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between the
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**********

THIS AGREEMENT MADE AND ENTERED INTO by and between the MERIDEN
BOARD OF EDUCATION (hereinafter referred to as the "Board") and the MERIDEN
FEDERATION OF FAMILY-SCHOOL LIAISONS (hereinafter referred to as the
"Federation").
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l.l

1,2

1.3

1.4

ARTICLN I

RDCOGNITION

The Board recognizes the Federation for the qurpose of professional

nrlotiutions und# lfrr ftA*iripat nmptoyees Relaiions Act as an exclusive

[it*.t*"ii". of uii 
-tttorr 'professional employry.s. of the Board of

Education in ramity-school Li*iton positions. This provision is not

intended to decrease the present bargaining unit'

The Federation accepts such recognition and agrees to. represent equally all

F;ilt$;iooi l,iuirons without iegard to meirrbership,ol participation in

iirr uJtivities of tne f.a.tution ani to admit Family-school Liaisons to

tr*uorrrip witho* luutintution other than payment of federation dues

and employment in the Meriden School System'

Despite rel'erence herein to the Board, Slperintendent and the Fecleration as

such, each ,****** the right to act heieuncler by con'rmittee, individual

member or clesignated representative'

Nothing in this agreement shall in any way limit or contlavene the aurthority

of Fed&al, State 6r Local govsmmental agencies'

ARTICLE II

PROFESSIONAL NEGOTIATION

Negotiation Over Successor Agreement and Budget

2.I This Agreement incorporates the entire understanding of the parties on all

issues irtri.t were the'subject of negotiation, and neither party.shalt be

required during the term liereof to rigotiate trpon any issue, whether it is

covered or not covered in this Agreement'

2,2 This Agreetnent may not be motlified in whole or in part by thc parties

exceptf,y an instrument in writing duly executed by both parties'

ARTICLE ITI

RECOGNI'I]ION OT RBSPONSIBILITY OF TH$ BOARD

The Board shall exercise the statutory responsibilities, obligatiolis 
- 
and

prerogatives necessary for the proper bp*totion^ and managemcnt of the

Meriden School SVrL*, and determination of salaries, hours and all

conditions of r*piJ't".tt i*f"aing but not limited to formulation of the

rules and regulations necessary and proper to selection, transfer,

1
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assignment, reassignment, supervision, promoticln, discipline, control of
altendance and general effcctiveness of employees.

3.2 The responsibilities, obligations and prerogatives oI the Board are not
subject to delegation or surrender in whole or in part; however, the same
shall not be exercised in such manner as to be inconsistent with the specific
terms and provisions of the Agreement and the General Statutes of the State
of Connecticut. No action taken by the Board with respect to such
responsibilities, obligations and prerogatives, other than as expressly
provided for elsewhere in this Agreement shall be subject to any grievance
procedure.

ARTICLE IV

G'RIAVANCE PROCEDURE

4,1 PURPOSA

The purpose of this procedure is to secure, at the lowest possible
administrative level, equitable solutions to problerns which may arise under
the speci{ic provisions of this Agreement.

4.2 DEFTNITIONS

4.3

(a) A grievance shall mean a complaint by a community educator or
attendance counselor or a group of the same that as to hirn, her or them,
there has been a violation of a specific provision or provisions of this
Agreement, to the detrirnent of the community educator(s) or attendance
counselor(s) involved.

(b) The tetms community educator or attendance counselor as used in this
grievance procedure, except as otherwise indicated, shall mean any
employee covered by this Agreement,

(c) An aggrieved person is a person or persons making the complaint.

(d) The term days shall mean weekdays excluding holidays. An efflort will
be made by both parties to expedite grievances that arise imrnediately
before or during the sumnrer rocess.

PROCEDURE

(a) Since it is important that grievances or disputes be ptocessed as rapidly
as possible, the number of days indicated ht each level should be considered
as maximum and every effort should be made to expedite the process. The
time limit specified rnay, however, be extended by mutual agreement.

2
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(b) In the event a grievance is filed on or after June 1, thc time limits set

iorth herein should be reclucecl so that the grievance procedure may be

exhausted prior to the end of school term or as soon thereafter as is

practicable.

LEVEL ONE -- Director of Pupil Personnel

(a) A membsr of the unit with a grievance.or dispute shall first discuss it

with the nir..lot of Pupil Perionnel, eithEr directly. or through the

Federation's iefresttttative, with the objective of resolvil8 the- matter

inioimally. I" the event that the grievant is not satisfied, he/she shall

submit ttt! gr[vance in writing to sudh supervisor or principal' lhe written

statsment oitn* *ti*ance shil contain a statement of the facts, the remedy

iequested unJ" itfettnte to that provision of this Ag'eement, if any, which

the aggrieved person claims has been violated'

(b) If a member of the unit has not filed a written grievance with the

Fecleration'rirpr.**ntative and the Director of Personnel within ten working

Oays aner tne fu,ember o1 the unit knew or should have known oJ'the act or

conclition o" tftitft the grievance is basecl, then the grievance shall be

waived.

LEVEL TWO --I)irector of llersonnel

(a) In the event that such aggrieved member of the unit is not salisfied with

in! Cirporition of the gri6iance at Level One, or in the event that no

decision ftur Ur*n rendeied within five (5) school days after the presentation

of the gti.uun". itr writing, the grievani ryuI appeal the griev.ance. to the

Director or pr*L*et, *i*frn nvis) school days after the decision at Level

One, or trniiil-u.hool days after ihe grievance was presented in writing to

the Director of i?upil Personnel, whichever is sooner'

(b) The Director or Personnel shall represe^nt the administration at this level

of the gtiroun"r p;";;d;. Within ten (10) school days after receipt of the

*ittrtigti*;;;; ty ttt. bit*ttor of Pet'sonnel, the Director of Personnel

shall meet with the aggrievecl person in an effort to resolve it'

