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This Agreement is made and entered into on this_ day of 2022by
and between the MERIDEN BOARD OF EDUCATION (hereinafter referred to as the 'oBoard")
and the MEzuDEN FEDERATION OF MUNICIPAL EMPLOYEES of the American Federation
of Teachers AFT Corrnecticut (AFT-CT) (hereinafter referred to as the "Federation,).

ARTICLE I
RECOGNITION

1.1

ARTICLE II
NEGOTIATION

,Negotjatioq,gvl?{S$ecC3sorAgreegtext,aqdF*udget

2.1 Not later than 120 days preceding the expiration of this Agreement, the parties hereto
agree to negotiate in good faith, pursuant to Sections 7-467 through 7-477 of the
Connecticut General Statueso as amended, in accordance with proiedures s€t forth herein,
to secure a Successor Agreement relative to all matters conceming salaries, and all other
conditions of employment.

2.2 During negotiations, the parties shall present relevant data, exchange points of view, and
make proposals and counter proposals. Either party may, at its ownexpense, utilize the
services of outside consultants and may call upon professional and lay iepresentatives to
assist in the negotiation. The Board shall make available to the Federation for inspection
such pertinent records and information which it shall deem necessary for negotiation.

23 ' 
The Parties may, by mutual agreement, at any time during the term ofthis Agreement,
modi$ the language contained herein.

Recosnition

The Board recognizes and certifies the Federation as the exclusive bargaining
representative for all employees in the unit of the Board engaged in maintenance and
custodial work, and transportation operators, in the public school system of the City of
Meriden, for the purposes of collective bargaining, and with all the rights and privileges
as provided by Section 7-467 through 7-477 of the Connecticut Geneial Statutes, as
amended, in accordance with the Recognition Agreement executed between the Board
and the Federation on Decemb er 7, 1964.
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ARTICLE III
GRIEVANCE PROCEDURE

3.2

3.3

3.1 PuSLose

(a)

(b)

(c)

3.4

procedure.

Informal Procedpre

(a) The purpose of this procedure is to equitably resolve any alleged breaches of this

AgrJemint orproblems incident to duties and working conditions $oogtt honest

urid op.tt discussion at the lowest possible administrative level. Both parties

ugr.r thut the proceedings will be kept as confidential as is appropriate.

Definitions

(a) ..Grievance' shall mean a violation of a specific term or terms of this Agreement

or a problem incident to duties and working conditions to tlre dehiment of an

employee or group of emPloYees.

(b) ..Employee" iha1 mean any member of the bargaining unit.

i"t ..Griivanf' shall mean the person or persons making the claim.

(Al "Days" shall mean workdays of the bargaining unit'

Tirne..I*imits

Since it is important that grievances be processed as rapidly as possible, the

number of days indicated at each step shall be considered a maximum. The time

limits specifiid may, however, be extended by written agreement of the grievant

or union and the Director of Personnel.

If an employee does not file a grievance pursuant to the-formal procedure in^ 
-

1*irirg wittrin thirty (30) days-after he/she knew of or should have known of the

act orionditions on whith tit" gri.uun e is based, then the grievance shall be

considered to have been waived.
Failure by the grievant at any level to appeal a grievance to- the next level in

writing withinihe specified iime limits it att te deemed to be a waiver of the

grievance. .ir .

Fuit n" by any administrator to meet with the grievant or render a decision within

tt . ,p".ifr"C iime limits shall allow the grievant to proceed to the next level of the
(d)

(a) If an employee feels that he/ihe may have a grievance, helshe shall first discuss

the matter with his/her immediate supervisor in an effort to resolve the problem

informally.

27981825v1



3.5 Formal Procedure

(a) Level One - Imineilfate Supervisor

(i) If the Grievant is unable to resolve the grievance at the informal level,
helshe.may, after the informal meeting with the immediate supervisor, file
a written grievance with the immediate superuisor setting forti ttre
specifics that the individual believes are grievable and tlie proposed
remedy being sought.

(ii) Within five (5) days after the receipt of this format grievance, the
immediate supervisor will hold a meeting with the grievant.

(iit The immediate supervisor shall, within eight (8) days after the meeting,
render a decision with the reasons therefor in writing to the grievant.

(b) Lgvel Two - Direejorgf Personnel

(0 If the grievant is not satisfied with the disposition of the grievance at
Level one, he/she may, within ten (10) days after the decision or fourteen
(14) days afterthe Level one meeting, file the grievance with the Director
ofPersonnel-

(c)

(ii) The Director of Personnel shall, within five (5) days after receipt of the
grievance, meet with the grievant.

(iii) The Director of Personnel shall, within eight (g) days after the hearing,
render a decision with the reasons therefor in writing to the grievant.

teve$hree_- $t+perintelrrtb*t of,.Fpliqob

(i) If the grievant is not satisfied with the disposition of the grievance at
Level Two; he/she may, within ten (10) days after the decision or fourteen
(14) days after the Level Two meeting, file the grievance with the
Superintendent.

(ii) The.superintendent or his/lrerdesignee shall, within five (5) days after
receipt of the grievance, meet wittrthe grievant. The Federation shall be
notified of the meeting time and date and may be present.

(iii) The Superintendent or hislher designee shall, within nine (9) days after the
hearing, render a decision and the reasons therefor in writing to the
grievant and the Federation.

3
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(d) tevelF'0ur'Arbi*edpn

(i) Only those gdevances which violate the specific t"ynl ofthis Agreement ,
shali be arbitrable. If the Federation is not satisfied with the disposition of
a gdevance at Level Three that is arbitrable, the Federation may' within

foirteen (14) days after the decision or within twenty-one (21) days after

the meeting wittr ttre Superintendent, submit the grievance to arbitration.

