE,SCHOOLS
Basketball Coach

Baseball Coach

Soccer Coach

Volleyball Coach

Track

Cross Counby

Gymnastics Coach

$2,387

$2,387

$2,387

$2,387

$2,387

$2,387

s2,387

$2,411

$2,411

$2,41I
$2,411

$2,411

$2,411

$2,411

$2,435

$2,435

$2A3s

92,435

$2,435

s2,435

$2,435

The rates indicated apply only to those activities for which compensation has been paid prior to the
execution of this amendment. Compensation for other activities will be paid at the rates indicated
upon Board approval of the activity.
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'Additional ResPonsibilitY

APPENDIX E

i0$1s$14 61$14,714'Director of High (4weeks)School

$7,456$7,382$7,309

Arts & Education
Subj

andLeadersSchool f)epartment.Hieh
forAreaect Specialistse SchooMidd

$8,60419$5
chool 15DirectorProcessrngDataS

$4,4017$4,314'Middle School ect Area

$3,431$3,397$3,363
School Counselors

high

additional

at thecounselorsschoolforworkThe yeat
ofendtheafterthreebe toshall daysuplevelschool

thebeforeSlXthannoand daysmoreschooltire year
oftotal (8)a eightforschooltheof yeatbeginning slIBoardthe by Mayschcduledas bydays

currenttherecelveshallcounselot'sTheeachof year
diem:ts

counselor'at thethree $7,962$7,883$7,805
Extended
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APPENDTX F

NSURANgE
$ cirgor Y_EAR$_ 2[20-2013

The following health insurance and prescription coverage is available to members of the
bargaining unit, their spouses and their children (including unmarried children up to the age
of nineteen (19) unless in school full-time, then until the age of trruenty-three (23), or as

otherwise provided by federal law) according to their enrollment based upon the provisions
set forth herein below:

a. I.[ea]th ft tsurance/Prcscriptidn lrrqgrarri

ll,igli Dcdu-ctible l{ealtli Plan - 1!SA Fla{: Except as provided below, the sole
insurance option for the duration of this contract shall be a High Deductible Health
Plan HSA with a $2,000/$4,000 deductible, of which, the employer will fund fifty
percent (50%). Employer funding of the deductible rvill be paid in trvo installments
the first pay period after September 1o and March lu After the deductible is met
copays of $0/$25140 for generic/brand prefened/brand non-prefened prescriptions.

Plan will inciude mandatory generic substitution (as per curent practice).
Members u,ho are prescribed a brand name that has a generic equivalent will
automatically be dispensed the generic version. I{owever, if physician indicates
"dispense as rvritten" or "no substitution," member is responsible for the
applicable brand copay.

Effective September l, 202A, the Express Scripts National Preferred RX
formulary be in place.

CjgLa Co-pay Plan; Employees who are not eligible for the HDIIP-HSA plan
because they participate in Medicare or because they have received benefits from
the Veteran's Adrninistration in the last three months shall be permitted to
continue in the curent Cigna co-pay plan with a premium contribution rate as
described below.

b. The HDHP-HSA plan and Cigna co-pay plan referenced in subparagraph a,
hereinabove, shall be attached and made a part of this agreement for informational
puposes only as Exhibit 1.

2. LIFE INSURANCE: $50,000 plus $50,000 of A.D.D. coverage for the ernployee only.

CIGNA ENHANCED DENTAL PLAN: Including coverage for Additional Basic Services,
Prosthodontics, Periodontics, Orlhodontics and Dependent Rider for the employee and
his/her dependents.