LEVEL TI:IREH -- Superintendent of Schools

(a) In the event that the aggrieved member clf the unit is not satislied with the

disposition oi ttt. grievailIe at Level Tw', or in the event no decision has

been rencler*a *itffii five (5) work days after the grievant 5as first met with

the Directot of Person.nel, he/she may file a wlitten grievance,. indicating

such dissati*tirrtio" *ittt ttrr Superinteirdent within five (5) school days after

a decision Uv tt. Uirector of itersonuel, or ten (10) school rlays. after the

grievant hr;'fr;;tmet with the Director of Personnet, whichever is sooner'

After r.6iuing iit*-*iitt.n grievance, the Superintendent shall meet with the

uggii.u.O r*tiU.i of the uoit fot the purpose of resolving the grievance'

3
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I.EVEI.. FOUR -- Board of Hducation

(a) In the event that the aggrieved member of the unit is not sati.sfied with
the disposition of the gricvance at Level Three, or in the event no decision
has been rendered within five (5) work days after the grievant has first met
with the Superintendent, the grievant may file a written grievance,
indicating such dissatisfaction with the Board within five (5) work clays

after a decision by the Superintendent, or ten (10) work days after the
grievant has first met with the Superintendent, whichever is sooner. After
receiving the written grievance, the Board or a colnlnittee of the Board shall
meet with the aggrieved member of the unit for the purpose of resolving the
grievance no later than the second regularly scheduled Board meeting after
receipt of the grievance by the Board, or at such time as the Board might
designate within the above time limit.

LEVEL FIVE -- Binding Arbitration

(a) In the evcnt that the aggrieved member of the unit is not satisfied with
the disposition of the grievance at Level Four, or in the evsnt no clecision
has been rendered within five (5) work days aftcr the grievant has met with
thc lloard of Education, the grievant rnay file a written request to the
Federation to .submit the grievzurce lo binding arbitration. Upon receipt of
said request the Fed$ration will notify the lloard of Education of its
disposition of said recluest within live (5) work days. Only the Federation
shall have the right to submit a grievance to arbitration.

(b) The Board or its designee and the Federation President shall, within five
(5) work days after such written notice, jointly select a single arbitrator, If
the parties are unable to agree upon an arbitrator within such five (5) work
day period, the Federation shall apply, within an aclditional five (5) work
day period, to the American Arbitr:ation Association for binding arbitration.
The parties shall agree to abide by the rules of the American Arbitration
Association.

(c) The arbitrator shall conduct a hearing as soon as possible on said
grievance ancl shall render a binding decision within thirty (30) days from
said hearing. The arbitrator's decision slrall be in writing and shall set forth
{indings of facts, reasoning and conclusions on the issues submitted. Thc
decisiorr of the arbitrator shall be final and binding upon all parties.

(d) The fees and expenses of the arbitrator shall be divided equally between
the Board ancl the Federation

(e) The arbitrator shall have no authority to add to, modify, or amend any
terms of this agreement.

4
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4.4

4.5

L

(a) No reprisals of any kind shall be taken against anyone because of:

participation in the grievance procedure.

(b) The grievant may only be represented by a Federation Representative in

the grievance procedure,

(c) If, in the judgment of the President of the Federation, a grievance affects

o grorp o, ,lu*, of members of the unit, the President may submit such

grlruuor. in writing to the Director of Personnel clirectly and the processing

if such grievance, itrutt be commenced at Level Two within ten (10) days

after the first affected menrber of the unit knew or should have known of

the act or condition on which the grievance is based'

(d) Decisions renderscl at all levels of the grievance procedure shall be in

*riting setting forth ths decision and the rea$ons therefore, and shall

pro*1ity be transmittecl t6 all parties in interest and to the Presidelt of tlre

Federation.

(e) F'aillre at any step of this procedure to communicate a clecision rvithin

iire specined tirne timits shall permit the aggrieved to proceed immediately

to the next step. Failure at any step to appeal within tlie specilied time

limits shall bo considered acceptance by-the aggrieved of the decision

rendered, ancl such decision shalf thereafter be binding upon the aggrieved'

The time limits specified shall thereafter be extended in any parlicular

instance Uy a$eetnent between the Superintendent and the Federation

and/or the aggrieved Person.

MISCELLANEqUS

(a) Any decision, course of concluct ot other action which becomes the

;;bJ#of a grievance shall not be stayed pending the processing of the

grievance except w:ith the written con-sent of the Superintendent or the

Board. A decision ui ony lcvel of the pr'cedure in {hvor of the aggrieved

porson, however, may provide appropiiato remedy for the period during

which the grievance was suffered.

(b) It is unclerstood that employees shall, during arrd notwithstanding the

p*oa*ory,,ol. any grir"o"rJ, continue to observe all assignrnents and

ippri"urrie rul*s and"regulations of the Board until such grievance and any

eitect thercof shall have been f'ully determined

(c) Meetings held under this procedure shall be condncted outside of work

hours at a time 
"nJ 

p6t" which will afford a fair and reasonable

opporfunity to attend for all persons proper to be present. Persons proper to

5
I 0663007



he present fbr the purpose of this section are defined as the grievant or
grievants, n Federation Reprcsentative and witnesses.

ARTICLE V

FEDERATION RIGHTS

5.1 Each party agrees, upon a reasonable and timely request, to exchange all
information in its possession, except privileged information, necessary for
the purpose of contract administration and collective bar"gaining. In
addition, the Board agrees to furnish the Federation in respon$e to
reasonable requests the following information when such is available:
regular Board minutes, annual financial report, proposed budget, approved
budget, yearly cerlsus report, group health insurance rat$s and prenriums,
and nanrss and adclresses of all Family-School Liaisons.

"l'hc Fetleration shall be accorded the use ollbuilding mail facilities and inter-school
nrail privileges for tho express purpose ol' distribution of the organization's
comrnunicil.tions"

5,2 The Federation shall have the use o{'bulletin board spacs at an accessible
plnce in each home base school for Federation notices. Copies of such
notices shall be given to the Principal and to the Superintendent.

ARTICLE VI

SALARINS

6.1 The salaries and duration of contract of all persons covered by this
Agreement are sef forlh in Appendix A, which is attached hereto, and made
part of this Agreement.

6"2 PAYROLL SCHEDULES.