Should the Federation decide not to proceed to arbitration, the gnevance

shall be deemed to be dropPed.

If the parties cannot mutually agree upon a single arbitrator, the Federation

shall submit the grievance to arbitration by filing a demand for arbitration

under the Voluntary Labor Arbitration Rules of the American Arbitration

Association. The American Arbitration Association shall then act as the

administator of the Proceedings.

The arbitrator selected shall confer promptly with the- ppresentatives of
the Board and the grievant, ihall review the record of prior hearings, and

shall hold such further hearings,as he/she shall deem requisite.

The arbitrator shall be bound by the Voluntary Labor Arbitration Rules'

He/she shall hear only one grievance at a time. Helshe shall have no

power to add to, delete from, or modify any provisioas of the agreement"

the decision of the arbitrator shall be final and binding upon the parties'

The costs of the services of the arbitrator shall be born equally by the

Board of Education and the Federation.

(ii)

(ii0

(iv)

(0 RigbpfEinplpyeestd KppreS,Ett+tioq

(i) No reprisals of any kind shall be taken by either party or by any member

of tfre aAministraiion against any participant in the grievance procedure

by reason of such ParticiPation.

(ii) The grievant may only be represented by a Federation Representative in

the grievance Procedure

(s) Misee[rueoug\gi

(i) Employees shall utilize this grievance procedure before seeking other

tegat or administrative remedies to resolve their grievances, as that term is

defined in Section 3.2.

(ii) All documents, communications and records generated by a grievance

shall be filed separately from the personnel files of the participants.
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(iii) Grievances dealing with matters outside the jurisdiction of the employee's
immediate supervisor shall start at the Director of personnel level.

ARTICLE IV
SALARIES

4.1, $alary Sehe.dule

(a) The salaries of all persons covered by this Agreement are set forth in Appendices
'oA,','oBo' and "c" and are made a part of this Agrebment. The foilowing wage
increases are reflected in those Appendices:

Effective 7lll22:
Effective 7/1123:
Effective 7ll/24:

2.25% general wage increase
2.25% general wage increase
2.25% general wage increase

(b) Upon satisfactory completion of a probationary period of six (6) months, a new
employee will be advanced to the established rate of pay for his&er position.

(c) Employees who are promoted will have a probationary period of three (3) months.

Longevity Paympnts

(a) Annual longevity payments shall be granted to all persons covered by the
Agreement who have completed the necessary years of service based on the
following schedules:

4.2

Completion of 5 years
Completion of 10 years
Completion of 15 years
Completion of 20 years

$200.00
$300.00
$400.00
$s00.00

(b)

(c)

Longevity payments shall be made on the first payday of July or December
following the completion of the necessary years of service. Said payment shall be
in one lump sum to empfoyees of record on the date of distribution.

Those employees who retire and meet the retirement eligibility requirements
outlined in the City of Meriden Pension Plan shall receive a prorated longevity
payment based upon their date of hire on their date of termination. Retiring
employees need not be enrolled in the City of Meriden Pension Plan to reciive
this longevity payment.

5
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(d) For the purpose of this section, years of service will be computed ona monthly

basis commencing on the date of employment with twelve months of service

equal to one year.

(e) Commencing July l, 2}23,the parties have agreed to eliminate longevity

puyro.ntt to emploiees. In lieu of longevity paymorts, the Board will add $500 to the

top o.p of each wage schedule in the agreemint effective July 1, 2023. ThT $:00 will be

added prior to *y girrr.rul wage increafts effective July 1, 2023 ate applied' The wage

incrpales ef,fectiveidy 1,,20i4 will also be applied to the increased top step (which

includes the $500 increase).

ARTICLE V
INSURANCE

5.1 In$uranqe"

The Meriden Board of Education offers the following insurance benefits to its full time

employees:

1. Medical Insurance

a, a High Deductible Health Plan

HSAwittr a $2,000/$4,000 deductible, the employer will fund fifiry Percent

(s$Y") of the deductible each year' Furthermore, (l ) there shall be no PrescriPtion

copayments after the deductible is met, (2) Employer funding will occur on or about

July I and on or about January I intwo separate payments

and (3) a weigtrt loss program shall be implemented for.members of the unit who

participate in the weilnbss progfam, with $100 Board subsidy of the fee.

The HDHP-HSA will include the National Preferred Prescripion Formulary.

The parties acknowledge that the Board's contribution toward the funding of the

HSA is not an elemeniof the underlying insurance plan, but rather relates to the

manner in which the deductible shalL be funded for actively employed members'

iii- n""rA shal have no obligation to fund any portion of the HDHP deductible

for retirees or individuals upon their separation from employment.

b. 0iEna cg"pay. PIan: the cunent cigna co-pay plan with a premium

contribution rate as described below.

67981825v1



c. The HDHP-HSA plan and cigna co-pay plan referenced in subparagraph a
and b, above, shall be attached and made a part of this agreement for informational
puqposes only as Appendix D.

d. The HDHP'HSA Plan will be the sole insurance option for the duration of
$s conhSct excep! that employees who are not eligible for the HDHp-HSA plan
because they participate in Medicare or because they have received benefits from
the Veleran's Administration in the last three months shall be permitted to
continue in the current Cigna.Co-Pay plan with a premium contrib;tion rate as
desuibed below. For employees who become ineligible for an HSA account after
the effective date of this Agreement, the employer will continue to offer the
HDHP as the sole insurance option, and the employer shall make a payment to
luch an employee in an amount equal to the deductible funding rp*rifi"d in
Paragraph 1.a. above. Such payment shall be taxable unless the employee elects
an allowable tax exempt option, such as a Section 125 Flexible Spending
Account.