J
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4. To be eligible to receive health, medical, dental and life insurance benefits set forth in

subsections 1-3, above, the employe. ,t utiunnually contribute eighteen and one halfpercent

(tS.sy") of the premium rate in iAZO-ZOZt',"i"tt.* and o1;,lialf percent (19'5"/0) of the

premium rate in z'n-2'Zzand twenty #;il;iip.t".t (20'57oiof the premium rate in

2022-2'Z3for the ,pd;"bl;';l"rs (single, trvo prrroi, family) for such benefits'

However, participants in the biometric wellness program in 2019-2020 who meet their

targeted wellness r.orr*itt qualify ro,. 
"n 

ri*t"*Liont half perccnt(165%) premium

conffibutio nin2A20-2021, participants i;iil" Uit*ttric wellness progfam Ln202A-2A21

who meet their targeted wellness ,"or" *i1l quali! fot .ul 
seventeen and one half percent

(l-f .S%)premium *noilotion in ZA1.1-iAai, i*iparticipants in the biometric wellness

program in 2021-20i *homeet their targeted wefiness score will qualify for a eighteen

and one tralf percent (1S.57o) premium Jffirio"*.?y?:023' Participants who meet

their targeted wellness score und have annual preventative exam (for both employee and

spouse, where uppii.uui"i will qualig fo' u fou't""n and one half percent (14'5%)

prcmium contributio n in'202a-zazr, u rrr,""n and one half percent (155%) premium

contributio n in zazl-z1zz, and a ri*t""n and one half percent (16'57o) premlum

contributio n in 2022-2023'

participants in the cigna co;qaY-!$ shall contribute a premiunr share of twenty-three

and one half percen t (23.5%) in ZOZO-,i021, twe*ty-foq Td one half percent (24'57o) in

2021-2022, and twenty-fi'e and *" h#;"i" ""itzi3"A.^in 
2a22-2a23' The Board of

Education shall impiement a Sectio n l25p'**i"* conversion plan for such contributiotls'

The Board shail contribute the remaining portion of the cost for these benefits' To be

eligible to receive insuranc" benefits, -u"ti",optoyee nrustsubmit a rvritten wage deduction

authorization permitting the Board t d-d;;d;m th* empioyee's salary his/her share of the

premium s'et forth u6oi". An emptoy"" ;tfb;;go"t *ithdtu* from ful1 coverage rather

than pay his/her stiare of tlie pr"miu*. Aii ;*;;";e benefits' including the reinstatement of

discontinueoin,ur**-u"n"tio,"r,urru"p,*10.a1"u13'o*"ewiththetermsoftlre
insurance .o*p*fra**rt"tid the plan at the time Uenefits are sought'

If a. husband and wi& arcboth nrcmbers of tlrg bargairling unit' and clroose ttot to psrticipaic

in :any 'f the mcdical covcta&&r tfteu. srrl'fr on"nittttt lXti,,g 
spout" shall be corq*nsated

fivc hunchne-d d*ltar.s ($500.00) in tlrc "#;iil;il;J-*if* "i""tagp 
and six hundred dollars

($600-00) in the case of family 
"o.'"rud". 

-f"u"t'"tt 
not receiving this benefit as of August

i t , 2o i s-thall not be eligible'

The Meriden Board of Education has tire right-to study health insurance plans altemative to

the plans set fort6*uio;;. 
-ih; 

Board rna! change any carrier or adminishator of health

5

6.

7

insurance Provided:

TlreplansuggestedbytheBoardasanaltematernustbeatleastequivaleritin
coverage, benefiLs, o";i#it;"rra "Jl*istration 

as the ptesent pla' at 
'o 

additional

cost to the emPloYee

'fhc Fcderation shall harre tlre opporttlnity t6 study tfue proposed plal for a period of
b.

thirty (30) daYs.
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c. If at the end of the aforementioned thirty (30) days, there is disagrcement befween
the parties on the issue of whether or not the plan offers equivalent coverage,
benefits, portability and adminishation, then the issue will be submitted to a
mutually selected arbitrator. If the parties cannot mutualty select an arbihatoE then
the matter will be submitted for arbitation to the American Arbitration Association
according to its rules and regulations. The costs of the arbitator shall be borne
equally by both parties. The above noted carriers shall not be changed prior to the
decision of the arbitrator.