(a) Salary checks will be issued on a weekly basis with the first check
issueri on the first or second F'riclay after school commences in September.

(b) Salaries shall represent compensation for a full calendar year of
employment, extending frorn Septernber l*t to August 31ut. In calendar
years when there are 53 Fridays frorn Septenrber lttto August 31*1, no
salary checks will be issuecl on tlre 53'd payday.

b
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6,3. ACCnIITANCEOF EMITLOY.I\4FNT

At the solicitation of the Superintentlent, Fanrily-school l..iaisons shall be

requested to indicate their intcnt to $erve i' the school system for the

following school year, Family-school Liaisons shall respond in the manner

requested within fifteen (15) days.

6,4, &$R[Y TEWINATIQN QN SERYICP

An employee who terminates his/her services to the Board prior to the end

of the school year shall be paid only for the nunrber of days of employment

based on the per diem of his/her annual salary for each day employed'

6.5 I,ONGEYITY

(a) Annual longevity payments shall be granted to all persons covered by the

Agreement *no fti.ut completecl the irecessafy yeafs of service based on the

hllowing schedules:

Conrpletion ol'5 Yoars
Completion of 10 Ycars
Completion of l5 Years

$ 175.00

$275,00
$400.00

(b)

(c)

7.1

Longevity payments shall be made on the flrrst payday of July or December

follJwing ttre completion of the necessary years of service. Said payment

shall be L on* lump sum to employees of record on the date of distribution'

For the purpose of this section, years of service will be computed on a

monthly basis commencing ott iht date of employment with twelve months

of service equal to one Year.

ARTICLE VII

CONTRACT AM$NDMENTS

,'ri1_

If a proposal is iniriated by either party, it shall.be submitted in writing to

ift. ,itfto party wifh a request tbr a-meeting to discuss the proposal' If as a

result of this rneeting or subsequent meetings' affanged to the rnutual

satisfaction of the p*{.t, agreement is reache{ on the proposal, it shall be

pr.*"rc{ to both putti.t iorlrati{icaticn. Upon ratification, it sliall become

an addendum to this contract.

7
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ARTICLE VIII

DUES DtrDUCTIONS

8.1 'Ihe Board agree$ to deduct from the salary of any communify educator and
attendance counselor the dues for the Meriden Federation of Family-School
Liaisons, as said members individually and voluntarily authorize the Board
to deduct dues and to transmit the monies promptly to the Treasurer of the
Meriden Federation of Family'School Liaisons. Authorization shall be in
writing in the fonn set forth below:

MERIDEN FEDERATION OF FAMILY-SCHOOL LIAISONS
AFL.CIO

20_* 20-

''[)UES DEDUCTION CONSENT FORM''

I hereby authorize the Meriden Board of Education to deduot from my salary the
amornt of the current dues which willbe paid to the Meriden Federation of Family-School
Liaisons in fifty-two (52) weekly installnrents during the school membership ycar fur the
payment of clues.

Date Signature

Please circle one:

CONTINUAL BASIS ANNUAL BASIS

The Meriden Federation of Family-School Liaisons shall certify annually to
the Board in writing the cunent rate of membership dues.

8.3 Deductions referred to in Section 8.1 shall be made on each payday of each
month. The Board shall not be required to honor fur any month's deduction
any authorizations that are delivered to it later than one (1) week prior to thc
distribution of the payroll from which the deductions are to be made.

8.4 No later than October 30 of each year, the Board shall provide the
Federation with a list of those employees who have voluntarily authorized
the Board to cleduct dues. Any employee desiring to have the Board
discontimre deductions helshe has previously authorized must notify the
Board and the F'ederation, in writing, at least one mr:nth before the effective
date of termination of dues deductions.

8.2

I
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8.5

8.6

8.7

8.8

LI

'llhe Fecleration shalt inclemnify the Roard and hold it harmless with respect

to- Jr ,rpecls of oontini*t"iing Meriden lrederation of lamily-School

Liaisons clues cleOuctions peintifrtA or requested by the provisions of this

Article.

All new employees shall be required to join the Federation or-pay a.service

representation fee tfrrough payioll dedultion or by check to the Federation

-r - 6"Jfir* oi roniinlrei emptoyment. A11 employees not members or

*t o utt hired thereafter for work in this bargaining unit shall become or

remain members i.;;; ri""Ji"g in the Fedeiation by,the thirty-first (31*')

JrV frfi"*ing ihe Jiecution ofthis Agreement .or date of employr:rent

whichever is later, 
-ot 

tftuff pay the rJpresentation fee through. gayroll

J.Ju.tion or by priro"uf ti.tt to the Federation as a condition of

;;;;i;il r*pf,iyrir"ri. All monies shall be forwarded to the Federation

weekly.

The Boarct agrees to deduct weekly service representation fees, as certified

nV 
-t[- piriii.nt o] tt'r* Federation, liom tlie salaries of all ernployees

.iu.r.O by fhis ngi..;*nt. Such deductions shall be made on each payday

of'each month.

'l'he tsoard shall transmit the monies pronrptly to the Treasuret of the

Federation.

HOLD HARMLESS PROVTSION

The Federation shall indemnify the Board and hold it harmless with respect

;;';1-;il;;tr ;i ;a;;iJ;;ing the service representation fee deduction

permitted by the provisions of this Article'

ARTICLA Ix

NMPLOYEE WELARA PROVISIONS

$ICK LEIAVE

(a) Regutar flill-time school employees shall be granted leave for personal

iii;;;-;iili tirll pay fcri frft;;r ifs) i"yt in each sChool vear' For emplovces

hired before september l, 19s9, unut.d sick lenve shall be accumulated as

i;;; ;h* **prov** i**uin* in the se.ic$ of rhe Meriden Boarc o1'

Educatir.rn... nor emptoyees trirea un oi after September l, l!fip,,'unused.sick

leave shall be accumulated fi"om year to Yjar t9 a maximum of 175 davs'

ilpltg; rftuff U. tifo*-a t" p*titinn the"Board tur pa.y. in extension of this

unused sick leave o"**uiutlon. sict time shall be used in increm'ents of one

hour.