To be eligible to receive medical and dental insurance benefits set forth in this
Article, the employee shall arurually conhibute the following percentages toward the
total premium cost:

Upon ratification
IuIy 1,2023
IuIy 1,2A24

ruHSSA
18%

t8j%
t9.5%

C,ci-&y?lan
23i/o
23i;5o/,

'E4.5lo/,s

However, participants in the biometric wellness program shall have a2Yorcduction ofthe
above premium rates. Participants who participate in the biometric wellness program and
also get a physical examination in accordance with the recommended scheduie under the
applicable plan (and whose spouse gets a physical in the event of spousal coverage) shall
have an additionat 2o/oteduction of the above premium rates. This additional2a/o
reduction applies only to employees (and/or spouses) who participate in the biometric
wellness program and get a physical examination.

Beginning effective July l,2018, participants in the biometric wellness program will be
required to meet their wellness goals in order to receive any of the p."*iu* r.ductions
above.

7
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5.2

5.3

6.1

The Board of Education shall implement a Sectionl2i premium conversion plan for

such conhibutions. The Board shall contribute the remaining portion of the cost

for these benefits.

2. Cigna Dental The basic dental plan and-riders A, B, C, D and unmanied

dependent children rider for the employee and his/her

dependents.

3. Life Insurance. A $30,000 life insurance policy with a $30,000 accidental

death and dismemberment benefit for the employee with

13.#:ff;}:T 
Life Insurance companv' rhere is no cost

4. Retirees' Benefits Retiring employees may purchase under the group rate of
the Board olEducation, the medical insurance provided by

the Board at the time of retirement subject to the terms of
the insurance carrier. Subsequent to retirement, retirees

shall be eligible only for plans offered active employees as

those plans may be changed'frqm time to time'

Details of the plans are available in literature provided by the insurance cariers.

In each case where the name of the particular company or a specific plan has been used in

this section, the intent is to indicate a general type of insurance and not to establish a

relationship with one particular to*patty or any specific plan. In each caseo the Boatd is

free to seek comparable insurance with other companies'

Health Insurance Advisory committee - The Meriden Federatton o114sdcipal

Employees agrees to participate and be represented o_1the City of Meriden Health and

Medical Insurance Advisory Committee. The call of the committee is to explore and

continue to recommend ways to curb the escalating costs and to maintain the current level

of benefits. If the committee makes any recommendations that would require contract

language changes, the Meriden Federation of Municipal Employees agrees to present

gfr rio**.idxionr to'the bargaining group for acceptance. The Board may elect to

change carriers for any of the Uenefts specinea in this Article, provided-the coverage is

equiialent to the .ou.-rug* in effecJ immediately prior to the change, and provided the

cost to the employees is not greater than it would be if no change had been made.

ARTICLE VI
\I/ORKING CONDITIONS

(a) Vacancies

Vacancies shall be announced to present staff members one week prior to being

advertised outside the system. For purposes of this article it is understood that

87981825v1



day positions, defined as an assignment with the majority of scheduled hours prior
to 3:00 p.m., shall be announced as a vacancy. Where the qualifications of two or
more applicants are substantially equal, preference for filling the vacancy will be
given to members of the bargaining unit. A copy of all postings will be ient to th"
union President via interoffice mail simultaneously with the posting.

Notwithstanding the foregoing, the following will apply for the a vacancy in the
position of Certified Pool Custodian. The Board will pick the top three applicants
for the position and will pay for them to take the certification class and teii. If
there are applicants for the Certified Pool Custodian vacancy who have five or
more years of bargaining unit seniority, then the applicant with such seniority
who receives the highest passing score on the certification test will be awardld
the position. Where no applicants for the Certified Pool Custodian vacancy have
five or more years of seniority, then the applicant who receives the highesf
passing score on the certification test will be awarded the position. If there is a tie
score, then the most senior applicant will be awarded the position. Examples
follow:

Example l: a member with six years seniority scores B0% on the test, and a
member with two years seniority scores 90% on the test. The member with six
years seniority will be awarded the position.

Example 2: a member with ten years seniority scores 80% on the test, a menrber
with six years seniority scores 90Yo onthe test, and a member with two years
seniority scores 1000/o on the test. The member with six years seniority will be
awarded the position.

Example 3: a member with four years seniority scores 80% on the test, and a
member with two years seniority scores gAYo anthe test. The member with rwo
years seniority will be awarded the position.

(b) Initial Emploupent

New employees shall serve a six (6) months probationary period and shall not be
eligible for a transfer or a promotion during the probationary period. The
probationary period of an employee may be extended by mutual agreement of the
parties. During this probationary period, new employees shall have no access to
the grievancq procedure with respect tq disciplinary issues, including discharge.
The on-site head custodian shall be involved in the interview and selection
process for new custodians. If the head custodian is absent, the Union executive
board will appoint a designee with reasonable prior notice. Additionally, other
members of the bargaining unit may participate in the interview and selection
process upon mutual agreement of the parties.

6.2 Ttanp&:

9
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6.3

(b)

6.4 WorkDay

(a) 1.

present staff of the unit may apply for transfer at the time of announcement of
vacancies. Where two or more applicants from the bargaining unit are

substantially equal in qualifications, the applicant with the grcatest seniority shall

be transferred. Upon rlceiving a transfer, the successful applicant will not be

eligible for another transfer for a period of three (3) months.

Promotion

(a) The Board shall have the discretion to promote employees based on their

qualifications, which includes their skiils, experience, performance,and job

trirtory. In addition, applicants for a Head Custodian position must have a

minimum of five y#r experience in a Custodian position with the Board. Where

two or more applicants from the bargaining unit are substantially equal in

qualificatio.tu, ttt" applicant with the greatest seniority shall be promoted.