The Board may finally implement a change in any health insurance carrier or
adminishator only one (1) time during the life of the Contract for each health
insurance plan.

d.
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Exhibit I

}TP.HSA 2A232A20-PlanIIDTeachersBOEenMerid Out-ofNetworkIn-lrletworkCost Shares Provisions

$2,000/$4,000Annual Deductibie

2fr18}%aftet
deductible, uP to co-

insurance maxlmum
100%

Medical Cost Share

2}l80q/o after
deductible, uP to co-

insurance maximum

Subject to deductible

then: $0 Generic, $25

Prefened Brand, and

$40 Non-Preferred
Brand

Prescription Drug Coverage

lncludes Medical and

RX OON Coinsurance

$2,000/4,000

$1,000i2,000 RX

In-Network Post(Inchrdes

$0 Medical

Ded. RX

Coinsurance Max

coverage
ii"tta.? a-arctible and i n-network and out-oFnctwot* cost

i0,000 familyal coverage/$$5,000 individu

Out-of-Pocket l\4aximum
Out of NetworkAnnual Combined In and

1Unlimited
Lifetime Maximum dedudtible,

subject to co-insurance
20Yo aftet

Deductible not
applicablePreventive Care
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Exhibit I

Meriden BOE Teachers - Health fnsurance 2A20-2023 individuals for

BENEFIT
Century Preferred

Frescription Drugs subjcct to 3+icr drug formulary,
mandatory generic (except for dispensc as written by Doctor olrly)

$ I 0 Gencrici$25 Formularyl$40 Non-Frormulary co-pay
No maximum

Retail quantity 34 day supply or 100 unit dose (rvhichcver is greater)

Mai[ order subject to applicablc 3-tier copay

Mail ordcr subject lo 2 timcs copsy for 100 day supply

Costshrres

Non-Comoliancc PenalW

Out-of-Net$,ork services subject 1o

deductible and coinsurance

Copay - $20 Office Visit, $25 Urgenl Care, $50 Emergency Room,

$l 00 OulPaticnt SurgetY
(cxcluding oulpatient colonoscopy procedures, if administrablc by the canier),

$ I 00 Per Admission

Dcductible - $250/$500/$500
Coinsurance - 80% to $5,000/$l 0,000/$ I 0,000
Out-of-Pocket Maxirnrrn 3 1,250/52,500/$2,500

Lifstine Maximum In-Nctwork - Unlimited
Lifetirne Maximum Out-Of-Netrvork - $1,000,000

$500 or:r,cvent

Preventive Carc:
Pediatric Covcrcd according to agc-bascd schcdulc

In-network $20 Copay
Out ofNehvork - subjecl to deductiblc and coinsurancc

Adult Covercd according to agc-based schedulc
In Nclwork - $20 Copay

Vision 1n Network $20 Copay - Covered oncc per yedr
Out-of-Network - subject to dcductible ahd coinsurancc

(includes refraction)

gcarlng ln n*etwork $20 Copay
Covcred once per year

Out-of-Nctwork - subicct to. dcdu(*ihlc and coinsuraocc

Gynccological ln Nctwork $20 Copay
Covci€d oiicc ocr':vcat

Mammogrants In Netq,o* $20 Copay
Out-of-Ncr:work - subjcct 1o dcductiblc and coinsurancc

I o<am betwecn agcs 35 - 40
aunually orrcl'ape 40

l\{edical Scrvlccs:
Medical Office Visit

In Network 520 Copay
Out-of:Network subject to deductible

and coinsurattce

Outprticnt PT/OT/S'ITChiro In Nctrvork S20

50 Combinc.d
Copay
visits

peL rnen:ber per calendar year

Additional visits covet crl Otrt-of-Nctwork

$20 Copay for office visi'ts and testing
No copay for injecticns

Ou1-of-Ne{work deductiblc aud coitrsurancc

Allcrgy Serviccs
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Exhibit 1

le forindividu als
eachersTEBO Insurance

Oul-of-Network deductibtc and coinsurancc
Covercd

X-raYLab

Out-of-Network deductible and coitrsurance
Covcrcd

Inpaticnt Mcdical Services

Out-of-Nctwork deductible and coinsuranceSurgerY Fces

Oul-of-Nctwork dcductiblc and coinsutanccSurgerY

out-of-Network
$20 CoPaY
deductib!c and coinsurancsl{entaltpatient

AbuscSubstenceand

$50 CoPaY (waived ifadnritted)

rnuo tJ"*y.l,,ims and conditions guidelines
EmergencY Care:

EmergcncY Room

$25 CoPaY

Urgent Care Network tnust be

ltilizcd for coveragc
Urgent Carc

Covered
lznd & AirAmhulancc

Covered- PerAdmission CopaY
rcquircd

Out-of-Neiwork subject

to deductiblo and coinsuranccSurgical/1VIa ternit5t
(Semi-Private)

Out-of-Network deductible and coinsurance

(Mcdication, SuPPlics)
AncillarY Serviccs:

CopaY

Out-olNetwork subject

to deductiblc and coinsurancc

- Per

Psychintric

Ou(-of'-Netrvork subjcct

to deductible and coinsurance

- Fcr Admission CopaY

Srrbstancc Abuse/ Dctox
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Exhibit I

forBOE Teachers - Health fnsurance2l2}-2023
BENEFIT Century Preferred

Rehabilitativc Covered up to 60 days per calendar ycar
In-nctwod( Per Adnrission Copay

Out-of-Network dcductible and coinsurance

Skilled Nursing Facility Covered up to I 20 days per calendar year
ln-nefwork Per Admission Copay

Out-of-Network deductible and coinsurance

Hospicc Col'crcd
ln-network i'er Admission Copay

Out-of-Networ* dcductib!e and coilrsurance

In-uetwork $ 100 Copay
Out-of-Netrvork ded,,:ctible and coinsurarrcc

0utprtient Hospital
Outpalient Surgery

Facility Chargcs

Diagnostic Lab & X-ray Coveicd
Out-oGNetrvork deductible and coinsur&nce

Pre^Admission Testing Ccrvered

Out-of-Netwo:t deductib!e and coirrsurance

0ther Services:
Durable Mcdical Equipmcnt

Covcrcd
Out-uf-Nelwork deductiblc and coiusutancc

Prosthetics Covered
Out-of-Nctwork deductible and coinsurancc

Home Herltlt Care 200 visits per calendar year
80 of which cau be a Honre }lealth Aide

Out-of-Network dcductiblc and coinsurancc

Electroshock'l'hcrapy I 5 visits per calen<jar ycar - $20 copay
Out-of-Network de<iuctible and coinsurance
hr-network only rvhen medically nccessary

Orthotlcs Irr-nctwork only whcn medically nec€ssary

TMJ Subjcct to rncdical necessity ai Out-of-Network reimbursernent

Oral Surgery Oral surg€ry lo rernovc impacted tooth
Cutting prccedtucs on gums or lrouth tissues

to lreat ciseasc.
Full or partial dentures, fixcd bridgcwork, and

pron:pt repair to natural teeth due to
accidental injuries. which occrrr rvlrile

covcrcd under the plan.
Out-of-Nelrr ork deductible and coinsurancc
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sECTloNl0.23Slndemnificationofteachers,boardmembersandemployeesin
Ju*ug. suits; expenses of litigation'

(a)Eachboardofeducationshallprotectandsavehannlessanymemberofsuchboardorany
teacher or other employee ti,"rroiii'#y-q.qU;;;rit. t"pl*itory or administrative staff'

and trre stste r$ard-of education, ti,"ii,iura or gou*rno;* Tr irigher education" the lioard of

truslces of cach striite instit*tiori and caeh state ig*n'y"*'hioli o:',ptoyt'An'y tcacher' and tlrc

managing Innrd, of auy prrblic- sch;i';; ffi;;"a"io *Lciion tO-i frftr' sliall protecl &nd savs

hanlless any rne*rbei of such ##;;; u"1' t*u"it"t oi other ernploye-e thereof or any

mem'cr of its *upcnisory or "d*t"#"*" 
,tuff -dl"y"J 6J n, tlfl]:fi*ntial loss and

expense, including legal-fees "J';il;;iany, 
urising out of any claim' demand' suit or

judgment by reason of alleged d[-"; ;1 otft"t-"1iEsutting in accidental bodi$ injury to

or dcatli of any pc$on, o, ,n uJ-rii'crltal clamage *- "t 
?ttiitction of' properly' witlrin or