(b) upon their retum to work after five (5) or more consecutive days of

absence for illness,*empioy*** tftull be reqriiied to submit to their immediate

il;i5g1 u *.al"ui-rilt"i"*"t of their fitness for work. An employee who

I
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9,2

9.3

9.4

use$ fifteen (15) days of sick leave in any school ysar may be required by the
Super:intendent to submit a doctor's certificate. The lloarcl roserves the riglrt
to require a second opinion at its own cost.

(c) lf the Superintendent has reasonable cause (based on reliable infbnnation
and/or knowledge) to believe that an employee is abusing sick leave, the
Superintendent may require the employee to obtain a certificate from a
physician substantiating the nature and extent of illness.

LE*A]/E OF ABSENCE

(a) After written application and on the recommendation of the
Superintendent, an employee rnay be granted a leave of absence without pay
for a definite period. Such leave is in addition to any applicable leave
available under the Family Medical Leave Act for qualifying employees.

(b) Salary adjustments fbr unpaid leaves of absenco shall be pro-rot.d on o
per-cliem based on the annual salary,

(c) Any enrployee on authorized, unpaid leave who works at least ninety (90)
school days within the school year, shall be credited for a full year fcrr salary
advancement and seiriority.

(d) During the course of an unpaid lcave granted for medical reasons, the
Superintendent of Schools rnay periodically require an employes to provide a
statement from his/her physician indicating the anticipated date the employee
will return to work and either the nature of the illness or disability or the
fitness of the employee to retum to work. The Superinfendent may require
the employee to undergo an examination by a Board appointed physician to
verify this information at no cost to the employee,

MILITARY LEAVJ

(a) Any member of the unit who may be called into rnilitary service will be
given a leave of absence without payo and the position protected as by law
provided.

Pt nF$THOQD I-pAVJ

I, PREGNANCY AND CHILDBIRTII LEAVts

(a) Disabilities causad or contributed to by pregnancy, miscarriage, r{ ,.

aborlion, childbirth, and recovery therefromo shall be treated as temporary
disabilities fnr all job-related purposes.

(b) An employee who beconrcs sick or disabled due to pregnancy shall be
entitled to use accumulated sick leave for any such period of sickness or
disability. Any employee who becomes pregnant shall so notify the
Superintendent, or designee, at least one (1) month prior to the expeoted
date of commencement of said sick leave. When there is reason to believe

10663007
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9.5

that she may have become unable to perform her duties she will provitie a

docror's ccrtificate ;;Aiiltg' tttt .ontioued fitness for work' I 'eave shall

u.gil*h.ti, in the 6il;; #ntt doctor, she is n9 lonselghvsicallv 
alle 

1o

work ancl saici leave*shaii.xpit* when, in the opinion of her doctor, she is

ohvsicallv able to r.d; io work.- Excepf in the. case of medicai

ffIg,.ii#-,;;; l;;;il;rt normally expected to.continue for more than

ili;i;r;fs after derivery. Any gmployee _who 
becomes pregnant shall

;h;r6 to the notification-unO trp*i,tting prbcecl*res as stipulated for as long

as she remains *orking, whether or n6f she intends to return to work after

her chitd is born. tffi her return the ernployes shall be assigned to her

former or an equivalent Position.

(c) Policies involving oommencement and duration of leave, the

availability of r*t*rioirt,-itt. accrual of seniority ang other benefits and

;ri"ii;g;-; protection 
- 
unA*r health or tempolly disability plans and

iry*-"t of^ri.t leave shall be applied to disability due to pregnancy or

shildbirth on the *u*. tr*s und conditions as they are applied to other

temporary disabilitiss.

il. C}IILDREARING LEAVE

(a) Any professional employee 11ay be granted, upon written request

submittecl to the Sgperinteii<lent of Schools, an extended leave without pay'

;;;;;fi-, rot p*liot"* oi.rtirattaring, pPart frury any period of childbirth

;ffiiiltil""r *it[ p*y oi i*u. avaitlbte under the Familv-Medic.al Leave

A.ii" qirrfifying **pdy;;r. Such employeernay.be granted such leave for

any school y.ur, oi reasonably.requ91i{ portionihereo"f, in which the child

is born, adopted, 
"i- 

f"ririiO. 'Childrearing may be extended at the

discretion of the Board. Upon retum, un 
"mployee 

shall be assigned to his

or her former porition'oilo .quiuul.nt position.at the discretion of the

i"prtintr"dent. A;;pl;y* wtro tras taken such leave, but who worked at

idt t0 srf,oot dryr ;ifiil ihe school year shall be sredited for a ftrll year

for salary advancement and seniority'

(b) Requests for childrearing leave must be made in writing at least sixty

(60) days prior to its commencement'

(c)Anypersonemployecl'bythe{gardofEducationtofillthepositionof
lriy*J.iUer on f*u:"r"rttuft be notifiecl in writing by the Superintendenl qf
Schools at the ti*" 

-nf 
*rnployment that sai<J person's contract shall

i*rnii*n* gpon the ietuin to active se.ice of the employee on leave whose

position is being temporarily filled'

AUfIIORIZEpDAy$

(a) An ernployee may be- absent for personal reasons up to three.{3).days

each year with no loss of puy, ,*"*pi for the day preceding or following.a

vacation or holiday. 
-b;pi"i;tt *ill limit absences for personal reason^to

personal business'inut .urrnoi be fransacted at any other time' Absences for

vacations strau nol- t" autnorized as personal bays. Except in cases of

1 0663007
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emergency, requests must bs submittsd in writing to the Director o1'Pupil
Personnel not less than two (2) days in advancc.

(b) In. unusual circumstances, the Superinlendent rnay waive the limiting
provisions of this section.