Promotion Proh-ationarY P erio d

Employees who are promoted will serve a three (3) month probationary period'

Il iuring the probatio.nary period, the Board determines that the employee is not

capable 6f p.tfot*ing thi drrties of the position to whichhe/she has been

pro*ot a, ine 
"mptof"e 

shall be entitled to return to his/trer former position at the

established wage rut. wi& no loss of seniority and/or any other rights and

benefits. If it G necessary to provide a vacancy for the reinstatement of the

employee to hislher former position, the least senior employee in that

classidcation shall be bumpld to a lower classification, or in the event there is no

lower classification, be terminated.

Atl ftll time employees shall work an eight (8) hour day. All day shift

custodians shall start work between the hours of 5:30 a.m. and 10:30 a'm'

and shatl complete their regular shiffs 8.5 hours after their start time. All
night shift custodians shall start work between the hours of l:30 p'm' and

t:60 p.m. and shall complete their regular shifts S h9ur1 after their start

time. Frior to involuntarily changing the existing schedule of a fulltime

custodian, pursuant to these parameters, the Board shall see! voluntee.rs by

seniority *itt io the school. If no volunteers arq found, the Board shall

assign tiie emplqyee in the school with the least seniority to fill the new
" shid A custodian's shih may begin outside these start times by

agreement of the Parties.

All maintenance employees shall work from 7:00 a.m. to 3:30 p.m. with

an unintemrpted lunch period of one-half hour. The parties recognize that

the summer hours for the maintenance departrnent shall be 6:00 a'm' to

2:30 p.m.

7981825v1
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(b)

3. Head custodians' schedules shall be arranged to meet the operating
requirements of the schools to which they are assigned. other day shift
employees shall perform the majority of their scheduled hours prior to
3:00 p.m. Night shift employees shall perform the majority of iheir
scheduled hours after 3:00 p.m.

4. Each employee shall be provided with an uninterrupted lunch period of
thirty (30) minutes, except that niglrt shift employees must remain in the
building during said lunch period.

In schools serviced by one custodiary during school hours the Superintendent of
Schools may alrange an eight (8) hour day. The Board will maki all reasonable
efforts to provide employees with an unintemrpted lunch period of 30 minutes. If
an employee is intemrpted during his/her lunch period, the employee will be
permitted to make up the remainder of his/her lunch period later in the same day.
Those employees working the night shift shall receivi a ten percent (10%) per
hour premium pay regardless of time of day worked when aisigned iy u 

' '
supervisor to meet the operational requirement of the school system except during
school vacation when no such premium shall be received.

All employment in the schools over eight (8) hows per day or forry (40) hours per
week shall be paid at the rate of time and one half, All work in excess of eithei
eight (8) hours per day or forty (40) hours per week must be pre-approved by the
Supervisor of Building and Grounds or his/her designee. In the e"ett that an
employee is absent, the other employees assigned to that building shall not work
additional hours or call for coverage without the approval of the Supervisor of
Building and Grounds or his/her designee.

In the event that any employee covered by this Agreement is called in for special
work at the time when not normally scheduled to work and such special work is
not an extension of his/her normal work day, either by starting hisiher normal
work day early and working continuous hours with his/her normal work day or by
working continuous hours after his/her normal work day, such employee shatl be
paid for a minimum of foru (4) hours of work at time and one half.

(i) When a head custodian or other employee is absent for six (6) consecutive
work days or.more, the employee at that work location who is assigned by
his or her supervisor to perform work for the absent employee shall be
paid the established wage rate of the absent employee retroactive to the
first day.

(c)

(d)

(e)

(ii) Any night shift custodian who works the day shift in order to substitute for
an absent head custodian, shall continue to receive his/trer shift
differential. If a night shift custodian substitutes for an absent head
custodian six (6) consecutive work days or more, the night shift custodian
shall be paid, in addition to hisArer regular wage rate including the night
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shift differential, the difference between that wage rate and the head

custodian established wage rate.

(iii) When any Tradesman Heilper or Maintenance Helper performs.the work of

a higher classification for ri* (e) consecutive days or more, he/she will be

paid at the higher rate retroactive to the first day'

(0 BuildingQhecks

Notice of all building checks shall be given to the head custodian or his/her designee at

;h;;;ri;bruii*. if udu*r" notificition of a building check is given no later than

twenf-four (24) hours prior to the end of the day shift onttre last scheduled work day

O"forJ tne UuitAing check, then payment shall be a minimum of two (2) hours pay at time

and one-half, otherwise payment for the building check shall be in accordance with

Section 6.4(d).

(S) Transportation operators who are given advance notice of overtime work on a

Saturday and/or b,ntday shall be putA u minimum ofthree (3) hours at time and

one-half for an a.m. or P.m. nrn'

6.5 Llbliday'p,

6.6

New Year's Day
Martin Luther King DaY
President's Day
Floating Holiday*
Good Friday
Memorial Day
Independence DaY

Labor Day
Columbus Day
Veterans'Day
Thanksgiving DaY
Day After Thanksgiving DaY

Christmas Day

All full time personnel covered by this Agreement are granted the following paid

holidays:

*To be taken on a non-school daY.

When one of these holidays fall on a Sunday, or when school is held on one of the

holidays listed above, the holiday shall be observed on another day designated by the

Ldministration. Such designation shall occur at the'time that thg school calendar is set.

,Holidays occurring duringiick lpave or vacation leave shall not b9 counted aqa day of.

sick or vacation leave. fi.ptoy*ir who are required to work on a holiday shall be paid

two times (2x) the hourly wage rate in addition to the holiday pay.

Vaca{ion

(aj Each full time employee of the unit shall be entitled to two (2) weeks vacation

leave with pay 
"urt 

yr*r from the completion of the first year through the fifth
year ofservice.
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Full time employees of the unit shall be entitled to three (3) weeks vacation leave
with pay from the beginning of the sixth year through the tenth year of service.