wirhour *re schoot brrilding, ", 
io;""iit;; il1fu,+tq but not timlle!-1o infiingenrettt ol

any perxonls civil,rightl ,erqrtind ffiil.ttjtty,"-1r"u"'aots arc'rlot-wailon' reokless or

rnnricious,fi;.#;;;i b*ch,i;;r{rJ. oi*,rrptov.ri-iiii* tinle of {hc acts'cstrlting i*

such i*jur#; darnage or destr*ctibir.';;Gl" i1'ttii|ifi"tg* of lris or hcr duties 'r 
within

the scope of employm"nt ol #;;h; ditd"n of 'oJ-[J*d 
of education' the board' of

govemofs of higher education,. bouro or fiustees,. state agency, department or managlng

board; provided that !h9-gro"iri"tt Jtiii' '"tiioo 
lnufj "oi'limit'or 

otherwise affect

appticario*;;;ii;;4.16i "oo"*"lJ,ni^itt;"tlv 
lio'r pelsortsl liability' Iror the pur'oses

.l'tiris section,,tltc tertrrs "'*u'JJi o'ii';oirt"' **proyt*i; ihall include any st,dent teac6er

doing p*"rii tea"fring under *rL .f iittion of a- i*uttt"t empioyed by a l*cal or regrorral

board of education or by ,h" ;r;;;d of gducitiJ "i"il"ia 
of govemors of higher

educatiorq any student enrolleili" " ,"!;"tut oo"ut]ottai-technical trigtt sihool who is

engaged"l'l{,n"i*;;;;i.ffi ul"dn"rlpt*"'dF"T?##*l;ffi:11'ff"?l#,LXt
of a course "iiittto"tion 

for credit by a regiona^l.-voc

health-retated field placement il;;;; ;;Joi trt" *" ifium of such vocational-technical

school, and provided fiuthe*u"E- lo*ri i, u ,"qrriJ"t"nl for graduation or professional

licensure or certificatiotr, ffiy r"f*,t"t 
"pprou"A 

bi' ;il;a of eJucation to carry out a duty

prescribed by said board uira.*iilrtro *l;"iig. or."l*",rinrntrd sraff nrcrnbcr ineludirlgariy

.person, parhrers*ip.o, "g.puili;-!t'""*t-g 
t11a*tii* with con,nunity-lrased career

education, and any member o} rh; iacutty 91 1*ii.i any stutlcnt employcd by The

university of connebti"ut n"uitt 
"L.r* 

6t rr"utit,, ,ewices, any student enrolled in a

constit*ent unit of the state ,v,t"*?f igf'o "a"*tion 
who is engaged in a supervised

prosram "r 
fr"rJ *"it-o, "rinicli 

p;;i;" *hi"h-;;;;itutes all 9i pu* of a course of

instruction for credit uy u 
"orrrti."ulni""ri 

prllidr,J sri"ii coutr" of instruction is part of the

curriculum of a constitu"nt,rnii, JrrJpt"tid"a fittth";;th "o*:t 
(l)it^"? requirement for an

acactemic degrcc or protbssir,",if"iii*iii;;(r);; ntr.t*A bv the golstituent unit in partial

fultrllment .rf ils a"creclitatiort ;;G;i;4 u'''d uny ilil 
"'ntoff"O 

in a constituent unit of

the state sysren of higher "a.,JJoi'*;;j:-1;T'!-;;'ti;;"p"citv 
of a member of a student

discipiine ililil;zrouiirh"a pursuant to section 4-i88a.

APPENDIX G
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(b) Legal fees and costs incuned as a result of the retention, by a member of the state board of
education, the board of govemors of higher education or the board of trustees of any
institution or by a teacher or other employee of any of them or any member of the
supervisory or administrative staff of any of them, or by a teacher employed by any other
state agency, of an attorney to represent his or her interests shall be bome by said state board
of education, board of governors of higher education, board of trustees of such state
institution or such state agency employing such teacher, other employee or supervisory or
administrative staff member, as the case may be, only in those cases wherein the attomey
general, in writing, has stated that the interests of said board, board of governors of higher
education, board of trustees or state agency differ from the interests of such mernber, teacher
or employee and has recommended that such member, teacher, other employee or staff
member obtain the services of an attomey to represent his interests and such member,
teacher or other employee is thereafter found not to have acted wantonly, recklessly or
maliciously.