(c) An enrployee may be absent with full pay up to five (5) school days on
each occasion of the death of a member of his/her immediate family (father,
mother, brother, sister, husband, wife, child, mother-inJaw, father-in-law).
In the event of the death of an employee's grandparent, an employee rnay be
absent up to two (2) school days, Where the deceased is not a member of
the immediate family but unusual circumstances require the ernployee to be
absent, the Superintendent may approve such absence under this section,

(d) An employee, with the approval of the Director of Pupil Personnel, may
be absent with full pay lor a total ol not more than three (3) days in any
school year for the purpose of engaging in continuing education days.
Ernployees must sqcure approval for continuing educaticn days prior to
cornmitting themselves to attendance at conferences, workshops and/or
seminars.

9.6 INzuRANQH

Meriden Board of Hducation makes available insurance benelits as set forth
in Appendix "8".

e.7 SEPARATTON PAY

(a) An employee who separates under honorable circumstances after ten
years of seruice to the Meriden Public School System or retires under the
City of Meriden Pension Plan, shall be entitled to compensation in a lump
sum for that portion of unused sick leave which has been accumulated, not
to exceed one hundred twenty (120) days, The compensation shall be one-
half the rate of compensation earned by the employee at the time of
separation.

(b) If the payment has not been made prior to the employee's death, it shall
be paid to the enrployee's e$tate.

9.8 WORKERS',CqMPENSATTON

a. 'An ertployee who has an illness or injury that has becrr accepted or approved
under the Workers Compensation Act shall receive t00% compensation for

" three (3) months fi:om the first day out of work due to the iqiury, Following the
initial three (3) month period, the worker will receive the Workers
Compensation rate as determined under the Workers Compensation Act. An
employee with such a compensable injury can utilize his or her sick leave to
supplement fhe Workers Compensation rate to the employee's regular pay rate,

10663007
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not to excged 100% of the employge'$ regular pay rate. In the event that ths

illness or iqiury is not acceptsd or approved under the Workers Compensation

Act, the employee shall use his or her sick time for any absencos' The

foregoing applies sxcept where otherwise required by law.

b. Absences cau$ed by an illness or injury covered by the Workers Compensation

Act shall be counied concurrently under the Family Msdical Leave Act for

employees who are eligible for family medical leave under the applicable

ststutes.

c. Where an employee has been released to return to work in a limited or restricted

capacity, the Board shall determine whether any linrited and/or restricted duty

assignments are available for the cmployee that would be consistent with the

restrictions identifiecl by the employeeos hellth care provider' If such an

assignmcnt is available, ihe ernployee will be required to return to work in that

assilnrnent. All such assignments shall be ternporary in naturc' sgbject to

change, antl shall not constitute a pefinanent condition. 'l'his section is not

limited to illnessos or injuries under the Workers Compensation Act'

rAM:l,tY, lvlaFle*L LHAVit

The terms of this Afiicle shall be interpreted to be consistent with the

rrquir.*"nts of the fe,eral Fanrily Medical Leave Act for any eligible

employees under that Act.

9.9

10.2

10.I G.ENERAL

The Board and the Federation recognize ancl agree fhat the employees'

responsibilities to their assigned duti& ancl the expenditure of time beyond

,*guturly *J*aurro work hours, bur rhat employees .T. ..ntled to
rsasonable, ;g"i;; time and work scheclules as establislied by the Direot'r

of PuPil Personnel'

ARTICLE X

WORKINC CONDITIONS

(a) Employees shall attencl meetings called !V ttrc Superintendent, Director

"f 
prrprl pi,|o*el, or Building Principals when requested.

(b) The Board agrees that meetings should be scheduled to end no later

than the following times when possible'

I 0663007
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4:20 p.m. for Elernentary Schools
3:45 p.m. for Middle and High Schools

(c) All work perfonned outside the normal work year shall be compensated

at the employees' per diem rate. In lieu of said rate, bargaining unit
members may elect to earn flex time. Such time must be used during the

school year it was earned, Use of such time must be by mutual agreement

between the bargaining unit member and their supervisor.

10.3 RELEA$Ep TrME

(a) The Board agrees that whenever possible released time shall be
provided for workshops and in-service programs. Requests must be
submitted in writing to the Director of Pupil Personnel for review and to
obtain prior approval.

1 0.4 VA$ANCIE$. A$$[{:i.NMANTS " A1!ID'TR,AN}:,fl3'R S

All internal and extemal positiorrs will be posted on the Meriden Board of
Ilducation hrternet site. Vacancies shall be posted internally within the
bargaining unit one week prior to being advertised outside the system.
Where the qualifications of two or morc applicants are substantially equal,
preference fbr filling the vacancy will be given to members of tlre
bargaining unit.

r 0.5 EMPLOYjE FACIIITIES

(a) Each ernployee shall receive an automobile allowance in the amount of
$225 per month toward the use of an automobile driven in the execution of
his/her dutieso retroactive to September 1, 2013. Employees shall not
receive any mileage reimbursement.

10.6 WORK STOPPAGE

(a) The Federation and the Board subscribe to the principle that differences
should be resolved by peacetll and lawful msans without interruptir:n to
the school program.

10.7 WORK YEAR

The work year o1' dil '' nrembers of the unit compensated under the
employee's salary schedule shall be 185 days,

10.8 ASSAULT QN EM,PLOYEES

Section fi-236a of the Connecticut Ceneral Statutes is set forth in
Appendix D for informational purposes only.

I 066300?
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1 0.9 EMTLOYnE DISCiPLINq

'I'he unpaicl disciplinary suspension or tennination of an employee shall be

forjust cause onlY.

ARTICLE XI

GENERAL PROVISIONS

Il.l The term "employee," as used in this Agreement, except where otherwise

indicated, is considered to apply for af professional ernployees holding

attendance counselor or Qommunity educator posltlon$.

11.2 It is understood that this agreement is subje-ct to, and shall operate within

the framework ol', the Statutes of the State of Connecticut'

I 1.3 It is understood that employees shall continue to serve undcr the direction

of fhe srprrintrndent ot' schools anrl in accordance with lloard and

Administrat;;; Fliti;s, rules and regulations. including those s.et forth in

the Policy rtunouoor. of the Boari of Eclucation,- provided that the

piovisionJ of fhis Agreernent shall supersede and prevail over aily

conflicting Provisions.