Full time employees ofthe unit shall be entitted to four (4) weeks vacation leave
with pay beginning the eleventh yea.r and thereafter.

During an employee's first year of employment, he or she will be credited with
one week of vacation after the sixth month of service and one week of vacation
after the twelfth month of service.

For the pqpose of this section, years of service will be computed on a monthly
basis commencing on the date of employment with twelve months of service
equal to one year. Vacations shall be scheduled so as to meet the operation
requirements of the school system and preference of the employee. Vacation pay
shall be paid on the payday preceding the employee's vacation.

In the event of an employee's death, vacation pay as determined in the above-
referenced sections will be made to the employee,s estate.

6.7 SiSk...I"eave

(a) Full time employees shall be granted fulI pay while absent for personal illness to
an amount of fifteen (15) working days per year. Those not absent for personal
illness, the fulIfifteen working days in any year may accumulate the unused
portion of the sick leave allowance to a maximum of one hundred and seventy
five (175) work days.

Sicktime
shall be used in increments of one hour.

(b) In the event an employee exhausts his/trer accumulation of sick days due to an
extended illness, said employee shall have the right to petition the Superintendent
of schools or his/her designee for an unpaid leave of aisence.

(c) The school administration may require a medical report for absence of three (3) or
more consecutive days due to illness. The school administration shatl require a
medical report for absence of five (5) or more consecutive days due to illness. An
employee who uses fifteen (15) days of sick leave in any one year (July 1 to June
30) may be required by the Superintendent or hislher designee to submit a
doctor's certificate. A doctor's certificate may also be requested in cases of
suspected abuse ofsick leave.

(d) Annually each member of the unit shall be provided with an accounting of his/her
sick leave accumulation.

?98 I 825v1
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(0

(e)

(e)

(h)

In the event of an employee's death, compensation in a lump sum fol that portion

of unused sick leave accimulated to a maximum of one hundred and twenty (120)

days will be made to the employee's estate.

An employee who has an illness or injury that has b^een accepted or approved

under the Workers Compensation Act shall teceive I00% compensation for.tluee

(l) mo"tt s from the firsi day out of work due to thglnf-W. Following.the initial

ttree (3) month period; the worker will receive the worl<ers compensation rate as

determined under the Workers Compensation Act. An employee wit!,|u9h a

compensable iqiury can utilize his oi her sick leave to supplement the Workers

Compensation iX. to the employee's regular pay rate, not to exceed 100% of the

*pfoy*." regular pay rate. 
^In 

the .u"ttt ttrd ttre illness or il{ury is not accepted

"r 
uppiootd uider tirsWorkers Compensation Act, the employee thall usg his or

her sick time for any absences. The foregoing applies except where otherwise

required by law.

Absences caused by an illness or injury covered by the Workers Compensation

Act shall be counted concurrently under the Family Medical Leave Act

(*FMLA.) for employees who 
"t" 

lggiUte for family medical leave under the

applicable statutes. 
-Employees 

Will not be terminated in a manner that is

inconsistent with the FMLA or the Workers Compensation Act.

Where an employee has been released to return to work in a limited or restricted

capacrty, the Board shall determine whether any limited and/or restricted duty

assignments are available for the emplofee- th{ would be consistent with the

res#dions identified by the employee's health care provider' If such an

"5itn**t is available, the employee will be required to return to work in that

assilnment. All such assignmentt tttutt be temporary in nafire, subject to change'

and shal not constitute a permanent condition. This section is not limited to

illnesses or injuries under the Workers Compensation Act.

6.8 Abseqpps Dpe to'Fea&,rn hmgdiate'Farrlilf

All employees may be absent with firll pay upto fiye (5)-consecutive working days on

each oicasion of the death of a membei of his^rer immediate family (parenq sibling,

spouse, child, grandchild, parent-in-1aw), commencing olgt day followi"g 1qe 
death'

Alt employees-may be absent with full pay for up to two (2) consecutive working days on

each oc"asion of the death of a grandp*.nt, commencing on the day following the death'

Where the decease6 is not a *r*b.rbf the immediate family, but unusual-circumstances

,equire the employee to be absent, the Superintendent may. approve such absence under

this section. If a death in the immediate family occurs during an employee's vacation

period, absence will be covered under the provisions of this section and not under Article

6.6, Vacation.
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6.9 Retirement

Employees of the unit are required to participate in the Pension Plan adopted bythe Court
of Common Council, City of Meriden, on August lZ,l.g7L.

6.10 Termination

A member of the unit who wishes to terminate employment with the Board of Education
$all submit a two (2) week written notice to his/hir immediate supervisor and the
Director of Personnel. An employee who separates under honorable circumstances or
who retires according to the Rules and Regulations established by the Board, shall be
entitled to compensaiion in a lump sum foi rhat portion oi;;r;d ri.tl.*J *illl^
been accumulated not to exceed one hundred and twenty (120) days, effective
immediately. The compensation shall be one-half the rate of compensation eamed by the
employee at the time of his/her separation or retirement. An e*pfoyee who retires
according to the Rules and Regulations established by the Board with at least twenty (20)
years of service for the Board of Education, shal! be entitled to compensation in a lump 

'

sum for that portion of unused sick leave which has been accumulated not to exceed one
hundrgd sixty (160) days. .The compensation shall be one-half the rate of compensation
earned by the employee at the time of his/her separation or retirement.

A member ofthe unit who has been employed for at least six (6) months may be absent
for personal reasons up to three (3) days each year with no loss of pay, 

"*6it 
the day

preceding or following a vacation or holiday. Personal days may be Lsed iriincrements
of one (1) hour. Members ofthe unit shall make every reasonable attempt to limit
absences for personal reasons to personal business that cannot be transacted at any other
time. Except in cases of emergency, requests must be submitted in writing to the
principal, or supervisor, not less than two (2) days in advance. Each day Jrall be strictly
personal and shall be granted by the system.