SECTIO.N I0-?3fu. Indemnification of education personnel assaulted in the line of duty.

(a) Each board of education shall pr"otect and save harmless any member of such board or any
teacher or other employee thereof or any member of its supervisory or adminishative staff,
and the state board of education, the board of govemors of higher education, tlie board of
trustees of each state institution and each state agency which employs any teacher, and the
managing board of any public school, as defined in section 10-183b, shall protect and save
hannless any member of such boards, or any teacher or other employee thereof or any
menrber of its supen'isory or adminislrative staff employed by it, from financial loss and
expense, including payrnent of expenses reasonably incurrsd for medical or other service
necessary as a result of an assault upon such teacher or other employee while such person
was acting in the discharge of his or her duties within the scope of his employrnent orlunder' the direction of such board of.education, board of govemors of higher education, board of
truste6s, state agency, deparfment or managing board, which expenses are not paid by the
individual teacher's or employee's insurance, workers' compensation or any other source not
invoiving an expenditure by such teacher or employee.

(b) Any teacher or employee absent fiom employment as a result of ir{ury sustained during an
assault or for a court appearance in connection u'ith such assault shall continue to receive his
or her full salary, while so absent, except that the amount of any workers' compensation
award rnay be deducted from salary payments during such absence. The time of such
absence shall not be charged against such teacher or employee's sick leav.e, vaoation time or
personal leave days.

(c) For the purposes of this section, the terms "teacher" and "other employee" shall include any
student tcacher doing practice teaching under the direction of a teacher employed by a local
or regional board ofeducation or by the state board ofeducation or board ofgovernors of
higher education, and any member of the faculty or staff or any student employed by The
University of Connecticut Health Center or health services.
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The schedule for teachers will be as follows:

1. Elementary Schools
i. MondaY-WednesdaY, FridaY

'8:45-3:35
ii. ThursdaY

'8:45-4:05
a. Meeting-3:05-4:05

2. Middle Schools
i. MondaY-Wednesdan FridaY

'7:45-2:38
ii. ThursdaY

'7:45'2:59
a. Meeting -L:59-2"59

3. High Schools and Venture-'- e 
i. MondaY-WednesdaY, FridaY

'7:2A2:20
ii. ThursdaY

'7:20-2"43
&. Meeting - l:43-2:43

APPENDIX H
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APPENDIX H

The schedules for schools with extended leaming time will be as follows:

BARRY
MON, TUES, WED. FRI

WHOLE DAY ELT SHIFT
STARTTIME 7:4OAM
WHOLE DAY ELT SHIFI
END TIME 4:05PM

EARLY SHIFT START TIME 7:4OAM
EARLY SHII.'TEND TIME 2:35PM

LATE SHIFT START TIME 9:1OAM
LATE SI-IIFT END TIME 4:05PM

THURSDAY

WHOLE DAY ELT SHIFT
START TIME 7:40AM
WHOLE DAY ELT SHIFT
END TIME 4:3OPM

EARLY SHIFT START TIME 9:lOAM
EARLY SI{IFT END TIME 4:3OPM

LATE SHIFT START TIME 9:1OAM
LATE SHIFTEND TIME 4:3OPM

*The Board reserves the right to move the times set forth in thc schedule for teaehers and
schedules for schools with extended learning time by 15 minutes ir: either direction (without changing
Iength of days).

It is understood that the Thursday meetings will be the only meetings held outside the scliool day
during the month, except ilt cases where the Superintendent or principal deims there are unforesecn
circumstances or an ernergcncy, where a meeting is necessary for the conducting of school business that
otherwise cannot be avoided.

Additional meetings, other than the Thursday meetings and meetings that the Superintendent or
principal deems appropriate due to unforeseen circumstances or an emergency, shall be considered
optional.

This agrcernent shall be subject to review and negotiation at the request of either party at the e.d
of the contract tenn.
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