11.4 The parties agree that there shall be no discrimination against any employee

or applicant il;;*;i"yment by reason of age,.race, cfeed, color, religion,

marital status] se;,'ur'*"ui orilntation, disalility, national origin, gender

identity or expression, or Federation membership'

11.5 SAVINGS CLAUSE

If any provision of any portion of this agreement is.ultimately ruledinvalid

for any r*.r[" 
"irt-,af 

authoiity of 
-established and competent legal

jurisdiction, ifrr U"f""*ce and the remainder of this Agreernent shall remain

in frrll force and effect.

I 1.6 PERSO}INUL 'IIES

(a) Employees shall have the opportunity to review and discuss evaluatiotl

reports *itfriii*ir *p9*po1*, and review contents of their personnel files'

A repr:esentaiii- "firr- 
Federation may, at the request of the employee,

accompany tlre cmployee in this revievr'

(b) Privileged information,.such as confidential credentials and rslated

personal r.lf*r*.t normally souglrt .at tfre. ,1irne 
of employmcnt are

specially -.r*pi*i ft"* t*iJ*t. fh. Administrator shall' in the pfesence

of the employee, temove these-cr;dentials and confidential reporls from

ihe file prior fo a review of the frle by the employee'
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(c) Any conrplaints by a parent of a studcnt or any person directed toward
an employee and deemed serious enouglr to beconre a matter of lbrmal
record shall be prornptly called to the employee's attention. Employees are
entitled to know thc identity of or source of all such complaints. Should a
cornplaint involve the possible conrmission of a crime and an appropriate
law enforcement of{icer requests that infonnation not be disclosed to the
employee, the provisions of this section shall not apply.

(d) No nraterial derogatory to an ernployee's conduct, service, character, or
personality shall be placed in an employee's personnel file, unless the
employee has had an opportunity to read the rnaterial and affix his/her
signafire on the actual copy to be filed, with the understanding that such
signafure merely signifies he/she has read the materiat to be filed and does
not necessarily indicate agreement with its content.

(e) Any material found to contain erroneous objective facts such as times,
dates, or numbers shall be corrected in the file at the request of the
employee in a manner consistent with Connecticut General Statutes.

I 1 .7 RETIREMENT AENFNII

(a) The Board will pr"ovide the administrative services that will allow
enrpkryees who meet the City of. Meridon Pension, Pian eligibility
requirements to retire, and have retired from the Meriden School System to
participate under gloup rates in the health insurance plan they were
enrolled in as active employees until they reach Medicare eligibility.

(b) Parficipation shall be at the employee's expen$e.

I I.8 DEATH BEIIEFIT

(a) The Board shall provide the adrninistrative services that will allow the
spouse of any employee who dies while employed by the Meriden School
System or who has retired from the Meriden School System to continue to
participate under group rates in the CIGNA, Connecticut Medical Service,
and Major Medical Programs, if pennitted by the insurance carriers, Such
participation shall be at the spouse's expensc. This provision only applies to
employees in th$ employ of the Board as of September 1., 1985.

l 1.9 PART-TIME BENSFTTS

, For all enrployees wor*ing less than 1.0 full tirne equivalents (F'llE), the
Board shall pay a portion of all health, medical and lifc insurance benefits it
would otherwise pay put'suant to section 9.6 of this Agreernent. The amount
of the Board's contribution shall equal the amount paicl by the Board for
employees working 1.0 FTE multiplied by the employee's fractional FTE
minus any applicable premium share.

I 0663007
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12.1

l3.l

14.1

Members of the unit shall immediately report to their principal in writing all

;il- oi prrronar'" inffi- tun tto -rry'ttrgq 
in .connection 

with their

;;try*dr. Surfr tJpoit *t Ui foiwarded to the Superintendent.who

,hii;;;piy *itft ;t";;;able reqpest from the member of the unit for

intbrmation in its ;;G--i;; noi ptiuil.ged under law which relates to the

incident or persons involved.

ARI]ICLE XII

PROTECTION

ARTICLE XIII

REDUCTION IN FORCE PROCEI}URES

ARTICI,P XIV

DURATION

(a) Employees shall be laid otlin the reverse order of seniority.

fb) Emnlovees who arc laid off shall be placed on a recall list for two years

liJo ,iiii-iil;;-;;ii;-fb, ;;y position which becomes available within the

ioigoining unit, N"iifirrti"n of recall shall be mailed, return receipt

;"d;;Cto ihc h;i;d*t- u1"* by the ernplovee. 'fhe enrplovee shall

;;il;AiL r,tcr, nuii.*-*iiftin"nut (5i day's grpe receipt of the notice or

forfeit his/her r."uir'rigrtt* ninprovitt *hull be recalled in the order of

seniority.

(c) Upon layoff, such empioyee.shS{ be entitled 1 :::t*sation 
in a lump

),i*-#orr"-irallof nijf,.iti"'used sick leave to a maximum of 120 days'

(d) upon rsful-rl from layoff, suc\3qnloyee shall receive the salary he/she

was receiving at tfr.-ii*|, of layoff, pfot lny increase in salary received ty
the bargaining unirwhii. tfrt layoff was in effect. Seniority and allb"enS{ts

for which a cost puffi"t nas not been made at the time of layoff shall be

reinstated upon rehire, as if the layoff did not occur'

The provisions of this Agreement-shall be effective as of Septenrber 1' 2021

and shall continue and rinain in forcs antl effect urrtil Auprst3l,2024'
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IN WITNESS WHEREOF, the parties hereunder set their hand and seals.

MERIDEN BOARD OF EDUCATION MBRIDEN FEDERATION OF
FAI\{ILY.SCHOOL LIAISONS

I

lrlll. o
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APPENDIX A

Due to a one year contract extension, all employees received a salary increase of one

and nine teoths peicent (1,9%) effective on Sep'ternber L,2A20.

Bffective and retroactive to septomber l, 2021 aLI employees shall receivo a salary

increase of two and one quarterpercent Q,25%)'

Effective September 1,2A22 all employeos shall receive a salary indease of two and

one quarter porcent Q,25YA.