Work Schgdules

The Parties shall continue to discuss, in good faith, work schedules.

6.13 Ove*igieAssignmen*

(a) A list showing all overtime hours worked or refused by each employee assigned
to that work location shall be maintained and posted at each work location. 

-An

overtime chart showing regular overtime assignments and building rental
overtime assignments shall be conveniently and conspicuously posted at each
work location. The opportunities to work overtime shall be divided equally
among employees.

6.11

6.t2

?98 l825vl
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(b)

(c)

Overtime opportunities in the Maintenance Departmqt slatt be divided equally

among the maintenance employees within each olassification.

Overtime Volunteer Roster - a volunteer roster shall be developed, listing

custodial employees who are willing to accept overtimeassignments at a work

location othei than their regulur *oik location. Available overtime hours shall be

;rWA"n an equitable bisis among those on the list and such assignments shall

be t[e responsibiiity of the Manager of Buildings and Grounds or his/her

designee,ihich could include a Head Custodian. Under no circumstances shall

this volunteer roster be used to replace employees regularly assigned to a given

work location. Available overtinre hours at a work location must first be offered

to the employees assigned to that work location. If no one accepts the overtime

hours then the ove*irie hours shatl be offered to employees on the overtime

volunteer roster. The overtime volunteer roster shall be prepared each year during

July. Any employee on the roster who declines an overtime opportunity four (4)

times during tie year shall be removed from the list. A copy of the volunteer

roster shall be urot to the Federation by August ltt of that year.

6.14

6.15

Relatives, i.e., husband-wife, father-son, brother-brother, brother-sister, etc., shall not be

assigned io the same building where they would function in a supervisor-subordinate

rehlonship. Any relations plesently employed in sucha capacity shall continue in the

present assignment until a uacan"y occurs that would allowthe subordinate to fransfet to

another building.

Federatioh Spcuritv

All employees may join the Federation and pay Union drles through payroll deduction or

Uy ctrect io the Federation All monies shdlbe forwarded to the Federation monthly.

Dues revocations are processed by the Federation. ln the event that an employee revokes

their dues, the Federaiion will notiff the Board of the revocation.

The Union shall indemnifu and hold harmtess the Board its members, ofificers, agents,

and employees, in boththeir individual and official capacities, from and against any and

all claims, demands, actions, complaints, suits, or other forms of liability that shall arise

out of, or by rsason of action taken by the Bgaqd for the purposes of comptying with the

above'payroll deduction provisions, or in reliance on any list, notice, certifications of
deductions or revocations.

6.16 Senioriiv

(a) Seniority shall begin on the date of hire, with the employee hired last having the

least amount of seniority and the employee hired first having the greatest amount

of seniority, except that, with respect to involuntary lay-off ONLY:
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6.r7

(i) an employee, who is president, vice president, treasurer or secretarT of the
Federation at the time of involuntary lay-off, shall have the greatest
amount of seniorify, regardless of date of hire. No more than four (4)
employees shall have superseniority rights with respect to involuntary
layoff at any one.time.

(b) Date of hire, in the event of a voluntary intemrption of employment, shall m€an
the most recent date of hire

(c) AII seniority shall cease, with respect to involuntary lay-off, when the lay-off has
extended for a continuous period of sixty-five (65) weeks.

(d) The Board shall maintain a seniority list and shall provide a copy thereof to the
Federation at least armually, on or about August I't.

(e) If an employee, who voluntarily leaves employment for aperiod ofthirty (30)
days or more without a leave of absence after July !,lgSi,is rehired, that
employee's past services rendered to the Board shall not be recognized for
pu{poses of acquiring benefits such as longevity payments and vacation time.

Lav-Off

(a) For the purpose of lay-off there shall be three classes of employees:(0 Maintenance, custodians capable of doing the job.
(ii) Electrician, carpenter, plumber, mechanic and locksmith capable of
doing the job.
(iii) TransportationOperators.

(b) Within each class, in the event of involuntary lay-off or lay-offs, the lay-offs shall
be in the order-of least seniority first and greatest seniority last, as seniority is
defined in section 6.16 of this Agreement.

(c) In the everf of rehire, after an involuntary lay-off or lay,offs, the rehire shall be in
the order of greatest seniority first and least seniority last, as seniority is defined
in section 6.16 of this Agreement

(d) All benefits, for which a cost payment has not been made at the time of lay-off
shall be reinstated upon rehire, as if the lay-off had not occurred. For the
pu{poses of longevity, the rehired employee shall receive service credit for the
time missed during layoff, but shall not be entitled to a longevity payment missed
during the layoff period.

In the event of layoffin category (a) (i0 above, the least senior person in the
category affected may bump into category (a) (i) provided the liast senior person
in that category has less seniority.

798 I 825v1
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6.19 I,eeveq. of Abse,SPe

For leaves beyond FMLA, an emptoyee may be granted a leave of absence without pay or

benefits for a definite period of time. Application for leave shall be made in writing to

the Superintendent ofbchools at least four (+) school days before taking such leave

(except in cases of emergencies) and such leave may be gnnted, 
"I""pl 

in cases of

exkeme fr*ar*p or aisaiitityto ttre school system, onthe basis of application. Denial of

requests under this paragraph shall not be arbitrable'

6.20 Sub"pontra,otine

Before contemplating any planned subconttacting, the Board will notifi the Union of the

details of the proposed subcontracting'

6.2r W"Etk:&r..lhe,$rry oflvfErid"e*,

If a member is required by the Board to perform work for the City of Meriden, the parties

will discuss the rate of pay to apply to the duties performed.