Effective septomber 1,2023 all employees shall receive a salary increase of two and

one quarter Percent Q.25W,

10663007
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only

APPANDIX B

INSURANCE
scHool, YaARs 2021-2$24

MEDICAL - As referenced in Appendix C,

LIFE INSURANCE - $50,000 life plus $50,000 A.D.D. covsrage for the employee

CIGNA FULL SERVICE DENTAL PLAN - With the following Dental riders:
A, B, C, D and Dependent Rider for the employee and hislher dependents.

4. The Board may change these caruiers of health insurance provided:

(a) The plan suggested by the Board as, an alternate must be a{ least
equivalent in coverage, benelits, portability, and administration as the
present plan.

(b) The Federation shall have the opportunity to study the proposed plan for
a period of thirty (30) clays.

(c) If at the end of the aftirernentioned thirty (30) days there is disagreement
between the partics on the issue of whether or not the plan oflbrs equivalent
coverage, benefits, portability arrd administration, then the issue will be
submitted to a mutually selected arbitrator. If the parties cannot mutually
select an arbitrator, then the matter will be submitted for arbilration to the
American Arbitration Association according to ifs rules and regulations,
The costs of the arbitrator shall be borne equally by the parties.

3
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APPENDIX C

INSURANGE

gONTRAgT. Y#48s, 20,? 1'?p?#

1 The following health insurance and prescription .coverage.is 
available to

members of the faigaining unit, their ipouses and their eligible dependents

as defined by the plan and/or applicable law:

Except
cr,.

below, the sole insurance oPtion for the duration of this
a$
contract shall be a High Deductible Health Plan HSA with a

$2,000/$4,000 deductible, of which, the emPloYer will fund fiftY Percent

(50%). Furthermore, (1) there shall be no PrescriPtion copayments

after the deductible is met, (2) employer funding of the deductible will

occur on or about SePtembor 1 and March 1 in equal PaYments' and

(3) a weight loss program shal I be implemented for members of the

unit who parti cipate in the wellness program, with $100 Board subsidY

of the fee.

b. Ciqna- 06:pay Pla.n: Employees who a19 n9t eligible for the

HDHP;|$A plan be.ause they'peirticipate in Medicare or because

iney nave received benefits from the Veteran's Administration in the

last three months tf,tll n" permitted to continue in the current Cigna

.*p"v plan with a premium contribution rate as described below'

c, Effective December 1,z}2},the Express scripts National Preferred

RXFormularywillapplytotheforegoinginsuranceplans.

d. The HDHP-H$A plan and cigna co-pay plan referenced in

subparagraphs a rnd b,'tbove, shaii be attached and made a part of

this'agr&ment for informational purposes only'

e. To be eligible to receive medicaland dental insurance benefits

set forth in this AttiJ", the employee shall annually contribute the

following p*.centates of the premium rate for the applicable class

(single,l,vo person family) for such benefits'

July,2021
July, 2022
July,2023

HDHP-HSA
16%
17%
18%

Co-Pay Plan
214/o

22%
23o/o
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However, participants in the biometric wellness program shall have a
2o/o reduction of the above premium rates. Participants who
participate in the biometric wellness program and also get a physical
examination in accordance with the recommended schedule under
the applicable plan (and whose spouse gets a physical in the event
of spousal coverage) shall have an additional 2% reduction of the
above premium rates. This additianal2% reduction applies only to
employees (and/or spouses)who participate in the biometric
wellness program and get a physical examination.

Beginning effective July 1,2018, participants in the biometric
wellness program will be required to meet their wellness goals in
order to receive any of the premium reduclions above.

f. Should any federal or state statute or regulation be
mandated to take effect during the term of this Agreement that
triggers the imposition of an excise tax with respect to any of the
contractually agreed upon insurance plans offered herein, the
parties agree to reopen negotiations related solely to the health
insurance plans and the payment of any applicable excise tax. No
other provision of the contract shall be reopened.

The Board of Education shall implement a Section 125 premium conversion
plan for such contributions.
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CONNECTICUT
GENARAL STATUTES

$ECTION..I9:231 Indemnification of teachers' board members and

employees in damage suits; expenses of litigation'

(a) Each board of education shall protect and save harmless any member of such

board or any teacher or other t*pioyit tlrer^eo{ or lly mgqber of its supervisory

or administrdil;trfi and the ttoitt 6o*A of education, the board of governors of

higher .Ouruiion, tttr'to*O of tiustees of each state institution and each state

agency which employs any teacher, and t\9 managing board of any public

school, u, Jrgn.d iri section 10-1ti3b, shall proteCt and save harmless any

member of tu"tt boarcls, or any teachor oi other employee thereof or any member

of its supervtr;;t;administiatiu* *tun ernployed-byit,.from l".:::t loss and

expensc, including legal fees und to*tr, if any, irising out o{ any claim, demand'

suit or judgrnent by reason ol attcg'ert n*gtigent* or other act resulting in

acciclental UilJijV in:irw to or cleath ol"any Ptttol, or in accidental damage to or

desrruction ffiidily, wittrin or withoui tire school building, glany other acts'

includi'g Uur titi i*iii4 t r inrringernent of any person's civil rights, resulting in

a:ry injury, which acts are not ianton, reckieis or rnalicious, provided such

teacher, msmber or employee, at the time olithe acts resulting in such injury,

damage or O6tru.tion, *u, *.iing in the.discharge of his or her duties or within

the scope of employ,ment or unJ|t inr directionif such board of education, the

board bf gou.*ot* of higher education, board of trustees, state agency'

department [t *r"rgitrg loi'o;-prou:rarJ trtut the provisions of this section shall

not Limit or otherwise affect upfii.uiio" of section 4-165 concerning immunity

from personal liability. For th.;;{p;;;s of this section, the tetms "teacher" and