6.22 E Sggpls#

The Board shall provide job related safety equipment that is required by OSHA or any

other federal or state rrgolutory agency. All employees shall receive a $120 allowance

each year for the purchise of tlose shoesiboots approved by the Boald for work'

Empioyees shall use the vendor identified by the Board to purchase the shoeslboots'

6.23 Hepatitis Vacsinatiol,l

If an employee wants to receive a hepatitis vaccination, the employee 
-will 

first obtain the

*""i"utLt'frop the City of Meriden at no charge to the employee' If the 
City no longer

provides free vaccinations, the Board wili reimburse the employee for the- cost of the

vaccination from the City. If the cify no longer provides a hepatitis vaccination at all,

then the Board will reimlurse the employee firr tttr cost of the vaccination from his/her

own provider.

6.18 S*{esi qP*rnittee

There shall be a Meriden Board of Education Safety Committee with representation by

the Meriden Federation of Municipal Employees. The safety committee shall meet a

minimum of trvo (2) times annually.

6.24 F.nrplaTne Asqi$tanee PIs{l

The Board shall provide employees with an Employee Assistance Plan.
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6.25 Transportation Allowance

Transportation allowance for all members of the bargaining unit using their own vehicles
for Board approved business shall be at the prevailing ratehloweA Uf tne nS.

ARTICLE VN
PRIOR POLICIES AND BENEFITS

7.t P4ornqtdes e$d Fenefilq

Whatever benefits exist for employees of this unit remain as a part of this Agreement
unless superseded by the provisions ofttris Agreement.

8.1 Contract.Disffibution

9.1

9.2

ARTICLE VIII
FEDERATION RIGHTS

ARTICLE IX
DISCPLINE AND DISCHARGE

The Union will provide each existing employee with a copy of this Agreement within a
reasonable time period a{er the signing of this Agreement. fne goard will provide new
employees with a copy of this Agreement at the time of hire. The Union president shall
receive notice of all new hires into the bargaining unit.

9.3

Discipline,

Employees shall not be suspended without pay or discharged except for just cause. All
discipline shall be progressive in nature and shall not be inconsistent with the offense.

All written forms of discipline shall state the reason for the discipline and a copy shall be
sjvgl to the employee at the time of discipline. Notice of any wrinen forms oiiiscipline
shall be sent via interoffrce mail to the president of the Federation.

Written reprimands or lesser discipline will not be considered for determining promotions
or transfers after two (2) years, provided that the employee has no other disciliine during
that two (2) year period. Said discipline shall only be uied in future instances if further
progressive discipline becomes necessary.
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ARTICLE X

'u**o**on*o**
The provisions of this Agreement lh41,b" effective from July 1"2022 P 

JTt 30'2025'

excepr rvhere oip"f*Jii[;;;" in this Agreement or where present Board policies10.1

10.2

i5l

remain in effect.

This Agpeement shall r.emaih in force until suchtirire as a,succe$sor Agreement shall have

beenreached.

IN
of

, the parties hereunto set their hands and seals this day

2A22.

MERIDEN FEDERATIPN OT

MI.JNICIPAL EMPLOYEES
MERIDEN BOARD OF EDUCATION

E.
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APPENDIX A
Meriden, Connecticut

salary schedule 
"' 

*rlil;1;grt"r"'ance Employees

Rate per

" Hour

Weekly
Salary'

Annual

Salary
2.25% Increase

Custodian

First six months 23.t2 924.80 48,089.60

, Established rate thereafte r 24.19 967.60 50,315.20

Head Custodian - Elementary
Schools 28,39 1,135.60 '59,051.20

Head Custodian - Middle Schools 29.50 1,184.00 51,568.00

Head Custodian - High Schools 30.93 1,237,2O 64,334.40

Tradesman Helper

First six months 28.65 1,146.00 59,592.00

Established rate thereafter 30.05 1,202.00 62,504.0!

Maintenance Supervisor,
Electrician, Carpenter, Plumber
andlor
HVACTech, Mechanic &
Locksmith

First six months 32.10 1,284.00 66,768.00

Established rate thereafter 33.74 1,349.60 70,'.'79,20

Buildings & Grounds Foreman 34.74 L389.50 72,259,24"

Maintenance Crew Leader+

First six months 30.00 1,200.00 62,400.00

Established rate thereafter 31.33 1,253.24 65,166.40

Maintenance Helper and Van
D river, Certified Pool Custodian

First six months 24.94 9e7.60 5'.,875.2A

Established rate thereafter 25.98 1,039.20 54,038.40
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Maintenance Grou

First six months 26,39
s7L,LOz.4O27.56Esta blished rate thereafter

s24.80
First six months 23;7.2

24.19 967.60rateEstab lished

* lncludes Maintenance Groundskeeper who lolds a commeicial pesticide Applicator Supervisoly License issued by the connect

Protectlon

The above basic rate per hour shall be the basic hourry wage upon which premium pay of additional ten-percent{107o) for night sl

nutttt*" made by the Board shall be based'

The bigh school shift leader shill receive $l'00 per hour stipend'

at an Elementary Schoot andthe College and

Centerwill Head Custodian

&
placed

The central 0ffice Head custodian position will be paid at the Middle School Head custodian pay rate'
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APPENDIX B
Salary Schedule for Custodial and Maintenance Employees

2023-2024

Rate per

Hour

Weekly
Salary

Annual

Salary

First six months 945.60 49,I7r.24

Hsteibl i s hed,rate ther,eaf te i 24,98 999.20 s18s8.40

Head Custodian - Elementarf Schools , as,',r. 1,170.80 60,881.60

Head Custodian - Middle Schools' 30.s1 tr,220,40. 63,460.80

Head Custodian - High Schools 31.87 1,274.8O 66,289.60

Tradesman

First six'months 29,29 t,r7L.6O 60,923.20

Esta bliihed rate thereafter 30.97 1,238.80 64,417.60

Maintenance Supervisor, Electrician, Carpenter, Plurnber

and/or
HVAC Tech, Mechanic & Locksmith

First six months 92.82 l,tlzff 68p65.60

Estab lished rate the reafter 34,74 1,389.60 72,259.2O

Foreman 35.74 1429.50 74,?19,2A

Maintenance Crew Leader+

First six months 30.68 L,22?"20 63,814./m

Established rate thereafter 32.28 I,19tr.20 87,142,40

Mainte na nce .Helper a nd Va n D river. Ce.ltiJled Pool Custod ian

First six 25.50 1,020.00 53)O40;tXt

Established rate thereafter 26.8r I,O72.40 55,754.80

Maintenance Grou ndskeeper

First six months 26.98 1,,O79.20 s6118.40

Established rate thereafter 28.43 1,L37.20 59,134.40

Transportation Operator

First six months 23.64 94s.60 49,l,7t.zo

Established rate thereafter 24.98 999.20 5L,958"40
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*Includes Mainlenance Groundskeeper wlo_holds a commercial Pesticide Applicator supervisory Lioense issued by the

Connecticut Department of Environmental Protection

'T.he'above'baiic rate per hour shall

fsr'ntght.shift and al|:ov :rne Pal
be,ih6

additional ieniercent ( I 070)

The high school shift loader sdall receive $1'00 perhour stipend'

TheCentraloffrceHeadCustodianpositionwillbepaidattlreMiddleschool
Head Custodian PaY rate.

an
be

I
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APPENDX C
Salary Schedule for Custodial and Maintenance Employees

Rate per' 
Houi

Weekly
Salary

Annual
Salary

-Custodian

First six months 24.r7 966.80 50,273.60
' rstablished iate thereafter' 25.54 1,021:60 53,123.20

Head'Custodidn-ElementarySchools " ., "'29.9b 1,197.20 . 62es4..40

Head Custodian - Middle Schools 31.20 1,248.OA 64,896.00

Head Custodian - tligh Schools 32.59 1,303.60 67,787.20

Tradesman Helper
First six months 29.95 1,198.00 62,296.00

Established rate thereafter 31.67 1,266.80 65,873.60

Maintenance Supervisor, Electrician, Caipenter, Plumber
andlor
HVACTech, Mechanic & Locksmith

First six months 33.56 1,342,.40 69,804.80

Established rate thereafter 35.52 1,420.80 73,881.60

Buildings & Giounds Foreman 36.52 1,460.80 75,961.60

Maintenance Crew Leader*
First six months I1.37 1,254.80 65,249,60

Established.rate thereafter 33.01 1,320.40 6&660.S0

Maintenance Helper and Van Driver, Certified Pool Custodian
First six mcinths 26.O7 LA42.8A 54,225.60

Established rate thdreafter 27.4L 1,095,40 57,012.80

Maintenance Groundskeeper
,First six months 27.59 t,103.60 57,387.24

Esta blished rbte thereafter 29.O7 L,L62.8O 60,465.60

Transportation Operator
First six months 24.L7 966.80 50,273.60

Established rate thereafter 25.54 1,021.60 53,123.20
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* Incrudes Maintenance Groundskeeper who hords a commercial Pesticide Applioator supervisory License issued bythe

Connecticut Departrnent of Environmental hotection

ihe aboveba$ic rate perholr shatl be &sbasiehowly.wqqergno! wlicfrygry:.m pay o{additional ten-percent (10%d for

;Ailffiffiii;;ffi;;;;; "ii.,n 
p.yrrant* made uv ttre Board slrall be based'

The highschool shiftleader shall receive $1'00 per hotr stipend: 
..

-r;

9 conbinedr€sfopsibilities at Hssd Cu$t961sel st atr Elo'mdnEr{

iffia1a 99 
e"rrfg; :ai4 fueetli;ait*s cenq witl tie class'i!-edas"a Middl€'"

. Ss.boolHeadeustodiar :

adegr,ee and

beyond
tbEp.Fygndeof

Sl*fii"i*, CerP,taer' &

The central office Head custodian position will be paid at the Middle school Head

Custodian paY rate.
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a.

APPENDIX D

[NSURA}ICE

C-Q]\ITRACT YEARS 2022-2025.

llealth InsurFrrce Prosalq:

CO.PAY PLA]TI:

P"rEscription Dnrg,B enefiB j,

$10.00 co-pay for genedc brand prescription drugs
$15.00 prefened
$25.00 non-preferred

Officp visit co-pays;
Office viiit colpay: $15.00
Urgent care co-pay = $25.00
Emergency room co-pay: $50.00

Retail and mail order purchases ofprescriptions are subject to the applicable 3-
tier co-pay

Retail ptnchases'ofprgscriptions are limited to a34"day supply or
1OO-unit dose (whichever is greater) for a single co-pay

Mail order purchases ofprescriptions provide for a 100-day supply
for a single co-pay

HDHP-HSA Plan
Shares

Annual Dedqptible
(individuaVaesresate familv)

-$2,000/$4,000

Co-insurance 100%
20/80% after
deductible, up to co-
insurance maximum

Annual Out-of-Pocket Maximum (includes
deductible and out-of-network co-insurance
ifapplicable)

$2,000 individual
coverage/$ 4,000 fami ly
coverage

$4,000 individual
. coverage/$ 8,000 family
coverage

Lifetime Maximum Unlimited $1,000,000

Preventive Care Deductible not
applicable

20o/o after deductible,
subj ect to co-insurance
limits

Prescription Drug Coverage Treated as any other medical expense/ l0AYa after
deductible
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