,,other r*pfJy*";riiii in"foat ,riy it-at"t teacher doing plactic.e teaching under

rhe directio;;fr irotfttt ernpfo,ja by a local or regionai.Ug?td of.education or

by the ,t*t"-bo"rd of education or board of governors of higher education, any

student ,*on.a i. u relionut uotutionuftechiical high schooi wfo is engaged in

a superviseJf,rullfr-t.ti'teA nelO placement pro.SaT *hicn constitutes nll or parl

of a course of instruction fbr ffitt tt a iegional vocational-technical school,

provided ,orf, f]*uftft-related field placement program is part of the cuniculum of

such vocational-teclrnical *tttooi, and pr'6vicled further such c'ilrse is '&

requirement for gracluation 
- 
o1 i,lofelsiinal licensurs or certification' any

volunteer rpp;;;-.ilt. U"*O of educati.n to carry out a dutyprescribed by said

boarcl and under the direction of a certilicated staff member including any person'

. partnersfrip-oi-coiporation providing students with comnrunity-based caresr

education, u,]i ;;y';;dt "ftftt 
d""lty or staff or any student employecl by

The Unive;;it; Connecticut Flealth ienter or health serices, any sftrdent

enrolled in a constituent unit of the st&te systeq of higher education who is

engaged in a supervised p*g;-"i n"fO" work or clinical practice which

constitutes .fi * i.* of u iofir-of in*trurtion for credit by-a constituent unit,

provided r*f, ,tir*e of instrucd;t ; p* of the curriculum of a constitueut unit'

and provid"d furth*, such courJif iiu u requirement for an academic degree or

APPENDIX D
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professional licensure or (2) is offered by the constituent unjt in partial
fulfillment of its accreditation obligations and any student enrollecl in a
constituent unit of the state system of higher education who is acting in the
capacity of a member of a student discipline committee cstablished punuant to
sectior 4-188a.

(b) Legal fees and costs incurred as a result of the retention, by a rnember of the state
board ofeducation, the board ofgovernors ofhigher education or the board of
trustees of any institution or by a teacher or other employee of any of thern or any
member of the supervisory or administrative staffof any of them, or by a teacher
employed by any other state agency, of an attomey to represent his or her
interests shall be bome by said state board of education, board of govemors of
higher education, board of trustees of such state institution or such state agency
emplolng such teacher, other employee or supervisory or administrative staff
member, as the case may be, only in those cases wherein ttre attomey geneml, in
writing, hos stated that tire interests of said board, board of governors of lrigher
education, board of trustees or state agency differ from the interests ol' such
tnember, teacher or employee and has recommended that such member, teacher,
other employee or staff nrember obtain tho services ol'an attorney to represent his
intcrests and such member, teacher or other employee is therealler found not to
have acted wantonly, recklessly or maliciously.

SEC]'ION l0-236a. Indemnilication of education psrsonnel assaulted in the line of
duty.

(a) Each board of education shall protect and save hamless any member of such
board or any teacher or other employee thereof or any member of its supervisory
or administrative staff, and the state board of education, the board of governors of
higher education, the board of trustees of each state institution and each state
agency which employs any teacher, and the managing board of any public
school, as defined in section 10-183b, shall protect and save hamrless any
member of such boards, or any teacher or other employee thereof or any member
of its supervisory or administrative staff ernployed by it, from financial loss and
expense, including payment of expenses reasonably incur:'ed for medical or other
service necessary as a result of an assault upon such teacher or other employee
while such person wa-s acting in the discharge of his or hsr duties wi&in the
scope of his employment or under {he direction of such board of education, board
of govcrnors of higher education, board of trustees, state agency, departrnent or
managing board, which expenss$ are not paid by the individual tsacher's or
employee's insurance, workers' compensation or any other soul.ce not involving
an expenditur"e by such teacher or employee.

(b) A"ny teacher or employee absent liorn employment as a result of injury sustained
durirrg an assault or for a courl appearance in connection with such assault shall
continue to reoeive his or her full salary, while so absent, excepf that the amorurt
of any worke$' compensation award may be deductecl fi'om salary payments
during such absence, The time of such absence shall not be charged against such
teacher or employee's sick leave, vacation time or personal leave days.
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(c) For the purposos of this section, the terms "teacher" and "other employee" shall\-/ 
inrnA*'*i rt.d*t teacher doing praotice leaching under the direction of a

ilril; .*irfoy*A UV a tocat ot ttS*4 !g*d o{education 9r by t}re slate board

of education dt uouia of governoi of higher educationt uo{ ryrY 
member of the

facultyo"turrotanystu{entemptoyeo6'rntuniversityofconnecticutHealth
Center or health services.

In consideration of alt of the above, the parties have agreod to.tlro foregoing an{ havl

caused their duly authorized representativet to uffi* their siguatures this'# day of

By

2,014.

MERTDEN BOARD OF EDUCATION

By
President

MERIDEN FNDERATION OF FAMILY.
SCHOOL LIAISONS

President

1066300?
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APPENDIX E

MEMORANDUM OF AGREEMENT

The MERIDEN BOARD OF EDUCATION ("the Board") and the MERIDEN
FEDERATION OF FAMILY-SCHOOL LIAISONS ("the Union") hereby agree as follows:

1. An additional Family School Liaison position will be added on a temporary basis
from September 1 ,2021through June 30th, 2024

2. This is a grant funded position, the annual rate of pay for this position will be
$40,657.56 and shall re_qeive the contractual increases provided through the bargaining
unit contracl. e , ef "/, lhhWsA.
3. This position will be eligible for all benefits of the Family-School Liaisons providing
in the bargaining unit contract with the exceptibn of health benefits.

4. ln the event that a present Family-School Liaison leaves the district within the time
period of this agreement, this position shall have first right of refusal for full time
employment in the vacated position.

5. The Board has the right to terminate this position and/or employee at any time for
any reason,

6. This position shall expire on June 30t6,2024,

7. The Parties agree that this Memorandum of Agreement is entered into without
precedent or prejudice, and shall not be offered as evidence or referred to in any other
judicial, administrative, grievance, or arbitration proceeding involving the Board, unless in
accordance with a court order or subpoena, oxcept that this Agreement may be used as
evidence in a proceeding to enforce its terms.

MERIDEN BOARD OF EDUCATION

By

MERIDEN FEDERATION OF Family-$chool Liaisons

By
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